
American College English

Instruct American College English courses; serve as department chair of ACE--involves schedule 
development, adjunct selection and evaluation, web page maintenance, SLO assessment tracking, annual 
DPP updating and regular program review, coordination with OEC's noncredit ESL faculty and with the 
International Student Program, Common Assessment placement testing, involvement with outside agencies 
such as CSUF's TESOL program, and so on--represent ACE on college governance groups and committees 
including ACE/Reading Curriculum Cluster, Student Success and Equity Committee, Department Chairs, 
EOPS Advisory Committee, and Basic Skills Initiative/Transformation Grant committee.  

Increase instructional effectiveness within the ESL (ACE) department.

1.  Hire one full-time ESL instructor for the credit program [to replace a planned, upcoming 
retirement].
2.  Expand instructional offerings through faculty expansion, facility usage, section growth and 
instructional delivery options.

YES
Failure to fill this position will seriously and very negatively impact the department's ability to offer a 
coordinated and progressive program serving our newer International Students' Program as well as both 
credit and noncredit resident students attending SCC.  Several ACE courses are combined with upper 
level noncredit ESL courses, which enables some noncredit students to complete requirements for 
various ESL certificates.  ACE courses also fulfill some of the Continuing Education High School Subjects 
requirements; therefore, not filling this position will leave the institution without the necessary leadership 
for ACE students, who deserve a full-time faculty member fully committed to advocating for them within 
the college governance structure and to ensuring that the college attends to the needs of this component 
of the student population.  

Failure to fill this position will diminish the number of students who use the following: the Language Lab, 
the Writing Center, the Academic Success Center, the Tutoring Center, and the Library.

Assistant Professor of English as a Second Language



YES
Failure to fill this position will limit students' course options by impacting the ability of our DSPS, EOPS, and 
International Student offices to place into appropriate foundational English classes students whose backgrounds 
include second language histories.  On the noncredit side, the same limitation will occur to counselors working with 
students who are trying to complete some of their High School Subjects requirements.  The basic skills levels of 
many of these students often limit the types of courses in which they can succeed, and without this position, there 
will be much less coordination between the ACE department; DSPS, EOPS, and noncredit counselors.  

ACE courses meet the basic skills component of SCC's Mission, and the highest ACE course prepares 
students for and enables them to move directly into English 101, leading to Associate Degree completion 
and transfer to universities by the college's very diverse ACE student population. In addition, because we 
combine several ACE courses with non-credit ESL courses, we also offer our local ESL community an 
opportunity to experience a college-credit classroom environment while still remaining in the non-credit 
program.  Each year, this union between credit and noncredit ESL programs has led to more students 
transitioning from noncredit courses into various credit programs.  

Yes--for an upcoming retirement.

No.

No.

None.



Anthropology

The assistant professor would be responsible for teaching a wide variety of Anthropology classes including the Cultural 
Anthropology courses and honors sections. The instructor would work in conjunction with the Geography faculty to 
maintain the Anthropology/Geography equipment and artifacts, including overseeing the purchase of additional items as 
needed. In addition, the professor would work with adjunct faculty to staff additional Anthropology sections. 

The instructor would maintain course records of outlines and ensure that the AA-T degree is current and up to date. 
Additional duties would include mentoring majors and growing the Anthropology department at Santiago Canyon 
College.

The first goal in the 2016-2017 DPP is to "Offer a comprehensive lower division curriculum consisting of core courses in Cultural Anthropology, Physical Anthropology, 
Linguistics, and Archaeological Archeology that supports the degree and transfer requirements of students by the end of 2017-2018". An activity that would support this goal 
is "Hire a full-time Cultural Anthropologist to extend and further develop the Cultural Anthropology and Linguistics curriculum to ensure that it is current and able to serve the 
degree and transfer needs of students. This is partially a replacement for the retirement of the Cultural Anthropologist/Sociologist and partially to accommodate future growth." 

A second goal noted in the DPP is "Further the integration with curriculum of SCC’s Anthropology laboratory and oversee, maintain, and expand SCC’s collection of tools, lab 
equipment, and artifacts by the end of 2017-2018 academic year. " The supporting activity for this goal is "Hire at least one full time Anthropology faculty to oversee the 
organizing, cataloging, maintaining and further development of the Anthropology laboratory and the equipment and supplies contained therein." A second full time faculty can 
assist in these duties and focus on oversight of cultural artifacts. 

The third goal that highlights the need for a full time anthropology faculty is " Assess Student Learning Outcomes for all courses by the 2017-2018 Academic Year". Currently, 
this program does not have a full-time faculty member. As such, all Anthropology classes are taught by adjunct professors. While the adjunct faculty are willing to collect data, 
a full time faculty member is needed to create an overall vision for the department including the required student learning outcomes. A full time faculty member is also needed 
to oversee the standardization and data collection of student learning outcomes. A second full time faculty can assist in these duties and focus on curriculum involving 
Cultural Anthropology and Linguistics. At present the department offers an honors course in Cultural Anthropology. As such, the second full time faculty could oversee the 
continued development of the honors curriculum. 

The department has been consistently offering enough sections and has the required total LHE load to support a request for 2 full-time faculty. The long-term viability and 
growth of this program must rely on full-time, dedicated faculty. 

Santiago Canyon College currently offers a variety of Anthropology courses such as Cultural, Physical, 
Physical Lab and specialty courses such as Language and Culture (Linguistics) and Intro to Archeology. In the 
past it has been a challenge to staff the variety of courses offered.   Having a faculty specializing in Cultural 
Anthropology and Linguistics will ensure that these courses will continue to be offered. Failure to hire a 
full-time faculty member may result in the cancellation of some of these courses, which are required in the 
Associates of Arts Anthropology for Transfer and Associates of Arts in Anthropology degrees. The best means 
by which to better serve our students is to hire full-time, tenure track faculty. 

In the recent past, the Anthropology department employed one full-time Anthropology faculty and a second 
full-time faculty, specializing in Cultural Anthropology, taught in both Anthropology and Sociology. Since their 
retirements, the Anthropology department has been without full-time faculty. The department is requesting a 
full-time Physical Anthropologist to replace the retired full-time faculty, but is also requesting a second full-time 
faculty partly to replace the Cultural Anthropologist/Sociologist and partly to support future growth.

Tenure Track Assistant Professor



Failure to hire a full-time faculty member would not limit student services.

Failure to hire a full-time Anthropologist would hinder the department's ability to offer the required classes 
listed in the Associates of Arts Anthropology for Transfer and Associates of Arts in Anthropology degrees. 
This would adversely affect students wishing to transfer to four year colleges. In addition, the Cultural , 
Physical , Physical Lab, Language and Culture (Linguistics) and Intro to Archeology all satisfy general 
education requirements for UC and CSU admission.  Failure to hire a full-time Anthropologist would limit 
the ability to offer these courses and may impact student transfer rates.

No

Yes

No

Anthropology was granted a full time hire in 2015-2016. Unfortunately, the position ended in a failed search.

2nd



Anthropology

The assistant professor would be responsible for teaching a wide variety of Anthropology classes including the 
Physical Anthropology lab. The instructor would work in conjunction with the Geography faculty to maintain the 
Anthropology/Geography lab equipment, including overseeing the purchase of additional lab equipment as needed. 
In addition, the professor would work with adjunct faculty to staff additional Anthropology sections. 

The instructor would maintain course records of outlines and ensure that the AA-T degree is current and up to date. 
Additional duties would include mentoring majors and growing the Anthropology department at Santiago Canyon 
College.

Since 2008, the Anthropology DPP has stated the need to employ a full time Archeologist/Physical Anthropologist to teach physical anthropology courses. 
This goal has been expanded in the 2016-2017 DPP  to "Offer a comprehensive lower division curriculum consisting of core courses in Cultural 
Anthropology, Physical Anthropology, Linguistics, and Archaeological Archeology that supports the degree and transfer requirements of students by the end 
of 2017-2018". An activity that would support this goal is "Hire a replacement full-time Physical Anthropologist to extend and further develop the Physical 
Anthropology and Archaeology curriculum to ensure that it is current and able to serve the degree and transfer needs of students. " 

A second goal noted in the DPP is "Further the integration with curriculum of SCC’s Anthropology laboratory and oversee, maintain, and expand SCC’s 
collection of tools, lab equipment, and artifacts by the end of 2017-2018 academic year. " The supporting activity for this goal is "Hire at least one full time 
Anthropology faculty to oversee the organizing, cataloging, maintaining and further development of the Anthropology laboratory and the equipment and 
supplies contained therein." 

The third goal that highlights the need for a full time anthropology faculty is " Assess Student Learning Outcomes for all courses by the 2017-2018 Academic 
Year". Currently, this program does not have a full-time faculty member. As such, all Anthropology classes are taught by adjunct professors. While the 
adjunct faculty are willing to collect data, a full time faculty member is needed to create an overall vision for the department including the required student 
learning outcomes. A full time faculty member is also needed to oversee the standardization and data collection of student learning outcomes. 

The department has been consistently offering enough sections and has the required total LHE load to support a request for 2 full-time faculty. The 
long-term viability and growth of this program must rely on full-time, dedicated faculty. 

Failure to fill this position would hinder the department's ability to offer a Physical Anthropology lab. It has been 
increasingly difficult to staff this course since only a select number of faculty specialize in lab instruction and those 
that do are in high demand at other institutions. In addition, Santiago Canyon College, currently offers a variety of 
Anthropology courses such as Cultural, Physical, and specialty courses such as Language and Culture (Linguistics) 
and Intro to Archeology. It is difficult to staff the specialty classes, as well as find enough adjunct faculty to cover the 
Physical Anthropology lecture courses. Failure to hire a full time faculty member may result in the cancellation of 
these courses, which are required in the Associates of Arts Anthropology for Transfer and Associates of Arts in 
Anthropology degrees. The best means by which to better serve our students is to hire full-time, tenure track faculty. 

In the recent past, the Anthropology department employed one full-time Anthropology faculty and a second full-time 
faculty, specializing in Cultural Anthropology, taught in both Anthropology and Sociology. Since their retirements, 
the Anthropology department has been without full-time faculty. The department is requesting a full-time Physical 
Anthropologist to replace the retired full-time faculty, but is also requesting a second full-time faculty partly to 
replace the Cultural Anthropologist/Sociologist and partly to support future growth.

Tenure Track Assistant Professor



Failure to hire a full-time faculty member would not limit student services.

Failure to hire a full-time Anthropologist would hinder the department's ability to offer the required classes 
listed in the Associates of Arts Anthropology for Transfer and Associates of Arts in Anthropology degrees. 
This would adversely affect students wishing to transfer to four year colleges. In addition, the Cultural , 
Physical , Physical Lab, Language and Culture (Linguistics) and Intro to Archeology all satisfy general 
education requirements for UC and CSU admission.  Failure to hire a full-time Anthropologist would limit 
the ability to offer these courses and may impact student transfer rates.

Yes

No

No

Anthropology was granted a full time hire in 2015-2016. Unfortunately, the position ended in a failed search.

1st
2015- 2016 1st



Biology

Primary responsibility will be to teach any Anatomy & Physiology (Biol 149, 239, 
249), and/or General Biology (Biol 109,109L) courses. Teaching duties may require 
day, evening and/or weekend classes.

1 - Hire another full-time instructor due to high student demand in our Anatomy & Physiology  
     courses. 
2 - To support the existing Anatomy & Physiology and General Biology program, and to expand  
      these course offerings to meet current student demands. 
3 - Develop a laboratory manual and new hands-on activities for our Biology 149 laboratory. 
4 - To develop a new Health Science Degree for the allied health students. 
5 - To enhance student learning through activity based, hands-on laboratory activities.  
6 - To improve student outcomes through SLO assessment by freeing up time for our full time  
      faculty.  
7 - To enhance student retention in Biology 149 through new and improved activities and  
      assessment. 
8 - To increase our student transferability rates through goal #3, 5 & 7.

Yes.
1 - The wait lists for Biology 149, 239, 249, and 109 are large enough to fill 3 extra sections in the Fall  
      and 4 extra sections in the Spring.  
2 - Failure to hire an additional full time faculty member would not allow us to staff our expanding  
      sections.  
3 - We already have many adjunct faculty that cannot teach any other sections due to maximum load.  
4 - With our expanding Biotechnology Program, our full-time faculty have been teaching other  
     courses and thus are left with more open classes that must be filled with adjuncts. 
5 - The adjunct pool has been declining due to the hiring of full-time faculty by other schools. 
6 - It has been difficult to find qualified adjuncts to fill these courses due to the specialized subject matter  
     of Anatomy & Physiology.  

Anatomy and Physiology Instructor



Yes.
1 - We need an expert anatomist/physiologist that can take sole responsibility for Biology 149 to increases student retention and  
      success.  
2 - We need this replacement hire to help expand the allied health courses and build a new Allied Health Program.  
3 - A lack of additional full-time faculty has severely limited the students' opportunities for taking Anatomy & Physiology courses,  
      which is therefore limiting their ability to transfer in a timely fashion.  
4 - A lack of additional full-time faculty has severely limited the students' opportunities for taking Anatomy & Physiology courses,  
      which forces the students to look for classes at other campuses.   

