
Student Success & Equity Committee (SSEC) 
MINUTES  

September 28, 2020 l 1:30 p.m. - 3:00 p.m. 

Zoom Meeting ID:  986 1123 1470 

 

ATTENDEES: (BOLD indicates online presence)
Joseph Alonzo 
Joanne Armstrong 
Ruth Babeshoff 
Nena Baldizon-Rios 
Diana Babayan 

Jennifer Coto 
Jeffry Dennis  
Dora Escobar 
Tiffany Gause 
Melissa Govea 

Anne Hauscarriague 
James Kennedy 
Kathryn Kosuth-Wood 
Baltimore Padron 
Mahbod Parvar 

Rachel Petrocelli 
Frank Rivera 
Syed Rizvi 
Maureen Roe 
Rosa Salazar de la Torre 

Martin Stringer 
Rudy Tjiptahadi 
Michael Cummings (Equity) 
Aida Francis (ASG) 
Sameera Singh (ASG) 

 

OLD BUSINESS DISCUSSIONS/COMMENTS OUTCOME/FOLLOW UP 

Approval of Prior Minutes from May 18, 2020 Meeting called to order by Syed Rizvi at 1:32 p.m. 
 
Minutes reviewed and approved as submitted. 
 

Motion to approve: R. Babeshoff 
Second: T. Gause 
Passed without dissent 
Abstain: Jennifer Coto, Melissa Govea 

NEW BUSINESS & UPDATES   

1. Nomination/Election of Committee Faculty 
Co-Chair (Syed Rizvi, 5 min) 
 

Nomination of Tiffany Gause as SSEC Co-Chair 
 

Motion: M. Govea 
Second: J. Alonzo 
Passed without dissent 
 

2. Committee Orientation – Introductions, 
Review Mission Statement, Responsibilities 
& Membership (Syed Rizvi, 10 min) 
 

Syed Rizvi led introductions, reviewed the SSEC Mission Statement and 
responsibilities.  Discussion ensued regarding current membership needs of 
the committee.  

Syed will work with Mike Taylor and 
CSEA to fill the open positions. 

3. Anti-racist trainings/USC Alliance (Joseph, 15 
min) 
 

SCC is working with the USC California Community College Racial Equity 
Leadership Alliance to address student concerns regarding racism on college 
campuses.  The program will be broken down into three parts: professional 
trainings (one session per month), virtual tool kits and resources 
(worksheets, videos, etc.), and campus climate surveys that will provide 
insight into the student experience as well as the institutional commitment 
to diversity and inclusion.  Training sessions will be open to administrators, 
faculty, and classified, however, attendance may be limited.   
 

Joseph will send out a link to sign up 
for upcoming trainings.   

4. Equity Coordinator Update (Melissa & 
Tiffany, 10 min) 
 

The primary objective of the equity core team is to keep the SCC community 
informed of the equity work occurring on campus and to establish low cost, 
high impact institutional practices to support students.   
 
Upcoming projects include equity trainings for student leaders and a name 
change protocol in place that will allow students to change their preferred 
name in Web Advisor and have it immediately reflected in Canvas.  Syed 

 



 

acknowledged that he has already encountered that issue and will give an 
update at the next meeting. The ultimate goal of the team is to facilitate an 
ongoing and demonstrated commitment to anti-racist policies, practices, 
procedures or anything else that provides a lack of benefit or opportunity 
for ALL SCC students.   
 

5. Institutional Inquiry into how COVID has 
Impacted Students (Melissa, 15 min) 
 

An institutional survey was conducted in spring to identify how COVID-19 
was affecting students.  As expected, the digital divide was the biggest issue.  
Subsequently, students are now facing other persistent challenges such as 
having children at home, experiencing food and housing insecurities, etc.  
The committee discussed how SCC can glean updated information (beyond 
the technology gaps) in order to brainstorm solutions to help students 
overcome these problems. 
 
- Joseph stated SCC renewed its partnership with HOPE Center who 

surveyed students in the past, but it takes a long time to get the results. 
- Syed noted that not everything is measurable when it comes to the impact 

of all of our equity activities. 
- Rudy mentioned that we might see survivor bias. Students that are still on 

campus likely survived the COVID crisis, as compared to those who 
dropped out already.  SCC should survey both populations.   

- Melissa shared that mental health challenges are critical during this loss of 
community we are facing.  It is a very complex, multi-layered problem. 

- Jennifer announced a phone campaign was launched that week in an 
effort to target students who enrolled in fewer units, as well as those who 
completely dropped out of school, to make them aware of additional 
support services and financial aid or emergency CARES Act funds currently 
available.  Syed identified 993 students that fall in this category.   
 

Joseph will ask Aaron for spring term 
survey 
 
 
 
 
 

 

Joseph recommended the creation of 
a COVID survey that is more focused 
on capturing specific issues. 

6. Focus on most underserved 
Disproportionately Impacted (DI) Groups 
(Joseph, 15 min) 
 

Every year SCC has received approximately $880K for student equity.  
Budget projections indicate discretionary funds will be depleted in less than 
3 years due to overhead increases. To continue supporting DI groups we 
have to be very intentional in laying out a plan that can be tracked when we 
are providing wrap around services to those populations.  Over the last 5 
years, SCC has made progress across the five metrics and is trending upward 
because of successful equity initiatives, with the exception of Transfer, 
which is slightly down.  Joseph shared a presentation using disaggregated 
data from the Chancellors office to illustrate equity gaps across the 
institution.  Syed outlined that we need to track the progress of DSPS, 
Veterans and Foster Youth as these programs span multiple metrics and 
provide numerous opportunities to produce reports outlining to the Board a 
documented positive impact. Syed is requiring that equity create an internal 

 



 

document to track specific actions and resources illustrating how we are 
making a difference in these programs emphasizing both measurable and 
non-measurable ways. 
 

7. Being inclusive of non-traditional holidays 
(Rachel, 5 min ) 

Syed requested a calendar review of non-traditional holidays in order to 
avoid scheduling future meetings on those days, i.e. Yom Kippur.  Tiffany 
Gause suggested students be given the same consideration reflected on the 
class schedule. 
 

 

8. Student Equity, AB705, & SEAP Updates - 
Joseph Alonzo; Maureen Roe; Ruth 
Babeshoff, and Rosa Salazar de la Torre (15 
min) 

Joseph: The Food Pantry is open every Thursday from 10 a.m. to 2 p.m. 
 
Maureen: The AB705 update tabled until the next meeting. 
 
Ruth Babeshoff: Left the meeting early. 
 
Rosa: Will send STARS data for non-credit to Syed for review. 
 

 

9. Other Syed shared SCC Foundation Vice President Betty Valencia secured the 
donation of a minivan from Chapman University for the SCC Food Pantry.  
Ms. Valencia is now working on obtaining a golf cart. 
 

 

FUTURE AGENDA ITEMS   

Next meeting:  October 26, 2020 
 

Meeting adjourned at 3:04 p.m. 
 

 

 
Santiago Canyon College Mission Statement - Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth.  Our purpose is to foster student success and 
to help students achieve these core outcomes: to learn, to act, to communicate and to think critically.  We are committed to maintaining standards of excellence and providing accessible, transferable, 
and engaging education to a diverse community. (Approved by RSCCD Board of Trustees, 9-23-13) 
 
Student Success & Equity Mission Statement - The Student Success and Equity Committee helps facilitate college-wide development, support, and implementation of programs, evaluations, policies, 
and procedures that are in line with Santiago Canyon College’s vision of student access, success, equity, social justice, and multicultural education.  The committee helps meet the goals and objectives of 

student success and equity at Santiago Canyon College.    
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