
 

 

Santiago Canyon College Curriculum & Instruction Council  
Cultural Curriculum Audit Program Recommendation Spring 2021 
 
Program Aim 
In order to support statewide, district, and college efforts with improving student 
success and decreasing equity gaps, especially with historically underrepresented 
student groups, the Santiago Canyon College (SCC) Curriculum & Instruction Council 
recognizes the probable benefits of SCC faculty applying an equity lens to our courses 
so that faculty can be even more purposeful with creating and offering consequential 
courses for all SCC students.  Therefore, the SCC Curriculum & Instruction Council 
recommends that the Academic Senate of Santiago Canyon College establish a Cultural 
Curriculum Audit Program using the Long Beach City College (LBCC) Cultural Curriculum 
Audit and correlating workbook as a model. Although LBCC now holds two Cultural 
Curriculum Audits (one for online courses and one for face-to-face courses) with similar 
foundational information in each, the SCC Curriculum & Instruction Council recommends 
that SCC faculty begin our Cultural Curriculum Audit Program with a focus on courses 
offered in a face-to-face modality with the hope of expanding the program to include an 
audit for courses offered in online modalities in the future. 
 
Cultural Curriculum Audit Organization Team Membership 

 Curriculum & Instruction Chair 
 Faculty Equity Co-coordinator or Equity Core Team Member 
 Faculty Member with Equity Training/Experience 
 Faculty Member with Online Teaching Training/Experience 
 Vice President Academic Affairs 
 Dean, Institutional Effectiveness, Library & Learning Support Services or 

Designee 
 
Program Reporting and Recommendations 

 As this program is so closely tied to curriculum, the Cultural Curriculum Audit 
Team should provide regular updates to the SCC Curriculum & Instruction 
Council about its activities and progress. 

o The Curriculum & Instruction Council Chair should provide the Academic 
Senate of Santiago Canyon College with a synopsis of Cultural Curriculum 
Audit Team updates to the Curriculum & Instruction Council. 

o The Cultural Curriculum Audit Team may provide updates directly to the 
Academic Senate of Santiago Canyon College as requested by the 
Academic Senate President. 

 As curriculum falls under the purview of the Academic Senate of Santiago 
Canyon College, any Cultural Curriculum Audit Program recommendations should 
be made to Curriculum & Instruction Council, and then the Curriculum & 
Instruction Council will forward any Curriculum & Instruction Council 
recommendations related to the Cultural Curriculum Audit Program to the 
Academic Senate of Santiago Canyon College. 



 

 

 
Program Timeline  
The Curriculum & Instruction Council acknowledges that the following is a vigorous 
timeline, but with LBCC’s strong model as a guide, we believe that this timeline is 
achievable.  Even so, the Cultural Curriculum Audit Organization Team should have 
some flexibility with the timeline as the time needed to complete the tasks below is 
unknown. 
 

1. In consultation with the Academic Senate President, determine Cultural 
Curriculum Audit Organization Team Membership.  

a. To be determined by early June 2021. 
2. Cultural Curriculum Audit Organization Team attend the LBCC Cultural Curriculum 

Audit Summer Session (date yet to be publicized) for training.   
a. Attendance is free, but members should be compensated for their time. 

3. Cultural Curriculum Audit Organization Team review and revise the Long Beach 
City College audit session and workbook as appropriate for SCC. 

a. Any revisions to the audit session and workbook should be completed by 
the end of summer 2021 or early fall 2022. 

i. The completion time for this work depends upon when the team 
will offer the first audit session. 

b. The Curriculum Audit Organization Team should receive compensation for 
work done in the summer. 

4. Cultural Curriculum Audit Organization Team and any guest presenters offer the 
first Cultural Curriculum Audit Session in fall 2022. 

a. Curriculum Audit Organization Team and guest presenters should receive 
compensation. 

b. Session attendees should receive compensation. 
5. Trained faculty begin revising and submitting curriculum to Curriculum & 

Instruction Council as early as fall 2022. 
a. Faculty should receive compensation for curriculum revision. 

6. Cultural Curriculum Audit Organization Team should revise the Cultural 
Curriculum Audit Session and Workbook as appropriate. 

a. Curriculum Audit Organization Team should receive compensation. 
7. Cultural Curriculum Audit Organization Team and any guest presenters offer a 

second Cultural Curriculum Audit Session. 
a. If feasible, the second audit could be offered during intersession. 
b. However, it is more likely that the second audit will be offered in spring 

2022. 
c. Cultural Curriculum Audit Organization Team should receive 

compensation. 
8. At the end of the first year of implementation, the Cultural Curriculum Audit 

Organization Team should review, evaluate, and analyze any data available 
regarding the Cultural Curriculum Audit Program and make any 



 

 

recommendations to the Curriculum & Instruction Council and the Academic 
Senate of Santiago Canyon College as appropriate. 

 