1 - This position would fulfill the mission goal of increasing student transferability to both the university and  
      occupational training programs. 
2 - This position would fulfill the mission goal to foster student success and students achievement, while  
      maintaining our standard of excellence. 
3 - This position would fulfill the mission goal of delivering an engaging education to a diverse community. 
4 - This position would fulfill the mission goal of creating an innovative learning community dedicated to  
      intellectual and personal growth of students.

Yes

No

No

Kimberly Johnson (Fall 2015)

This is our primary request
2014 6 (hired)

2013 11 (not hired)

2011

2006



Biology

Teach cellular biology (Bio 211) and our biotechnology courses (Bio 190-197) for our 
new Biotechnology Program. May also be needed to teach our microbiology courses 
Bio 139, 229). 

1 - Hire another full-time instructor due to high student demand in our cellular biology and 
biotechnology courses. 
2 - To support the new Biotechnology program, and to expand these course offerings to meet current 
student demands. 
3 - Develop new laboratory manuals and new hands-on activities for our new biotechnology laboratory 
courses.
4 - To develop and implement the 6 new biotechnology certificates and programs.  
5 - To enhance student learning through activity based, hands-on laboratory activities. 
6 - To improve student outcomes through SLO assessment by freeing up time for our full time faculty. 
7 - To enhance student retention in our biotechnology program through new and improved activities 
and assessment. 
8 - To increase our student transferability rates through goal #3, 5 & 7.

Yes, 1- We have had 2 faculty members either retire or go on permanent bank leave (scheduled to retire this Spring) within the last year.  
2 - The wait lists for cellular biology/biotechnology/microbiology were large enough to fill 3 more sections each semester. 
3 - Failure to hire an additional full time faculty member would not allow us to staff our expanding biotechnology sections. 
4 - We already have 6 out of 7 adjunct faculty that cannot teach any other sections due to maximum load. 
5 - With our expanding Biotechnology Program, our full-time faculty have been teaching other courses and thus we are left with more 
open classes. 
6 - The adjunct pool has been shrinking due to the hiring of full-time faculty by other schools. 
7 - It has been difficult to find qualified adjuncts to fill these specialized courses due to the subject matter. 

Yes, 1 - We need an expert cellular biologist that can take sole responsibility for new Biotechnology Program and certificates to increases 
student retention and success. 
2 - We need this new hire to help expand the microbiology courses and build the new Biotechnology Program. 
3 - A lack of additional full-time faculty has severely limited the students' opportunities for taking biotechnology courses, which is 
therefore limiting their ability to earn the 6 certificates we have in this program. 
4 - A lack of additional full-time faculty has severely limited the students' opportunities for taking cellular biology and/or microbiology 
courses, which forces the students to look for classes at other campuses.

Cellular Biology and Biotechnology Instructor



No, however an additional full time faculty member would allow for a more efficient use of our lecture 
and laboratory rooms.

1 - This position would fulfill the mission goal of increasing student transferability to both the university and 
(CTE) occupational training programs. 
2 - This position would fulfill the mission goal to foster student success and students achievement, while 
maintaining our standard of excellence. 
3 - This position would fulfill the mission goal of delivering an engaging education to a diverse community. 
4 - This position would fulfill the mission goal of creating an innovative learning community dedicated to 
intellectual and personal growth of students.

No

Yes

No

Anatomy and Physiology instructor; 2015

This is our second request form our department
Fall 2014 16

Fall 2013 12

Spring 2011

Fall 2006



Chemistry

The Assistant Professor of Chemistry will be responsible for teaching General and 
Organic Chemistry courses.    The courses include lecture and laboratory components. 
The instructor will help in maintaining current curriculum and development of new 
courses as well as SLO assessment and analysis.  The instructor will also assist in the 
purchase and maintenance of appropriate supplies and equipment.

1- Expand the chemistry department program through offering more sections in introductory 
chemistry, general chemistry, and organic chemistry classes. 

2- Improve efficiency and enhance learning environment for students. 

3- To establish an exceptional and competitive chemistry department that will enable students to 
transfer with a university level skills. 

4- Incorporate green chemistry in our laboratory and eliminate the use of hazardous materials. 

Yes, we have essentially reached our maximum capacity as a department and are consistently 
asked to add sections every semester. It has become increasingly more difficult to staff our classes 
as our adjunct pool has reduced significantly and many of the applicants are not qualified for 
teaching. Last year we had load for over 8 full-time faculty, but currently have only 4.  With all 
full-time faculty teaching overload, we still have 7 adjuncts that are maxed out on load and cannot 
teach any additional sections (1 section of a major's course accounts for 8.4 LHE).  This year the 
problem is further compounded as thus far we have already added over 25 LHE (more LHE than the 
load of an additional full-time faculty member) to just the Fall semester. 

Assistant Professor of Chemistry



Yes, lack of an additional full-time faculty member would severely limit the students' opportunities for 
taking majors courses and therefore limit their ability to complete our program and transfer in a 
timely fashion.  Chemistry courses are not only for Chemistry majors, but are also prerequisites for 
students in other STEM majors, such as biology and engineering.  Our Chem 210 course is a 
requirement for Nursing majors as well.

This position would support the college's mission by being used for teaching courses for transfer to 
the university level.  Expanding our department would allow us to achieve the college's goal of 
maintaining standards of excellence and providing accessible, transferable, and engaging education 
to a diverse community.

No

No

No

1 in 2015

2014 9

2013 15

2010 1 & 3

2008 3

2007 15



Child Development

Teach all assigned classes, which may include evening or off-campus assignments unless 
excused according to Board Policy provisions. Maintain accurate records of student enrollment, 
attendance, and academic progress. Assist in maintaining course outline for each assigned 
course. Be familiar with and observe the administrative regulations as they appear in the Faculty 
Handbook (flex calendar obligations, course overviews, etc.). Participate in department 
committees and activities. Will teach a variety of courses/levels within the discipline/area of study.  

1, 2, 3, 4, 7, 9, 12

1. Improve basic skills and student success in human development courses 

2. Increase visibility of the Human Development Program in the Community to improve enrollment 

3. Improve career counseling for human development students to support their school success  

4. Explore Options to Offer Basic Human Development Classes and Expand Certificate Offerings 

7. Explore opportunities for collaborations with businesses and Corporate Child Care Providers 

9. Explore options to develop a faculty team and support faculty  

12. Increase faculty and release time allowed for the department chair 

  Lack of adequate full time faculty has already seriously damaged the department by preventing expansion of degrees and courses   needed for a child development degree and license. The breadth requirement for 
other college degrees is impacted when a very limited number and variety of child development classes are offered. This has also compromised equity issues by eliminating programs, course and degree possibilities 
for a segment of underserved students. Other Orange County Community College child development programs have increased tremendously over the last few years while our program is the ONLY one that has 
remained stagnant and in decline. The average number of full time faculty members at other Orange County Community Colleges is four.  We use to have the equivalent of 2.5 fulltime faculty but when two professor 
retired, they were not replaced even when the Academic Senate voted to give Child Development a new hire. We have only one fulltime person which seriously limits our ability to grow and to meet the changing 
needs of child development students. Community colleges are mandated providers for educating the child care workforce for licensure. Programs and businesses needing fully qualified child development personnel 
are not being served directly their local community college because of limited faculty. Outreach is very limited and there are few opportunities to work with high schools on career education plans because of the 
limited availability of one faculty. 
  During the last 10 years, many of you have heard my complaints about lack of classes and support for Child Development(CD).  In 2006, when we had a retirement due to personal illness, I asked for a replacement 
then with pretty much the same reasons as now and this position was awarded by the Academic Senate but nixed by the administration. Two years later, the other faculty member who spent 40% of his time in CD, 
retired. The economy was down and the politics were no better so I did not request a replacement. Classes were deleted which had to be reinstated and I am happy to say that as of June 2016, we are no longer one 
of four community colleges in the state without aligned child development classes or a transfer degree. WE have two child development transfer degrees and four certificates of proficiency. I serve on the Chancellor’s 
advisory committee and serve as President of Orange County Association for the Education of Young Children. I have been active on many state and regional committee and board over the years but was never able 
to get the support to parley this experience and knowledge to benefit my department until recently. The funding for adult education and CTE also has helped but I cannot continue to do this alone. For example,  
During the last 72 hours, as Department Chair of Child Development I have: 
Met with a Department Of Ed Representative who wants us to be a part of creating classes and certifications for family day care home providers serviced by them 
Met with the Dean to strategize new opportunities 
Spoke with three students about how they can get their Child Development Permits from the California Teacher Training Consortium. One person wants to get a Special Needs certificate because she has a BA and    
works for a school District that needs Certificated Special Needs early childhood Teachers. This is the area of fastest need in the filed now and these are the ECE teachers who are paid a respectable wage. If we had 
the personnel, we should offer a Special Needs and STEM Certificates which is what is need now. 
Spoke with a colleague at Saddleback bout the regional collaborative for daycare providers and they will proceed even if we will not. 
I have received a request to participate in 5 job fairs at local high schools 
Complete the articulation agreement with North Orange County High schools 
Vet a new state required  immunization policy for ECE students 
Send to students the paperwork to get reimbursed for classes if they are child development majors and are working in a licensed preschool facility 
Reinstate an administration class that was cancelled in June for  major child care employer and OUSD 
Update the curriculum for the Monday curriculum meeting

Full-Time Faculty Tenure Track



Yes, failure to fill the position result in limiting student services or programs. The child development students are critical to the functioning of the campus lab school. If the lab school does not have child development students, 
then their existence is jeopardized because they will have no one to care for the children. Students coming to class also work in the child development center.  The lab school serves also as a place for the children of students 
and staff to be cared for in a developmentally appropriate manner. This becomes an equity issue because, without a lab school some students in identified equity/diverse groups will not be able to either complete their child 
development degree or obtain quality child care to complete other college degrees or job certifications thereby limiting their earning potential and job success. The students who work for the lab schools also take other classes in 
the college and their enrolment in those classes would be jeopardized without a child development department to support the students and school. 
Child development programs are also entry level jobs for a segment of the population and the beginning point for many students going into teaching careers.  Eight of the program’s courses are transferable to CSU and UC for 
undergraduate credit making this a great opportunity for students who are looking to decrease the cost of their degree education to get transferable units.  
Child development courses also impact the Teaching Pathways grants and programs enlisting high school students to go on to teaching careers. Students majoring in Nursing, Psychology, Sociology, Education and Special 
Needs are a few majors that are impacted by our inability to offer the variety and number of courses because of having only one full time faculty member. There are many state meetings and trainings that must be attended by 
representatives from the child development departments. One full time person cannot cover all of the internal and external bases needs to provide the type of services and opportunities needed for child development majors and 
those needing child development classes for their particular majors.  
The employees of community preschools, licensed family day care homes, school districts, etc., will be disadvantaged because they cannot take all of the classes required for their employment or to improve skills for job 
advancement at their local community college. To complete their degrees and certifications, then must go to another community college not necessarily near where they live and work. For people who have limited resources 
such as a means of transportation, this is a big handicap and expense. Since these prospective students and employees are probably at an entry level, this further makes it more difficult for them to go to college to get the 
training they need, whereas, if they were at another community college, they would have easier access to breadth and depth of classes due to more professors and more course offerings.

This position will support the college efforts to meet the needs of the child care industry for licensed and trained personnel and students in education, nursing and 
social and behavioral sciences. Child development courses are basic education classes for other majors such nursing, psychology, sociology, liberal arts studies, 
and teacher preparation. Our affiliation with the Curriculum Alignment Project enables students in teaching pathways to transfer 8 courses to UC and CSU which 
is a benefit for them and the students pursing social and behavioral science degrees, teaching, child development careers and nursing. Child Development has 
two transfer degrees. Child Development is also an entry level job pathway for many students and a foundation course for those working in the child care industry. 
It is because of the child development courses that we were able to be a part of a multi-college Teaching Pathways grant for high school students and we have 
students and staff to work in the college lab schools which supply quality childcare for many students, staff and the community. Some parents are ordered by the 
court to take child development courses as well as those in foster care. These classes are or should be in the child development courses. If we are going to meet 
the needs of diverse learners, this begins with those who career pathway begins in child development. Child development also helps educate future parents and 
community members as to the appropriate practices in caring for children so that they can learn and grow to be productive member of society. The child 
development lab schools are nationally accredited in part due to the training courses provided by the child development department on campus.

Yes

No

No

0

only one position requested
Fall 2006/07 1, but position was not filled due to Administrative Decision



Communication

The Assistant Professor will teach all assigned lecture classes according to the content cited in the approved 
class outlines and plans of instructions, as well as coach students on the forensics team. Work 
within the Communication Department in coordinating classes, developing new courses and 
certificates and carrying out department goals and objectives. Maintain accurate records of student enrollments, 
attendance, and academic progress. Remain current in the subject matter areas and in techniques 
of effective instruction. Perform other assigned tasks for the benefit of the college, community, 
and profession, including college and/or district committees/councils.

1) Expand the department ITEM 2 - Hire full-time communication instructor with forensics 
experience.
2) Expand offerings for preparatory, life enrichment, certificates, forensic team and degree courses, 
ITEM 1 - Hire two assistant coaches for the forensics team OR provide program facilitation for 
assistant coaches (as part of load).

YES
1) Currently, the forensics coaching staff cannot sustain the needs of the program.  
2) Forensics is required for the communication degree. 
3) In addition, new faculty is required to meet the growing diverse curriculum of the department.  
4) 45% of courses are taught by full-time faculty (this includes 80% release for the Senate President 
bringing that number down even further). 
5) Other departments with a similar full to part-time faculty ratio have between 12-15 full-time faculty 
while Communication has 4 full-time faculty.  
6) We have not hired a full-time faculty member in 11 years.   

YES
D-129 is the forensics laboratory facility and if the program cannot be sustained, the forensics facility will 
be closed. 

Assistant Professor of Communication Studies



YES
1) The program has grown over 300 students and a full time hire is needed to sustain this growth.  
2) The communication department awarded 47 degrees in 15/16; 35 degrees in 14/15; 11 degrees 13/14; 4 degrees in 12/13; a full-time faculty 
member is necessary to meet this increase in demand and need for diverse curriculum. 
3) The forensics courses depend heavily on full-time faculty being available as adjunct do not have the same flexibility. 
4) An additional hire would expand the number of tournaments that students can choose to fulfill lab requirements.  
5) The forensics team is one of SCC’s first signature programs. 
6) The forensics courses are part of the Communication degree.  
7) Expansion of the forensics team has been listed on our Department Planning Portfolio for years; this cannot happen without the support of new 
faculty.

1) Courses in Communication meet critical transfer requirements; for example, public speaking, 
interpersonal, and argumentation and debate.  
2) Additionally, these courses directly address the college’s mission to foster students’ ability to 
learn, act, communicate, and think critically. 
3) Communication is one of the CSU transfer golden four. 

No

No

No

None

2015 16th

2009 9th

2008 5th



CONTINUING EDUCATION - COUNSELING

The Student Success and Support Program (SSSP) Counselor serves as regular member of continuing education counseling 
member. CE Counselors provide academic, career, and personal counseling by assisting current and prospective students with 
course and program information, career exploration, educational planning, career selection, and the identification and 
exploration of personal concerns. They provide assessment opportunities and use the results on helping students with course 
and program selection. Counselors may teach courses as assigned by the Dean of Counseling. They provide assistance to 
students on academic probation and assist in the monitoring of student progress with emphasis in helping students to achieve 
their educational goals. When appropriate, they refer students to other student services programs or community resources. 
They may participate in staff development and in-service training activities. They perform other duties as assigned. 

1) Hire three full-time Counseling/Faculty to provide leadership in Inmate Education Counseling 
expansion, Online Counseling Initiative, and SSSP Counseling Initiative. 

There are now three main counseling centers throughout the service area of the CE/SCC 
Counseling Department.  Because of the Adult Block Grant, Student Success and Support Program, 
Educational Equity,Basic Skills Transformation grant, Online initiatives, expansion to off-sites 
location will occur this year. There will be no facilities impact and with the opening of the College 
and Work Place Center building on Main Street in Orange, and the re-construction of the Batavia 
Building, ample confidential counseling space will allow for new full-time counselors to take on 
leadership roles. 

SSSP COUNSELOR-COORDINATOR



The number of students served, the scope and complexity of initiative requirements, and numerous 
counseling locations require a full-time counselor to be dedicated to each area of expansion. 

Accessibility to the most at-risk diverse student population, transitioning them from non-credit to the 
credit program and beyond is vital and central to the community college mission.  Basic skills, 
non-credit certificates, occupational training offerings and guidance to an adult student population 
are a primary responsibility and focus for the Continuing Education Counseling department mission. 

NO

YES

YES

2016  Replacement of Leonor Aguilera/  Rosalba Hernandez 

Number one
First Request



1397

0

8

0

7

0

2111

Continuing Education/Santa Ana College 19 46,000

North Orange County/ Community College 24 30,000

San Diego Community College 23 54,000

The Continuing Education Counseling Department has been resilient in providing academic, career and personal counseling to over 12,000 students 
annually.  The state of California legislature has mandated prescribed changes in student services and counseling. State initiatives such as BSIT, 
SSSP/Education Equity, Adult Block Grant and the Online initiative, have added additional layers of regulations counselors must implement 
immediately.  In April of 2016, the counseling department split staff and opened a new center on Main Street in Orange, north of the Batavia building 
and each office was left with one counselor and many times zero classified staff to receive students. Both full-time and part-time counselors have 
worked above and beyond to meet the counseling needs of students. Each full-time counselor is now overburdened and taking on multiple roles, to 
satisfy their required participation in Ad Hoc committees for multiple initiatives.  Counseling is branching out to serve Inmate Education students in 
the Orange County jails, expanding to serve an additional site on Main Street in Orange and expanding to serve evening students at numerous sites 
throughout the county. Our adjunct counseling pool has doubled, multiple schedules for morning, evenings and weekends must be developed and 
monitored, reporting and counseling objectives for each initiative must be implemented. MIS reporting, conferences and Ad Hoc committees require 
that a counselor in a leadership role must tackle the new responsibilities.  

Statewide Academic Senate recommendation is  1:370. Title V 



English as a Second Language - Continuing Education

This instructor would teach in our ESL program and help to mentor 50+ adjunct 
faculty and over 6,000 students. They would provide leadership in the areas of 
curriculum, assessment, program development, student learning outcomes, 
accreditation, department meetings, college-wide committees, and educational 
technology.

Goal #1. To provide and maintain professional development to enhance ESL instruction 
Goal #2:  To develop curriculum, update courses, and expand course offerings to meet the needs of 
the community and Continuing Education students. 
Activity #4. To hire 5 ESL full-time faculty. 
Goal # 3. To increase ESL enrollment and improve ESL learner persistence 
Goal # 5. To provide area residents with skills to foster civic participation, gain U.S. Citizenship, and 
improve job prospects   
Goal # 6. To continue to offer a current and comprehensive ESL curriculum 

This position is integral to continuing the work of an expanding department that continues to meet the 
needs of the community as well as supporting the college mission. This position would help to fulfill 
many of the DPP goals and activities.

ESL serves the second largest number of students of any department at Santiago Canyon College, 
yet only 1 full-time faculty for the past 4 years. There are now 2 full-time faculty where other 
departments serving far less students have more than 10 full-time faculty. This does not create an 
equitable ratio of full to part-time instructors. Lack of full-time faculty negatively impacts ever aspect 
of the department and failure to fill these positions results in the department’s inability to complete 
important work. We continue to offer additional classes and extended hours when needed to meet 
the college FTES target.  In addition to supervising and supporting adjunct faculty, additional 
full-time instructors are needed to teach, mentor, and insure the quality of instruction. There are 
currently no full-time faculty in the classroom and only 2 full-time faculty with 50+ part time 
instructors.

Full Time Faculty



Failure to fill this position would greatly limit the type and numbers of student services offered to our students. Currently 
there is not sufficient faculty do the basic work of the department. There is a greater emphasis on transitioning 
non-credit students to credit programs. This focus requires the attention, planning, and leadership of full-time faculty to 
move the program forward and best serve the students. Although, ESL received a new position last year, through 
AEBG funds, this position is not in the classroom.  ESL students deserve excellent full-time instructors who are 
invested in the college community and can do important department work.  In addition, these students do not have an 
adequate voice in the college community because there is not a sufficient full-time faculty voice to represent them.

This position fully meets the centrality of the mission for non-credit (Continuing Education) education. Although these 
students have yet to receive college credit, this is still education that is integral to their personal and long-term success. 
In addition, ESL student are included in the plans for student support services and equity, but are not equally 
represented.  This is in large part due to the fact that full-time faculty are not able to represent students in governance 
throughout the district and college. 
Having sufficient full-time faculty has been shown to enhance instruction throughout the program. These positions 
would foster excellence in the program and innovation, specifically in the area of CDCP. (Career Development and 
College Preparation).

Yes

No

No

1 (8/2016)

#1
2015 hired out of ranking funds provided by AEBG grant

2014 10th, 21st  (no hires)

2013 11th (not hired)

2013 13th (not hired)

2011 17th (not hired)

2010 N/a



English as a Second Language - Continuing Education

This instructor would teach in our ESL program and help to mentor 50+ adjunct 
faculty and over 6,000 students. They would provide leadership in the areas of 
curriculum, assessment, program development, student learning outcomes, 
accreditation, department meetings, college-wide committees, and educational 
technology.

Goal #1. To provide and maintain professional development to enhance ESL instruction 
Goal #2:  To develop curriculum, update courses, and expand course offerings to meet the needs of 
the community and Continuing Education students. 
Activity #4. To hire 5 ESL full-time faculty. 
Goal # 3. To increase ESL enrollment and improve ESL learner persistence 
Goal # 5. To provide area residents with skills to foster civic participation, gain U.S. Citizenship, and 
improve job prospects   
Goal # 6. To continue to offer a current and comprehensive ESL curriculum 

This position is integral to continuing the work of an expanding department that continues to meet the 
needs of the community as well as supporting the college mission. This position would help to fulfill 
many of the DPP goals and activities.

ESL serves the second largest number of students of any department at Santiago Canyon College, 
yet only 1 full-time faculty for the past 4 years. There are now 2 full-time faculty where other 
departments serving far less students have more than 10 full-time faculty. This does not create an 
equitable ratio of full to part-time instructors. Lack of full-time faculty negatively impacts ever aspect 
of the department and failure to fill these positions results in the department’s inability to complete 
important work. We continue to offer additional classes and extended hours when needed to meet 
the college FTES target.  In addition to supervising and supporting adjunct faculty, additional 
full-time instructors are needed to teach, mentor, and insure the quality of instruction. There are 
currently no full-time faculty in the classroom and only 2 full-time faculty with 50+ part time 
instructors.

Full Time Faculty #2



Failure to fill this position would greatly limit the type and numbers of student services offered to our students. Currently 
there is not sufficient faculty do the basic work of the department. There is a greater emphasis on transitioning 
non-credit students to credit programs. This focus requires the attention, planning, and leadership of full-time faculty to 
move the program forward and best serve the students. Although, ESL received a new position last year, through 
AEBG funds, this position is not in the classroom.  ESL students deserve excellent full-time instructors who are 
invested in the college community and can do important department work.  In addition, these students do not have an 
adequate voice in the college community because there is not a sufficient full-time faculty voice to represent them.

This position fully meets the centrality of the mission for non-credit (Continuing Education) education. Although these 
students have yet to receive college credit, this is still education that is integral to their personal and long-term success. 
In addition, ESL student are included in the plans for student support services and equity, but are not equally 
represented.  This is in large part due to the fact that full-time faculty are not able to represent students in governance 
throughout the district and college. 
Having sufficient full-time faculty has been shown to enhance instruction throughout the program. These positions 
would foster excellence in the program and innovation, specifically in the area of CDCP. (Career Development and 
College Preparation).

No

Yes

No

1 (2016)

#2
2015 hired out of ranking funds provided by AEBG grant

2014 10th, 21st  (not hired)

2013 11th (not hired)

2013 13th (not hired)

2011 17th (not hired)

2010 N/a



English as a Second Language - Continuing Education

This instructor would teach in our ESL program and help to mentor 50+ adjunct 
faculty and over 6,000 students. They would provide leadership in the areas of 
curriculum, assessment, program development, student learning outcomes, 
accreditation, department meetings, college-wide committees, and educational 
technology.

Goal #1. To provide and maintain professional development to enhance ESL instruction 
Goal #2:  To develop curriculum, update courses, and expand course offerings to meet the needs of 
the community and Continuing Education students. 
Activity #4. To hire 5 ESL full-time faculty. 
Goal # 3. To increase ESL enrollment and improve ESL learner persistence 
Goal # 5. To provide area residents with skills to foster civic participation, gain U.S. Citizenship, and 
improve job prospects   
Goal # 6. To continue to offer a current and comprehensive ESL curriculum 

This position is integral to continuing the work of an expanding department that continues to meet the 
needs of the community as well as supporting the college mission. This position would help to fulfill 
many of the DPP goals and activities.

ESL serves the second largest number of students of any department at Santiago Canyon College, 
yet only 1 full-time faculty for the past 4 years. There are now 2 full-time faculty where other 
departments serving far less students have more than 10 full-time faculty. This does not create an 
equitable ratio of full to part-time instructors. Lack of full-time faculty negatively impacts ever aspect 
of the department and failure to fill these positions results in the department’s inability to complete 
important work. We continue to offer additional classes and extended hours when needed to meet 
the college FTES target.  In addition to supervising and supporting adjunct faculty, additional 
full-time instructors are needed to teach, mentor, and insure the quality of instruction. There are 
currently no full-time faculty in the classroom and only 2 full-time faculty with 50+ part time 
instructors.

Full Time Faculty #3



Failure to fill this position would greatly limit the type and numbers of student services offered to our students. Currently 
there is not sufficient faculty do the basic work of the department. There is a greater emphasis on transitioning 
non-credit students to credit programs. This focus requires the attention, planning, and leadership of full-time faculty to 
move the program forward and best serve the students. Although, ESL received a new position last year, through 
AEBG funds, this position is not in the classroom.  ESL students deserve excellent full-time instructors who are 
invested in the college community and can do important department work.  In addition, these students do not have an 
adequate voice in the college community because there is not a sufficient full-time faculty voice to represent them.

This position fully meets the centrality of the mission for non-credit (Continuing Education) education. Although these 
students have yet to receive college credit, this is still education that is integral to their personal and long-term success. 
In addition, ESL student are included in the plans for student support services and equity, but are not equally 
represented.  This is in large part due to the fact that full-time faculty are not able to represent students in governance 
throughout the district and college. 
Having sufficient full-time faculty has been shown to enhance instruction throughout the program. These positions 
would foster excellence in the program and innovation, specifically in the area of CDCP. (Career Development and 
College Preparation).

No

Yes

No

1 (2016)

#3
2015 hired out of ranking funds provided by AEBG grant

2014 10th, 21st  (not hired)

2013 11th (not hired)

2013 13th (not hired)

2011 17th (not hired)

2010 N/a



Continuing Education - Counseling

The Counselor for Inmate Education serves as regular member of continuing education counseling member and will provide 
leadership and guidance to adjunct faculty. CE Counselors provide academic, career, and personal counseling by assisting current 
and prospective students with course and program information, career exploration, educational planning, career selection, and the 
identification and exploration of personal concerns. They provide assessment opportunities and use the results on helping students 
with course and program selection. Counselors may teach courses as assigned by the Dean of Counseling. They provide assistance 
to students on academic probation and assist in the monitoring of student progress with emphasis in helping students to achieve 
their educational goals. When appropriate, they refer students to other student services programs or community resources. They 
may participate in staff development and in-service training activities. They perform other duties as assigned. 

1) Hire three full-time Counseling/Faculty to provide leadership in Inmate Education Counseling 
expansion, Online Counseling Initiative, and SSSP Counseling Initiative.

There are now three main counseling centers throughout the service area of the CE/SCC 
Counseling Department.  Because of the Adult Block Grant, Student Success and Support Program, 
Educational Equity,Basic Skills Transformation grant, Online initiatives, expansion to off-sites 
location will occur this year. There will be no facilities impact and with the opening of the College 
and Work Place Center building on Main Street in Orange, and the re-construction of the Batavia 
Building, ample confidential counseling space will allow for new full-time counselors to take on 
leadership roles. 

Counselor- Inmate Education Coordinator 



The number of students served, the scope and complexity of initiative requirements, and numerous 
counseling locations require a full-time counselor to be dedicated to each area of expansion. 

Accessibility to the most at-risk diverse student population, transitioning them from non-credit to the 
credit program and beyond is vital and central to the community college mission.  Basic skills, 
non-credit certificates, occupational training offerings and guidance to an adult student population 
are a primary responsibility and focus for the Continuing Education Counseling department mission.

No

Yes

No

1- Rosalba Hernandez  Replacement for Leonor Aguilera lost in 2010 to College Credit Articulation 

Third
First request 



6,398.00

3838.8

0

3838.8

7

0

7

0

0

244.90

2111
3007

30%

Continuing Education/ Santa Ana College 19 50,000 1:26

Continuing Education/ North Orange County CC 40 30,000 1:27

Continuing Education/ San Diego CC 23 54,000 1:23

The Continuing Education Counseling Department has been resilient in providing academic, career and personal counseling to over 12,000 students 
annually.  The state of California legislature has mandated prescribed changes in student services and counseling. State initiatives such as BSIT, 
SSSP/Education Equity, Adult Block Grant and the Online initiative, have added additional layers of regulations counselors must implement 
immediately.  In April of 2016, the counseling department split staff and opened a new center on Main Street in Orange, north of the Batavia building 
and each office was left with one counselor and many times zero classified staff to receive students. Both full-time and part-time counselors have 
worked above and beyond to meet the counseling needs of students. Each full-time counselor is now overburdened and taking on multiple roles, to 
satisfy their required participation in Ad Hoc committees for multiple initiatives.  Counseling is branching out to serve Inmate Education students in 
the Orange County jails, expanding to serve an additional site on Main Street in Orange and expanding to serve evening students at numerous sites 
throughout the county. Our adjunct counseling pool has doubled, multiple schedules for morning, evenings and weekends must be developed and 
monitored, reporting and counseling objectives for each initiative must be implemented. MIS reporting, conferences and Ad Hoc committees require 
that a counselor in a leadership role must tackle the new responsibilities.  

Statewide Academic Senate recommendation is  1:370. Title V 



CONTINUING EDUCATION - COUNSELING 

The Online Initiative Counselor serves as regular member of continuing education counseling member. CE Counselors 
provide academic, career, and personal counseling by assisting current and prospective students with course and program 
information, career exploration, educational planning, career selection, and the identification and exploration of personal 
concerns. They provide assessment opportunities and use the results on helping students with course and program 
selection. Counselors may teach courses as assigned by the Dean of Counseling. They provide assistance to students on 
academic probation and assist in the monitoring of student progress with emphasis in helping students to achieve their 
educational goals. When appropriate, they refer students to other student services programs or community resources. They 
may participate in staff development and in-service training activities. They perform other duties as assigned. 

1) Hire three full-time Counseling/Faculty to provide leadership in Inmate Education Counseling 
expansion, Online Counseling Initiative and SSSP Counseling Initiative. 

There are now three main counseling centers throughout the service area of the CE/SCC 
Counseling Department.  Because of the Adult Block Grant, Student Success and Support Program, 
Educational Equity,Basic Skills Transformation grant, Online initiatives, expansion to off-sites 
location will occur this year. There will be no facilities impact and with the opening of the College 
and Work Place Center building on Main Street in Orange, and the re-construction of the Batavia 
Building, ample confidential counseling space will allow for new full-time counselors to take on 
leadership roles. The California Community College Chancellors office Online initiative, required 
counseling departments to begin implementation in Fall of 2015. We are one year behind, and have 
one adjunct conducting preliminarily work with BSIT funding.  Palomar Community College, currently 
has nine Online Counselors. FTES building is rapidly growing in the Online teaching format and 
shrinking in traditional face-to-face classroom setting. 

Counselor - CE Online Initiative 



The number of students served and scope of initiative requirements, numerous counseling   
locations, require a full-time counselor to be dedicated to each area of expansion. 

Accessibility to the most at-risk diverse student population, transitioning them from non-credit to the 
credit program and beyond is vital and central to the community college mission.  Basic skills, 
non-credit certificates, occupational training offerings and guidance to an adult student population 
are a primary responsibility and focus for the Continuing Education Counseling department mission. 

No

Yes

No

1- Rosalba Hernandez replacement for loss of Leonor Aguilera 2010 to College Credit 

2
First request 



6,396

363.8

0

363.8

7

0

7

0

0

244.9

2111
3007

30%

Continuing Education/ Santa Ana CC 19 50,000 1:26,157

Continuing Education/ North Orange County CC 40 30,000 1:27,500

Continuing Education/San Diego CC 23 54,000 1:23,47.82



Counseling

The full-time Counseling faculty will provide SSSP/SB1456 mandated services to current and prospective students. 
The counselor will be responsible for providing academic, career and personal counseling by assisting students with 
course and program information. Duties will include providing academic counseling, career exploration, course of 
study selection (major), comprehensive educational planning, career assessment interpretation, academic/progress 
probation counseling/workshops, and the identification and exploration of personal concerns. When appropriate, the 
counselor will refer students to other student support services, programs or community resources. Counselors may 
teach courses as assigned by the Dean of Counseling, participate in staff development and in-service training 
activities, and perform other duties as assigned.

1) To hire full time Counseling faculty to be able to implement all of the mandates required by SB1456, 
Student Success & Support Program (SSSP) to ensure that the funding for the College at large is not 
interrupted due to non-compliance. 

2) To achieve counselor to student ratio of 1 counselor to every 370 students as recommended by the 
ASCCC, Academic Senate of the California Community Colleges and improve upon the current ratio of 1 to 
951 students. 

3) To guarantee that every student completes a comprehensive student education plan, SEP, mandated by 
SB1456, as failure to do so will result in loss of priority registration. 

4) To be able to provide all of the student support services required by SB1456 to all 8500+ students enrolled.

Yes, failure to fill full-time counseling faculty positions will greatly reduce SCC’s ability to meet the 
requirements of SSSP/SB1456. As elements of SB1456 continue to be implemented campus-wide, 
the Counseling department has experienced the loss of one full time faculty member by retirement.  
SB1456 holds counselors responsible for providing a multitude of new academic, career and 
personal support services for students at SCC. Along with the many support services we already 
offer, counselors must now also meet with EACH of the 8,500+ students on our campus and 
develop/update comprehensive student education plans toward transfer/degree/certificate goal 
completion. Without a plan on file, each student is at jeopardy of losing their registration priority. 
Failure to ensure that every student has a comprehensive student education plan on file will result in 
diminished funding from SSSP/SB1456.

Counselor - General (retirement replacement)



Yes. The Counseling department is vastly understaffed and in need of new full-time faculty to fill vacancies and assist with 
the continued implementation of SSSP/SB1456. Mandates of SB1456 require counselors to meet with each of the 8,500+ 
students at SCC and ensure that both abbreviated and comprehensive student educational plans are on file. Failure to do 
so will result in loss of student registration priority. Currently, there are 9 FT counselors not currently on release from 
student contact meeting with students to accomplish this feat. This results in a counselor-to-student ratio of 1:951. 
Meanwhile, the State Academic Senate has recommended a 1:370 counselor-to-student ratio at each college. With the 
recent retirement, our FT faculty number has dropped to a level that is grossly out of alignment with this statewide 
recommendation. If our campus cannot remain in compliance with SSSP/SB1456, we risk losing access to SSSP funding.

Additional Counseling faculty positions would meet SCC’s mission by increasing the number of 
students receiving classroom instruction and individualized counseling, ensuring student success 
toward transfer, degree, and/or certificate. A recent retirement has left us with a 
counselor-to-student ratio that is too high, making it nearly impossible to reach all of the students on 
our campus. The costs of failing to meet SB1456 requirements will be felt far beyond the walls of the 
Counseling office.

YES

NO

YES

2011-12: 0 positions; 2012-13: 1 position; 2013-14: 0 positions; 2014-15: 3 positions; 2015-16: 1 position

YES
2015-16 15th (EOPS Counselor)

2014-15 2nd, 14th, and 19th 

2013-14 4th and 17th 

2012-13 5th and 12th 

2011-12 5th and 15th 

2010-11 8th and 18th 



274

164

146

310

14

5

9

101

92

9

24,281

16,179

+50%

Santa Ana College 22 17,016 1:774

Irvine Valley College 16 14,000 1:875

Orange Coast College 28 25,000 1:892

SCC currently has 9 FT counselors whose primary assignment is student contact. The current 
counselor-to-student ratio at SCC is 1:951, placing us out of step with our 3 comparable community colleges, 
and further away from the Statewide Academic Senate recommendation of 1:370. 

Counseling statistics for 2015-16 academic year: 

• 15,824 students received academic planning and counseling support services by visiting the SCC Counseling  
   Center. 
• 2,790 Comprehensive Student Education Plans were developed for students who did not previously have a  
   comprehensive plan.  
• 2,256 students served through in-person New Student Orientations & Early Welcome activities. 
• 889 students served through Online New Student Orientations. 
• 747 students participated in in-person or Online Academic Probation Workshops. 
• Counselors visited all N-level basic skills English & Math classes for in-person presentations. 
• Specialized Counseling for Athletics, Academic Probation, Adult Re-Entry, Financial Aid Probation, Foster  
   Youth Guardian Scholars, Future Teachers, Honors, International, Science Technology Engineering &  
   Mathematics (STEM), Veterans, etc. 
• Counselors participated in specialized events, such as the Annual High School Counselor Breakfast, Family  
   Night, Early Welcome registration program for high school seniors, the Annual CalWORKS Meeting, and  
   Discover SCC. 

Additional Counseling faculty are needed to help increase the number of students served at SCC, and expand our 
outreach efforts within the community. 



Counseling

The full-time Counseling faculty will provide SSSP/SB1456 mandated services to current and prospective students. 
The counselor will be responsible for providing academic, career and personal counseling by assisting students with 
course and program information. Duties will include providing academic counseling, career exploration, course of 
study selection (major), comprehensive educational planning, career assessment interpretation, academic/progress 
probation counseling/workshops, and the identification and exploration of personal concerns. When appropriate, the 
counselor will refer students to other student support services, programs or community resources. Counselors may 
teach courses as assigned by the Dean of Counseling, participate in staff development and in-service training 
activities, and perform other duties as assigned.

1) To hire full time Counseling faculty to be able to implement all of the mandates required by SB1456, 
Student Success & Support Program (SSSP) to ensure that the funding for the College at large is not 
interrupted due to non-compliance. 

2) To achieve counselor to student ratio of 1 counselor to every 370 students as recommended by the 
ASCCC, Academic Senate of the California Community Colleges and improve upon the current ratio of 1 to 
951 students. 

3) To guarantee that every student completes a comprehensive student education plan, SEP, mandated by 
SB1456, as failure to do so will result in loss of priority registration. 

4) To be able to provide all of the student support services required by SB1456 to all 8500+ students enrolled.

Yes, failure to fill full-time counseling faculty positions will greatly reduce SCC’s ability to meet the 
requirements of SSSP/SB1456. As elements of SB1456 continue to be implemented campus-wide, 
the Counseling department has experienced the loss of one full time faculty member by retirement.  
SB1456 holds counselors responsible for providing a multitude of new academic, career and 
personal support services for students at SCC. Along with the many support services we already 
offer, counselors must now also meet with EACH of the 8,500+ students on our campus and 
develop/update comprehensive student education plans toward transfer/degree/certificate goal 
completion. Without a plan on file, each student is at jeopardy of losing their registration priority. 
Failure to ensure that every student has a comprehensive student education plan on file will result in 
diminished funding from SSSP/SB1456.

Counselor - General (non-teaching)



Yes. The Counseling department is vastly understaffed and in need of new full-time faculty to fill vacancies and assist with 
the continued implementation of SSSP/SB1456. Mandates of SB1456 require counselors to meet with each of the 8,500+ 
students at SCC and ensure that both abbreviated and comprehensive student educational plans are on file. Failure to do 
so will result in loss of student registration priority. Currently, there are 9 FT counselors not currently on release from 
student contact meeting with students to accomplish this feat. This results in a counselor-to-student ratio of 1:951. 
Meanwhile, the State Academic Senate has recommended a 1:370 counselor-to-student ratio at each college. With the 
recent retirement, our FT faculty number has dropped to a level that is grossly out of alignment with this statewide 
recommendation. If our campus cannot remain in compliance with SSSP/SB1456, we risk losing access to SSSP funding.

Additional Counseling faculty positions would meet SCC’s mission by increasing the number of 
students receiving classroom instruction and individualized counseling, ensuring student success 
toward transfer, degree, and/or certificate. A recent retirement has left us with a 
counselor-to-student ratio that is too high, making it nearly impossible to reach all of the students on 
our campus. The costs of failing to meet SB1456 requirements will be felt far beyond the walls of the 
Counseling office.

NO

YES

YES

2011-12: 0 positions; 2012-13: 1 position; 2013-14: 0 positions; 2014-15: 3 positions; 2015-16: 1 position

NO

2015-16 15th (EOPS Counselor)

2014-15 2nd, 14th, and 19th 

2013-14 4th and 17th 

2012-13 5th and 12th 

2011-12 5th and 15th 

2010-11 8th and 18th 



274

164

146

310

14

5

9

101

92

9

24,281

16,179

+50%

Santa Ana College 22 17,016 1:774

Irvine Valley College 16 14,000 1:875

Orange Coast College 28 25,000 1:892

SCC currently has 9 FT counselors whose primary assignment is student contact. The current 
counselor-to-student ratio at SCC is 1:951, placing us out of step with our 3 comparable community colleges, 
and further away from the Statewide Academic Senate recommendation of 1:370. We are open to all funding 
options in order to fill this position.  

Counseling statistics for 2015-16 academic year: 

• 15,824 students received academic planning and counseling support services by visiting the SCC Counseling  
   Center. 
• 2,790 Comprehensive Student Education Plans were developed for students who did not previously have a  
   comprehensive plan.  
• 2,256 students served through in-person New Student Orientations & Early Welcome activities. 
• 889 students served through Online New Student Orientations. 
• 747 students participated in in-person or Online Academic Probation Workshops. 
• Counselors visited all N-level basic skills English & Math classes for in-person presentations. 
• Specialized Counseling for Athletics, Academic Probation, Adult Re-Entry, Financial Aid Probation, Foster  
   Youth Guardian Scholars, Future Teachers, Honors, International, Science Technology Engineering &  
   Mathematics (STEM), Veterans, etc. 
• Counselors participated in specialized events, such as the Annual High School Counselor Breakfast, Family  
   Night, Early Welcome registration program for high school seniors, the Annual CalWORKS Meeting, and  
   Discover SCC. 

Additional Counseling faculty are needed to help increase the number of students served at SCC, and expand our 
outreach efforts within the community.



Counseling

The full-time Counseling faculty will provide SSSP/SB1456 mandated services to current and prospective Foster Youth & 
Basic Skills students. The counselor will be responsible for providing specialized academic, career and personal counseling 
tailored to the needs of Foster Youth & Basic Skills students by assisting with course and program information. Duties will 
include providing academic counseling, career exploration, course of study selection (major), comprehensive educational 
planning, career assessment interpretation, academic/progress probation counseling/workshops, and the identification and 
exploration of personal concerns. When appropriate, the counselor will refer Foster Youth & Basic Skills students to other 
student support services, programs or community resources. Counselors may teach courses as assigned by the Dean of 
Counseling, participate in staff development and in-service training activities, and perform other duties as assigned.

1) To hire full time Counseling faculty to be able to implement all of the mandates required by SB1456, Student Success & Support Program (SSSP) to 
ensure that the funding for the College at large is not interrupted due to non-compliance. 

2) To achieve counselor to student ratio of 1 counselor to every 370 students as recommended by the ASCCC, Academic Senate of the California 
Community Colleges and improve upon the current ratio of 1 to 951 students. 

3) To guarantee that every student completes a comprehensive student education plan, SEP, mandated by SB1456, as failure to do so will result in loss of 
priority registration. 

4) To be able to provide all of the student support services required by SB1456 to all 8500+ students enrolled. 

5) To add, upgrade and revise support services for the percentage of the 8500+ students targeted as Basic Skills, Foster Youth, Veterans, and financial aid 
so as to be in compliance with the designated mandates. 

6) To revise the following services as mandated by SB1456: New student orientations; student education plans (SEPs) for all 8500+ students; and follow-up 
academic counseling for all students below a 2.0 GPA. 

7) To participate in innovative outreach activities that further familiarize the community and incoming students with all of the available student services.

Yes, failure to fill this full-time counseling faculty position will limit SCC’s ability to meet the unique 
needs of Foster Youth & Basic Skills students on our campus, as well as requirements of 
SSSP/SB1456. SB1456 holds counselors responsible for providing a multitude of new academic, 
career and personal support services for students at SCC. Foster Youth & Basic Skills students 
often come to SCC with academic & life challenges that sometimes hinder their academic success. 
The Foster Youth/Basic Skills Counselor would be their main point of contact for both personal and 
academic needs. The Foster Youth/Basic Skills Counselor must also continuously monitor student 
progress and revise education goals and planning to ensure students reach completion. They would 
serve as an advocate for both Foster Youth and Basic Skills students, as well as a liaison between 
Counseling and other student support services on campus. This individual will serve as the expert 
on best practices for supporting Foster Youth & Basic Skills students, not only for the Counseling 
Department, but for the campus as a whole. 

Counselor - Foster Youth/Basic Skills/General (non-teaching)



Yes. The Counseling department is vastly understaffed and in need of new full-time faculty to fill vacancies and assist with the continued implementation of 
SSSP/SB1456. Moreover, the department needs an individual who will serve as the point person for all Foster Youth & Basic Skills students. A Foster Youth/Basic 
Skills Counselor is needed not only to address the unique educational needs of these student populations, but to also serve as an advocate, providing effective 
intervention services for Foster Youth & Basic Skills students on academic/progress probation, as well as addressing personal barriers to their academic success. 
Based on data provided by SCC's Testing Office from 2009-2015, 1/3 of all incoming students (38%) place into basic skills English, and 2/3 (73%) place into basic skills 
Math. The Foster Youth/Basic Skills Counselor will actively visit all N-level basic skills English and Math classrooms, providing workshops on student success topics. As 
the expert in work with Foster Youth & Basic Skills students, this counselor will be responsible for providing ongoing training and professional development 
opportunities for Counseling faculty, instructional faculty, and staff. The need for these services is echoed throughout the Student Equity Plan at SCC. Currently, our 
department has 9 FT counselors whose primary assignment is student contact, with a counselor-to-student ratio of 1:951. This does not allow Counseling to provide the 
level of care and case management services that we would want to, and that Foster Youth & Basic Skills students so rightly deserve. 

Additional Counseling faculty positions would meet SCC’s mission by increasing the number of students receiving classroom instruction and 
individualized counseling, ensuring student success toward transfer, degree, and/or certificate. A recent retirement has left us with a 
counselor-to-student ratio that is too high, making it nearly impossible to reach all of the students on our campus. There are several key activities in the 
Student Equity Plan that highlight the need for specialized services for Foster Youth students. The plan calls for additional  pre-registration events to 
ensure Foster Youth are aware of priority registration dates and are prepared to register (C6), ensuring that Foster Youth have access to an academic 
counselor for the development of a comprehensive education plan (D5), and provide a case management approach when monitoring student progress 
to ensure Foster Youth know how to access intervention services (D6). The Foster Youth/Basic Skills/General Counselor will be a vocal member of an 
advisory group comprised of community-based Foster Youth service providers and college faculty, staff and administrators (F11). Hiring a Foster 
Youth/Basic Skills Counselor will ensure that these students have a comprehensive education plan which outlines their coursework, educational goal, 
and completion date - core components of student success outlined in SSSP/SB1456. 

NO

YES

YES

2011-12: 0 positions; 2012-13: 1 position; 2013-14: 0 positions; 2014-15: 3 positions; 2015-16: 1 position

YES
2015-16 15th (EOPS Counselor)

2014-15 2nd, 14th, and 19th 

2013-14 4th and 17th 

2012-13 5th and 12th 

2011-12 5th and 15th 

2010-11 8th and 18th 



274

164

146

310

14

5

9

101

92

9

24,281

16,179

+50%

Santa Ana College 22 17,016 1:774

Irvine Valley College 16 14,000 1:875

Orange Coast College 28 25,000 1:892

SCC currently has 9 FT counselors whose primary assignment is student contact. The current counselor-to-student ratio at SCC is 
1:951, placing us out of step with our 3 comparable community colleges, and further away from the Statewide Academic Senate 
recommendation of 1:370. Due to high demand for counseling services and limited counselor availability, advisement for our Foster 
Youth & Basic Skills students is currently being split between 1 of those 9 FT counselors and 2 additional adjunct counselors. We need 
to hire one expert who can be the go-to counselor in the service of our Foster Youth & Basic Skills students, while also assisting 
general students. We are open to all funding options in order to fill this position.  

Counseling statistics for 2015-16 academic year: 

• 15,824 students received academic planning and counseling support services by visiting the SCC Counseling  
   Center. 
• 2,790 Comprehensive Student Education Plans were developed for students who did not previously have a  
   comprehensive plan.  
• 2,256 students served through in-person New Student Orientations & Early Welcome activities. 
• 889 students served through Online New Student Orientations. 
• 747 students participated in in-person or Online Academic Probation Workshops. 
• Counselors visited all N-level basic skills English & Math classes for in-person presentations. 
• Specialized Counseling for Athletics, Academic Probation, Adult Re-Entry, Financial Aid Probation, Foster  
   Youth Guardian Scholars, Future Teachers, Honors, International, Science Technology Engineering &  
   Mathematics (STEM), Veterans, etc. 
• Counselors participated in specialized events, such as the Annual High School Counselor Breakfast, Family  
   Night, Early Welcome registration program for high school seniors, the Annual CalWORKS Meeting, and  
   Discover SCC. 

Additional Counseling faculty are needed to help increase the number of students served at SCC, and expand our outreach efforts 
within the community.



Counseling

The full-time Counseling faculty will provide SSSP/SB1456 mandated services to current and prospective Veteran/General 
students. The counselor will be responsible for providing specialized academic, career and personal counseling tailored to 
the needs of Veteran students by assisting with course and program information. Duties will include providing academic 
counseling, career exploration, course of study selection (major), comprehensive educational planning, career assessment 
interpretation, academic/progress probation counseling/workshops, and the identification and exploration of personal 
concerns. When appropriate, the counselor will refer Veteran/General students to other student support services, programs 
or community resources. Counselors may teach courses as assigned by the Dean of Counseling, participate in staff 
development and in-service training activities, and perform other duties as assigned.

1) To hire full time Counseling faculty to be able to implement all of the mandates required by SB1456, Student Success & Support 
Program (SSSP) to ensure that the funding for the College at large is not interrupted due to non-compliance. 

2) To achieve counselor to student ratio of 1 counselor to every 370 students as recommended by the ASCCC, Academic Senate of the 
California Community Colleges and improve upon the current ratio of 1 to 951 students. 

3) To guarantee that every student completes a comprehensive student education plan, SEP, mandated by SB1456, as failure to do so 
will result in loss of priority registration. 

4) To be able to provide all of the student support services required by SB1456 to all 8500+ students enrolled. 

5) To add, upgrade and revise support services for the percentage of the 8500+ students targeted as Basic Skills, Foster Youth, 
Veterans, and financial aid so as to be in compliance with the designated mandates. 

6) To revise the following services as mandated by SB1456: New student orientations; student education plans (SEPs) for all 8500+ 
students; and follow-up academic counseling for all students below a 2.0 GPA.

Yes, failure to fill this full-time counseling faculty position will limit SCC’s ability to meet the unique 
needs of Veteran students on our campus, as well as requirements of SSSP/SB1456. SB1456 holds 
counselors responsible for providing a multitude of new academic, career and personal support 
services for students at SCC. Every single Veteran student and/or their eligible dependents, as well 
as active duty personnel at SCC, must have a comprehensive student education plan on file to 
remain eligible for G.I. Bill benefits. This requires an individual who understands the guidelines 
provided by Veteran Affairs (VA), so as to ensure that their education plans are created within the 
parameters set by the VA, and to guarantee benefits cover tuition and basic allowance for housing. 
The Veteran Counselor must also continuously monitor student progress and revise education goals 
and planning to ensure students reach completion. This individual will serve as the expert on VA 
educational guidelines within our department, while also being the liaison between Counseling and 
the Veteran Services Office. 

Counselor - Veterans/General (non-teaching)



Yes. The Counseling department is vastly understaffed and in need of new full-time faculty to fill vacancies and assist with the continued 
implementation of SSSP/SB1456. Moreover, the department needs an individual who will serve as the point person for all Veterans, their eligible 
dependents, and active duty personnel on our campus. A Veterans/General Counselor is needed not only to address the unique educational needs of 
this student population, but to also serve as an advocate, providing effective intervention services for Veteran students on academic/progress 
probation, as well as addressing personal barriers to their academic success. As the expert in work with Veteran students, this counselor will be 
responsible for providing ongoing training and professional development opportunities for Counseling faculty, instructional faculty, and staff - because 
we all play a part in what happens at SCC for a Veteran student. The need for these services is echoed throughout the Student Equity Plan at SCC. 
Currently, our department has 9 FT counselors whose primary assignment is student contact, with a counselor-to-student ratio of 1:951. This does not 
allow Counseling to provide the level of care and case management services that we would want to, and that Veteran students so rightly deserve. 

Additional Counseling faculty positions would meet SCC’s mission by increasing the number of students receiving classroom instruction 
and individualized counseling, ensuring student success toward transfer, degree, and/or certificate. A recent retirement has left us with a 
counselor-to-student ratio that is too high, making it nearly impossible to reach all of the students on our campus. There are several key 
activities in the Student Equity Plan that highlight the need for specialized Veteran services. The plan calls for additional priority 
counseling appointments to veterans and low-income students needing Financial Aid counselor approvals (D4), specialized transfer 
workshops and transfer events for veterans (E3), and enhancing recruitment efforts off-campus to reach a larger audience of veterans 
and encourage enrollment at SCC. Hiring a Veterans/General Counselor will ensure that these students have a comprehensive 
education plan which outlines their coursework, educational goal, and completion date - core components of student success outlined in 
SSSP/SB1456.

NO

YES

YES

2011-12: 0 positions; 2012-13: 1 position; 2013-14: 0 positions; 2014-15: 3 positions; 2015-16: 1 position

YES
2015-16 15th (EOPS Counselor)

2014-15 2nd, 14th, and 19th 

2013-14 4th and 17th 

2012-13 5th and 12th 

2011-12 5th and 15th 

2010-11 8th and 18th 



274

164

146

310

14

5

9

101

92

9

24,281

16,179

+50%

Santa Ana College 22 17,016 1:774

Irvine Valley College 16 14,000 1:875

Orange Coast College 28 25,000 1:892

SCC currently has 9 FT counselors whose primary assignment is student contact. The current counselor-to-student ratio at SCC is 
1:951, placing us out of step with our 3 comparable community colleges, and further away from the Statewide Academic Senate 
recommendation of 1:370.  Due to high demand for counseling services and limited counselor availability, advisement for our Veteran 
students is currently being split between 3 of those 9 FT counselors. We need to hire one expert who can be the go-to counselor in the 
service of our Veteran students, while also assisting general students when not working with Veterans. We are open to all funding 
options in order to fill this position.  

Counseling statistics for 2015-16 academic year: 

• 15,824 students received academic planning and counseling support services by visiting the SCC Counseling Center. 
• 2,790 Comprehensive Student Education Plans were developed for students who did not previously have a comprehensive plan.  
• 2,256 students served through in-person New Student Orientations & Early Welcome activities. 
• 889 students served through Online New Student Orientations. 
• 747 students participated in in-person or Online Academic Probation Workshops. 
• Counselors visited all N-level basic skills English & Math classes for in-person presentations. 
• Specialized Counseling for Athletics, Academic Probation, Adult Re-Entry, Financial Aid Probation, Foster Youth Guardian 
Scholars, Future Teachers, Honors, International, Science Technology Engineering & Mathematics (STEM), Veterans, etc. 
• Counselors participated in specialized events, such as the Annual High School Counselor Breakfast, Family Night, Early Welcome 
registration program for high school seniors, the Annual CalWORKS Meeting, and Discover SCC. 

2015-2016 Veteran Benefits Certification Data - provided by the SCC Veteran Service Office (VSO): 
Certification Breakdown 
Total Initial Certifications = 235 
Average Certifications Per Student = 2 

The Veterans/General Counselor will be primarily responsible for developing comprehensive student education plans for all Veterans 
students at SCC, as well as dependents and active service members.  Without a comprehensive education plan on file with the VSO, 
each Veteran student is unable to tap into GI Bill benefits for tuition coverage and basic allowance for housing.



Earth Sciences

A tenure-track, faculty hire to replace a member of the faculty who is retiring 2 or 3 years 
from now.  Duties would include all the duties of full time faculty in the Earth Sciences 
Department, primarily teaching courses in the Earth sciences – geology, oceanography, 
and general Earth sciences, including teaching the labs and field trips that accompany 
some courses.  Non-teaching duties would include maintaining the rock, mineral, fossil, 
and map collections; college committee work; and advising the Geology Club.

1. Hire 1 full-time geology faculty member (All Members) (2017-2018) (Increased LHE to justify a 
new-hire/or retirement of current faculty) (In Progress) 

This has been in the departmental DPP since 2011-2012 with an expected time frame of needing a 
replacement in 2017-2018.  The hope was that enrollment would increase enough to justify a third 
member of the department. Alas, that has not occurred.  Therefore the DPP has been revised to: 

1. Hire 1 full-time geology faculty member (All Members) (2018-2019) (Replacement for a retiring 
member of the department faculty) (In Progress) 

Failure to fill the position for 2017-2018 would be wonderful.  Our Department does not have enough enrollment to support three, full-time faculty.  This request is for a retirement 
replacement starting either Fall 2018 or Fall 2019, depending upon the health and choices of the retiring faculty. 

We currently offers enough sections of geology, general Earth sciences, and oceanography to make load for 2 full-time faculty with an occasional class taught by an adjunct.  Departmental 
growth has been declining for the last 5 years or so with part of the decline related to the general decline in enrollments.  However, we have been penalized because we have not been 
permitted to schedule field trip courses, and field trips in lecture courses have been severely restricted.  This may not seem like much, but this is how Earth sciences programs maintain and 
grow.  No one comes to college wanting to be a geologist because geology is not offered at most high schools.  Field trips are therefore the major in-house marketing most Earth sciences 
departments use to entice students.  For contrast, consider geology at SAC were the scheduling of field trips was never restricted and the program has not dramatically decreased. 

2014-15 was especially difficult because a faculty member took a sabbatical with no provision made for a sabbatical replacement.  This is now being exacerbated because of the 
implementation of a name change from Geology to Earth Sciences on all our courses.  Because of WebAdvisor’s limitations, students who search for geology classes as GEOL rather than 
ERTH are informed that no such classes exist.  Our aim is to keep the number of faculty constant as we rebuild. 

Once the retirement occurs, failure to hire a replacement will result in losing approximately 50% of the sections taught in the Earth sciences.  Along with astronomy, we are one of the two 
major physical sciences programs for general education students.  Cutting the Earth sciences in half would result in a sharp reduction of choices available to students needing to complete 
that requirement. 

Data on our enrollments and productivity is been presented and yes, we are down. However, if we are diminished, we will be missed.  Consider the students, while change is constant the 
question asked by most non-science majors remains the same.  "Which would be the easiest way to complete my physical sciences requirement?  Rocks or stars?"  Poets tell us that the 
stars are eternal, while rocks erode.  Geologists tell us that erosion is part of a cycle and today's sediment will become tomorrow's rocks. 

Geologist



Failure to hire for 2017-2018 would have no effect on student services or programs.  This request is for a 
retirement replacement starting either Fall 2018 or Fall 2019 depending upon the health and choices of 
the retiring faculty.   

Failure to replace this position, a year or two from now should have minimal effect upon student services. 
The academic program would suffer far more. 

SCC Earth Sciences is primarily a general education, transfer program.  The geology major's program is of a good size for a community college, but not large 
enough to be the entire support for the department.  At any given time, SCC has approximately 6 or so geology majors compared to the hundreds of students 
taking courses for to complete their physical science, general education, transfer requirements. Data on our courses and their transferability is in the catalog, but 
can be summarized as follows: 
1) All courses in our program transfer to the CSU system, almost all also transfer to the UC system. 
2) All courses that can be C-ID approved are C-ID approved.  C-ID approval for the last one (ERTH 121) came in this semester. 
3) The vast majority of our courses are on one, two, or all three of Plans A, B, and IGETC. 
4) Not only do we have an AS-T in Geology, but some of our courses are also on AA-T degrees in Anthropology, Elementary Teacher Education, and Geography. 
5) Our courses are also part of the AS Sciences, AS Liberal Arts for Mathematics and Sciences, AA Anthropology, and AA Elementary Education. 

Yes - It will be.

No

No

None

Fall 2000 Don't Remember 



English

The person would teach all assigned classes, including evening classes, unless 
excused according to Board Policy provisions, and would do the following: maintain 
accurate records of student enrollment, attendance, and academic progress, assist in 
maintaining a course outline for each assigned course, be familiar with and observe the 
administrative regulations as they appear in the Faculty Handbook, and participate in 
department committees and activities.

"Hire one replacement full-time faculty position and two new full-time faculty positions in spring 
2017."

Until spring 2015, the English Department had not hired a new full-time faculty member since fall 2005.  In addition, we never had a replacement for the position 
Margaret Manson held, and she retired in spring 2006.  In fall 2014 we requested two positions and received one. Our second position ranked 17 on the Senate's 
prioritization, right at the cut-off.  In spring 2016 we were granted two new full-time faculty positions but could hire only one.  That same semester one of our 
tenured full-time faculty transferred to Santa Ana College.  As a result, the size of our department remained the unchanged and could not address the need for 
growth.

Several of our full-time English faculty's loads are diminished because they are in leadership positions on campus that require their release time out of the 
classroom.  As a result, we've had to rely more and more on our adjunct pool of approximately 25 people.  However, this pool is in constant flux as more adjunct 
secure full-time positions elsewhere, frequently forcing us to conduct interviews during intersession and summer, scrambling to find coverage days before 
instruction begins and in some cases rescheduling sections as late start in order to recruit adjunct.  In summer 2016, we had 6 unstaffed fall 2016 classes and 
interviewed adjunct for two days one week before classes were scheduled to start.  We staffed 4 of the 6 classes and converted the remaining two to late start.  
Only during the second week of fall 2016 semester did we find adjunct to teach these remaining two courses. 

Because of excess demand for many of our composition courses and because the college is trying to reach FTES marks, the division frequently adds late-start 
classes after the semester has begun and when adjunct are already committed to teaching elsewhere.  As a matter of fact, in fall 2015, 4 late-start sections were 
added one-to-two weeks after the semester had begun.  Staffing these classes was problematic.  The department simply needs more full-time faculty to meet the 
demand for additional sections of our composition classes and to improve the full-time-to-part-time faculty ratio. 

Finally, as the data reveals, our section number has increased by 31 since 2012, and the high percentage of overload--20%--reveals that most, if not all, of our 
full-time faculty are teaching beyond contract.  If this 20% is added to the 43% adjunct, the non full-time LHE would total 63%, a clear majority. 

Tenure-track Assistant Professor of English, Position 1



All classes are necessary to fulfill the Basic Skills and transfer requirements for all SCC students 
seeking AA degrees and transfer.

Yes
No
No
1 in 2015 and 1 in 2014

1
2015 4, 19, and 24
2014 4 and 17
2013 6
2008 ?



English

The person would teach all assigned classes, including evening classes, unless 
excused according to Board Policy provisions, and would do the following: maintain 
accurate records of student enrollment, attendance, and academic progress, assist in 
maintaining a course outline for each assigned course, be familiar with and observe the 
administrative regulations as they appear in the Faculty Handbook, and participate in 
department committees and activities.

"Hire one replacement full-time faculty position and two new full-time faculty positions in spring 
2017."

Until spring 2015, the English Department had not hired a new full-time faculty member since fall 2005.  In addition, we never had a replacement for the position 
Margaret Manson held, and she retired in spring 2006.  In fall 2014 we requested two positions and received one. Our second position ranked 17 on the Senate's 
prioritization, right at the cut-off.  In spring 2016 we were granted two new full-time faculty positions but could hire only one.  That same semester one of our 
tenured full-time faculty transferred to Santa Ana College.  As a result, the size of our department remained the unchanged and could not address the need for 
growth.

Several of our full-time English faculty's loads are diminished because they are in leadership positions on campus that require their release time out of the 
classroom.  As a result, we've had to rely more and more on our adjunct pool of approximately 25 people.  However, this pool is in constant flux as more adjunct 
secure full-time positions elsewhere, frequently forcing us to conduct interviews during intersession and summer, scrambling to find coverage days before 
instruction begins and in some cases rescheduling sections as late start in order to recruit adjunct.  In summer 2016, we had 6 unstaffed fall 2016 classes and 
interviewed adjunct for two days one week before classes were scheduled to start.  We staffed 4 of the 6 classes and converted the remaining two to late start.  
Only during the second week of fall 2016 semester did we find adjunct to teach these remaining two courses. 

Because of excess demand for many of our composition courses and because the college is trying to reach FTES marks, the division frequently adds late-start 
classes after the semester has begun and when adjunct are already committed to teaching elsewhere.  As a matter of fact, in fall 2015, 4 late-start sections were 
added one-to-two weeks after the semester had begun.  Staffing these classes was problematic.  The department simply needs more full-time faculty to meet the 
demand for additional sections of our composition classes and to improve the full-time-to-part-time faculty ratio. 

Finally, as the data reveals, our section number has increased by 31 since 2012, and the high percentage of overload--20%--reveals that most, if not all, of our 
full-time faculty are teaching beyond contract.  If this 20% is added to the 43% adjunct, the non full-time LHE would total 63%, a clear majority. 

Tenure-track Assistant Professor of English, Position 2



All classes are necessary to fulfill the Basic Skills and transfer requirements for all SCC students 
seeking AA degrees and transfer.

No
Yes
No
1 in 2015 and 1 in 2014

2
2015 4, 19, and 24
2014 4 and 17
2013 6
2008 ?



English

The person would teach all assigned classes, including evening classes, unless 
excused according to Board Policy provisions, and would do the following: maintain 
accurate records of student enrollment, attendance, and academic progress, assist in 
maintaining a course outline for each assigned course, be familiar with and observe the 
administrative regulations as they appear in the Faculty Handbook, and participate in 
department committees and activities.

"Hire one replacement full-time faculty position and two new full-time faculty positions in spring 
2017."

Until spring 2015, the English Department had not hired a new full-time faculty member since fall 2005.  In addition, we never had a replacement for the position 
Margaret Manson held, and she retired in spring 2006.  In fall 2014 we requested two positions and received one. Our second position ranked 17 on the Senate's 
prioritization, right at the cut-off.  In spring 2016 we were granted two new full-time faculty positions but could hire only one.  That same semester one of our 
tenured full-time faculty transferred to Santa Ana College.  As a result, the size of our department remained the unchanged and could not address the need for 
growth.

Several of our full-time English faculty's loads are diminished because they are in leadership positions on campus that require their release time out of the 
classroom.  As a result, we've had to rely more and more on our adjunct pool of approximately 25 people.  However, this pool is in constant flux as more adjunct 
secure full-time positions elsewhere, frequently forcing us to conduct interviews during intersession and summer, scrambling to find coverage days before 
instruction begins and in some cases rescheduling sections as late start in order to recruit adjunct.  In summer 2016, we had 6 unstaffed fall 2016 classes and 
interviewed adjunct for two days one week before classes were scheduled to start.  We staffed 4 of the 6 classes and converted the remaining two to late start.  
Only during the second week of fall 2016 semester did we find adjunct to teach these remaining two courses. 

Because of excess demand for many of our composition courses and because the college is trying to reach FTES marks, the division frequently adds late-start 
classes after the semester has begun and when adjunct are already committed to teaching elsewhere.  As a matter of fact, in fall 2015, 4 late-start sections were 
added one-to-two weeks after the semester had begun.  Staffing these classes was problematic.  The department simply needs more full-time faculty to meet the 
demand for additional sections of our composition classes and to improve the full-time-to-part-time faculty ratio. 

Finally, as the data reveals, our section number has increased by 31 since 2012, and the high percentage of overload--20%--reveals that most, if not all, of our 
full-time faculty are teaching beyond contract.  If this 20% is added to the 43% adjunct, the non full-time LHE would total 63%, a clear majority. 

Tenure-track Assistant Professor of English, Position 3



All classes are necessary to fulfill the Basic Skills and transfer requirements for all SCC students 
seeking AA degrees and transfer.

No
Yes
No
1 in 2015 and 1 in 2014

3
2015 4, 19, and 24
2014 4 and 17
2013 6
2008 ?



Library

This Librarian will focus on curating the ecosystem of the Library in support of optimal student learning, equity, and success. 
Applying futuristic trends in information delivery and outreach, this tech-savvy professional will develop strategies for connecting 
with key clients: students and faculty, using an experimental approach, driven by student and faculty assessment. 
This Librarian will develop and implement online learning tools, resources, and services for the Library. The Librarian will 
collaborate with library staff, campus staff, and faculty on the development of innovative web-based services. The Librarian will 
be an active participant in campus discussions related to educational technologies and will work actively to embed Library 
services into the campus learning management system (Blackboard/Canvas). 

I. Extend library hours, services, and instruction 
      3. Hire an Instructional/eLearning Librarian to replace a vacancy created by a retirement in 2010. 
III. Integrate technology into library instructional and student services 
V. Assess, analyze, and implement recommendations to improve instructional services 
VI. Assess and refine the credit instructional plan 
VII. Assess, analyze, and implement recommendations to improve library services 

Failure to fill this position will not result in an inability to schedule credit courses. Replacing the 
vacancy created by this retirement will allow us to enhance our current level of service in support of 
the curriculum.

Librarian



This position would help develop and embed learning technologies which are necessary to provide 
equitable services to students.

Information Literacy and critical evaluation of information sources are central to the mission of the 
college’s credit and non-credit programs. Information competency skills form the foundation for all 
our students to achieve their academic goals and support lifelong learning.

2011 12

2010 11



6

6

0

0
1:3129; 1:3294

1:694; 1:681

Mira Costa 6 full-time/ 14 part-time 23,716

Long Beach City College 7 full-time/ 14 part-time 31,164

LA Pierce 7 full-time/ 4 part-time 29,875

The library faculty is forwarding this request to fill a vacancy created by a retirement in 2010. The Library serves the mission of the College by 
supporting the curriculum with resources for credit, non-credit, and vocational programs. Librarians offer individual and group, in-person and online 
instruction, which develops information literacy and critical thinking skills. Librarians also acquire and manage information and research resources 
that support student assignments and scholarly inquiry. 

This position would deepen and solidify our existing program, enabling the library faculty to enrich and extend information services offered in the 
future. Consequently, this faculty position is essential to that effort. 

*Pre-populated enrollment data reflects the Library's one-unit credit class, not the total width and breadth of service provided by the Librarians. 
Library service includes providing reference service in person and online, offering 50 instructional workshops per semester, developing a robust 
research collection in print and online, and developing online tutorials. 



Mathematics

Teach all assigned classes, which may include evening or off-campus assignments unless 
excused according to Board Policy provisions. Maintain accurate records of student enrollment, 
attendance, and academic progress. Assist in maintaining course outline for each assigned 
course. Be familiar with and observe the administrative regulations as they appear in the 
Faculty Handbook (flex calendar obligations, course overviews, office hours, etc.). Participate in 
department committees and activities. Opportunity to teach classes across the curriculum.

Hire full-time math faculty and a full-time MaSH coordinator for replacements and growth by Spring 
2017.
1. Complete the hiring process for one replacement math faculty for Fall 2017.  

* We lost four math faculty last year: three retired and one moved (resigned). We are still down one 
faculty member (14 full time faculty). We had the largest enrollment (7,858 in 2015-2016) and yet 
one of the lowest full-time proportion ratings at 33%. This is typical; we need to improve our ratios.

Yes. The Math Study Hall (MaSH) can only be open when there is an instructor working in the lab. Not having the number of faculty 
to fill the times and/or substitute when necessary forces the department to close the doors until the next faculty member is scheduled. 
Students are required to have a certain number of hours in the lab in order to pass; when there is an unscheduled closing of the lab, 
it affects our students success not only in their math class, but the lab as well. 

Although all courses will still be offered in the discipline, failure to fill this replacement position could greatly reduce the department's 
ability to accommodate scheduling needs in order to maximize our offerings, enrollment and thus our FTES. 

We have often added and /or converted sections to help our students, which also helps SCC meet its FTES goals. We have a solid 
schedule of courses for both Intersession and Summer, which includes our offerings at OUSD. This flexibility is largely due to the 
background of our full-time faculty who have experience in most, if not all, of our courses and can switch classes at the last minute. 

Our faculty is currently involved in over 20 different committees and councils on campus and in the district. We fell strongly about 
maintaining this involvement while addressing our curriculum issues and doing a quality job in the classroom. Faculty to replace our 
one resignation will ease the demand on our remaining faculty. 

Assistant Professor of Mathematics



No, we do not believe it would.

Mathematics is a critical component to SCC's mission of transfer education, Associate Degrees, 
occupational training, basic skills, and non-credit adult education. Since almost all of our students 
need to take math to attain their educational and occupational goals, their success in math courses 
is essential in order for the college to accomplish its ongoing mission. The Assistant Professor would 
be a generalist, able to teach both basic skills and transfer-level mathematics courses that are 
required by every student pursuing a degree and/or transferring to a four-year university.

Yes

No

No

V. Jones (2012-13), J. Yorba (2013-14), V. Danova (2014-15) C. Carerra, M. Cotter, J. Kramer (2015-16)

1



Mathematics

Teach all assigned classes, which may include evening or off-campus assignments unless 
excused according to Board Policy provisions. Maintain accurate records of student enrollment, 
attendance, and academic progress. Assist in maintaining course outline for each assigned 
course. Be familiar with and observe the administrative regulations as they appear in the 
Faculty Handbook (flex calendar obligations, course overviews, office hours, etc.). Participate in 
department committees and activities. Opportunity to teach classes across the curriculum.

Hire full-time math faculty and a full-time MaSH coordinator for replacements and growth by Spring 
2017.

3. Complete the hiring process for a full-time math faculty for growth for Fall 2017.   

*We had the largest enrollment (7,858 in 2015-2016) and yet one of the lowest full-time proportion 
ratings at 33%. This is typical; we need to improve our ratios.

Yes. The Math Study Hall (MaSH) can only be open when there is an instructor working in the lab. Not having the number of 
faculty to fill the times and/or substitute when necessary forces the department to close the doors until the next faculty member is 
scheduled. Students are required to have a certain number of hours in the lab in order to pass; when there is an unscheduled 
closing of the lab, it affects our students success not only in their math class, but the lab as well. 

Although all courses will still be offered in the discipline, failure to fill this  position could greatly reduce the department's ability to 
accommodate every changing scheduling needs in order to maximize our offerings, enrollment and thus our FTES. 

We have often added and /or converted sections to help our students, which also helps SCC meet its FTES goals. We have a 
solid schedule of courses for both Intersession and Summer, which includes our offerings at OUSD. This flexibility is largely due 
to the background of our full-time faculty who have experience in most, if not all, of our courses and can switch classes at the last 
minute.

Our faculty is currently involved in over 20 different committees and councils on campus and in the district. We fell strongly about 
maintaining this involvement while addressing our curriculum issues and doing a quality job in the classroom. Growth of our 
full-time math instructors will ease the demand on our current faculty.

Assistant Professor of Mathematics



No, we do not believe it would.

Mathematics is a critical component to SCC's mission of transfer education, Associate Degrees, 
occupational training, basic skills, and non-credit adult education. Since almost all of our students 
need to take math to attain their educational and occupational goals, their success in math courses 
is essential in order for the college to accomplish its ongoing mission. The Assistant Professor would 
be a generalist, able to teach both basic skills and transfer-level mathematics courses that are 
required by every student pursuing a degree and/or transferring to a four-year university.

No

No

No

V. Jones (2012-13), J. Yorba (2013-14), V. Danova (2014-15) C. Carerra, M. Cotter, J. Kramer (2015-16)

2



Mathematics

Provide instruction and intervention strategies for the retention and success of all Math students and for enhancing 
student learning at all levels. Assist with the design, organization, facilitation and evaluation of the instructional 
activities of the Math Study Hall. Assist other faculty in identifying and recommending solutions for addressing 
individual student learning needs. Maintain accurate records of student enrollment, attendance, and academic 
progress. Be familiar with and observe the administrative regulations as they appear in the Faculty Handbook (flex 
calendar obligations, etc.). Assist in providing direction to Instructional Assistants and student workers as assigned 
int he Math Study Hall. Assignment may include evening and weekend hours. Participate in department committees 
and activities.

Hire full-time math faculty and a full-time MaSH coordinator for replacements and growth by Spring 
2017.

2. Complete the hiring process for a full-time MaSH coordinator for Fall 2017.  

Very possibly, yes. In order to generate more FTES and comply with state mandated “non-repeatability” curriculum issues, we now have an optional credit 
math lab associated with each math course, as well as, a Community Service course for students who have already passed the credit lab for their respective 
math course and for area high school students. We must have a faculty member on site for the credit lab and the Community Service course. Not having the 
number of faculty to fill the times and/or substitute when necessary forces the department to close the doors until the next faculty member is scheduled. 
Students are required to have a certain number of hours in the lab in order to pass; when there is an unscheduled closing of the lab, it affects our students 
success not only in their math class, but the lab as well. 

We currently have two full-time professor using partial load to coordinate the Study Hall. A portion of their responsibilities include, but are not limited to: 
Hiring, training, and supervising tutors and instructional assistants, scheduling all tutors and instructional assistants, aid students in registering for credit and 
non-credit math labs in MaSH, research, acquire and maintain supplemental materials (including DLAs), research, acquire and maintain supplemental 
software, supervise maintenance and upkeep of the Math Study Hall (includes credit labs, Community Service course, 20+ computers, tutor/IA office, 
reception area and related facilities), supervise data collection and attendance records, SLO assessment for 17 lab sections (including surveying students 
and data analysis). grades for students in all 17 credit lab sections, supervise and record time sheets, tutor students, substitute (or find substitutes) when 
faculty is unable to attend scheduled times in MaSH. 

They are doing a wonderful job with the limited time and resources available to then However, now that each math course has an optional math lab, our 
MaSH program has grown beyond what a part-time coordinator can cover. It is unrealistic to have an instructor with classes and office hours (in a different 
part of campus) also oversee all of the Math Study Hall, especially now that the Tutoring Center has moved, and we no longer have an Instructional Center 
Specialist on site.

Assistant Professor/Math Study Hall Coordinator



Very possibly, yes. Although the Math Study Hall is for credit and Community Service math labs, these are optional labs provided at a low cost in order 
to provide much needed support in a discipline that historically has a) low success rates, b) achievement gaps among a variety of minorities and 
socio-economic groups, and c) generated fear in most students in every demographic across the nation. We currently do not have the necessary 
coverage of tutors, IAs and faculty for the Math Study Hall. Without a full-time coordinator on site, we may need to reduce our hours and/or not offer all 
credit labs or the Community Service course in order to assure we provide proper attention and support to each student in the Math Study Hall. 

The Math Study Hall (MaSH) can only be open when there is an instructor working in the lab. Not having the number of faculty to fill the times and/or 
substitute when necessary forces the department to close the doors until the next faculty member is scheduled. With a full-time Assistant Professor of 
Mathematics/MaSH Coordinator, we will have more coverage and the ability to fill time slots when faculty is unable to attend scheduled times, and thus 
we will not have to close our doors when a substitute cannot be found or funded.

Mathematics is a critical component to SCC’s mission of transfer education, Associate Degrees, 
occupational training, basic skills, and non-credit adult education. Since almost all of our students 
need to take math, their success in Math courses is essential in order for the college to accomplish 
its ongoing mission.  As such, it is imperative that the Math Study Hall achieves the highest degree 
of effectiveness possible, and these heights can only be attained if SCC has a dedicated, full-time 
faculty, Math Study Hall Coordinator. 

No

Yes

No

V. Jones (2012-13), J. Yorba (2013-14), V. Danova (2014-15) C. Carerra, M. Cotter, J. Kramer (2015-16)
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SCC Request Form — Fall 2016  

SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM  
(Only 1 position request per form)  

The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will 
guarantee a position; nor is any one part more important than the other. The sections are divided into: DPP description and goals, full to 
part time ratio, history of the request, enrollment demand, and educational services.  

Department:  Kinesiology    

Position:  Full Time Nutrition Instructor X 1       2        3        4  

Job description:  1. Teach nutrition lecture courses to students. 
2. Meet departmental and college standards of course preparation and  
    content. 
3.  Develop and implement instructional methods and assessments for  
     nutrition courses based on student learning outcomes. 
4. Comply with departmental, college, and professional dietetic and  
    nutritional standards and requirements to ensure the transfer  
    eligibilities of nutrition courses. 
5. Maintain standards of professional knowledge and conduct  
    appropriate to the position, the department, and the college. 
6. Work effectively with colleagues in departmental and college  
    activities required of full time faculty such as committee work, 
    curriculum and program development, community outreach, and  
    student activities. 
7. Perform other related duties as assigned by the supervisor. 
 

   

SECTION 1: DPP GOAL   

List the goal(s) in your DPP Plan that support this request. Goal(s):  

 
Goal #2:  To promote positive attitudes among students about healthy eating habits and daily exercise. 
 
Goal #8:  Hire faculty and staff to promote and maintain Kinesiology and Nutrition curriculum. 
 
Goal #10: Expand course offerings in Aerobics, Fitness, Health, Nutrition, and activity classes. 
 
Goal #20:  Begin a Nutrition Degree Program for transfer to CSU.  

SECTION 2: EDUCATIONAL SERVICES  
INSTRUCTIONAL SERVICES & FACILITIES IMPACT:  
Would failure to fill the position result in the department’s inability to schedule all courses or offer a program in the discipline?  
Would failure to fill the position result in the closing of a laboratory or other instructional facility?  



 
Failure to fill this position would hinder the ability to offer a Nutrition degree.  We are currently offering 5 sections of Nutrition.  All 
are full and have significant waitlists.  The Nutrition Degree requires expanding course offerings that we are unable to staff at the 
present time. 
 

SCC Requests Packet—Fall 2016  
STUDENT SERVICES:  
Would failure to fill the position result in limiting student services or programs?  
No 

CENTRALITY TO MISSION:  
How does the position meet the community college mission of transfer education, occupational training, basic skills, and non-credit 
adult education?  
 

The position allows us to offer a CSU transferrable degree in Nutrition which serves the community college mission of transfer 
education. 
 

SECTION 3: HISTORY OF THE REQUEST   



Real Estate

The role of the Real Estate instructional faculty encompasses teaching and learning, academic advising, 
professional development and institutional and community service.  
Provide the expertise and knowledge that support the college curriculum and programs. Establish Real Estate 
courses following accepted higher education and state licensing standards, teach students using a variety of 
effective methodologies and provide engagement and support activities that encourage student learning. Make 
presentations on Real Estate related academic fields or programs - its subject matter, objectives, opportunities for 
further study (transfer opportunities), and opportunities for work (co-ops, part-time, work-study) and careers, special 
clubs and activities available, support services, scholarships, etc.

1, 2, 4, 5.

1. Offer courses, and provide support, to students preparing for the state real estate license exam. 
2. Hire additional faculty to support the program. 
4. Increase enrollments in all courses. 
5. Update curriculum with the assistance of the advisory committee to meet the needs of the state 
requirements.

Failure to fill the position will result in the department’s inability to schedule courses to meet the demand and future growth.   
***Full-time faculty member Evelyn Winkel,  retired from her position in 2005. (11 years ago)  
***Number of Part-time faculty is listed as 4 - in actuality it is only 3 - Bob Lindquist (adjunct) retired in December 2015 - Alana Gates was hired to fill the adjunct 
position.

The Real Estate program has seen steady growth since 2011, with further effort this program has the potential to be the model college program 
*Cross listing classes with Drone Photo, Paralegal, Accounting/Investing and Interior Design. 
**Real Estate Marketing/Drone Photography 

Most of our existing classes are only able to be offered once per year, this forces student to seek out other colleges to fulfill their educational needs. 

*Government funding has created many new opportunities within CTE 
**Failure to fill the position restricts our ability to make use of these opportunities 

* Perkins Project Plan:  
** Outreach and counseling to raise program awareness.  
** Attend HS career events to recruit.  
** Update Curriculum 
** Include soft skills curriculum for employability 

*Failure to fill the position will also stifle our ability to grow and improve the program for our students.

Assistant Professor of Real Estate



Student and program services are limited by the failure to fill the position. 

*Counseling and Career services need to be able to offer the following:  
**A full-time faculty member is needed to address the career counseling needs of the students in the program  
**This will increase the students understanding of the options available to them on their educational path 
**Provide information regarding the multiple employment options in the Real Estate profession 
**Increase enrollment, retention, successful completion, and employability 

*Office hours:  
**We have a diverse student population and many students prefer face-to-face meetings. Communication is often difficult over the phone or via email.

*Occupational training: 
**Develop the pathways to employment, by collaborating with the Deputy Sector Navigators, and Vital Link.  
**Continue to work on the brand new Regional Real Estate Advisory Committee in conjunction with the LAOCRC. 
**Develop a Cooperative Work Experience (Internships) program specific to the Real Estate Appraisal program to address the required 2000 hours of on-the-job training by the 
licensing agency. (BREA)   
**Develop a General Cooperative Work Experience (Internships) programs for additional Real Estate disciplines such as; Real Estate Law/Paralegal, Commercial, Broker, Escrow, 
Title, Mortgage, Auditing, Acquisitions, Vacation Sales,  Transaction Coordination, New Home Sales, Real Estate Accounting, etc. 
*Basic skills:  
**Develop soft skills content for each course to address employability in conjunction with the advisory committee 
*Non-credit adult education: 
**Develop non-credit classes for license exam preparation 
**Develop non-credit Real Estate introduction classes to raise awareness for our program

Yes. Evelyn Winkel retired from the position in 2005. (11 years ago)

No

No

None



SCC Request Form — Fall 2016 

SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM 
(Only 1 position request per form) 

The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will 
guarantee a position; nor is any one part more important than the other. The sections are divided into: DPP description and goals, full to 
part time ratio, history of the request, enrollment demand, and educational services. 

Department: 
Position: 1     2      3      4 
Job description: 

SECTION 1: DPP GOAL 
List the goal(s) in your DPP Plan that support this request. 
Goal(s): 

SECTION 2: EDUCATIONAL SERVICES 
INSTRUCTIONAL SERVICES & FACILITIES IMPACT: 
Would failure to fill the position result in the department’s inability to schedule all courses or offer a program in the discipline? 
Would failure to fill the position result in the closing of a laboratory or other instructional facility? 

Performing Arts department

RESPONSIBILITIES:  
• Teach undergraduate Theatre Arts courses, including theatre within diverse communities, theatre history, dramatic literature, and dramaturgy  
• Teach other courses in areas of theatre expertise  
• Plan and direct major and minor stage productions 
• Contribute to the Theatre program’s diversity initiatives in curricular and production offerings  
• Assist students as advisor in academic and career planning  
• Maintain research program or otherwise pursue professional achievement beyond teaching and service  
• Perform other responsibilities as appropriate for a faculty member at a liberal arts college, including assisting with student recruitment  

5. Hire a full-time instructor in Theater Arts to further develop and expand program. 
6. Increase Department productions in Dance, Music, and Theatre Arts to draw the public to our 
campus and provide performance opportunities for our students. 
     * Add more Theatre productions featuring theatrical works of faculty, students, and actors from 
communities around SCC.   
7. Seek funding to provide the equipment, technical support, and resources needed to 
accommodate the courses offered, respond to existing demand and expected growth.   

* Theatre discipline has been growing in the last few years. There were more theatrical productions added 
to the cultural life of the SCC Community. These productions were well received by people in communities 
in and around Orange. Classes were added to the SCC curriculum. A failure to fill this position will definitely 
hinder this vibrant growth in the Theatre discipline of the Performing Arts Department. 
 
* The failure to fill this position will result in the inability of the expanding SCC Theatre Arts program to 
continue to move toward the goal of offering an A.A. Degree in Theatre Arts. With full classrooms, a 
growing and well-attended production program, and a myriad of other degree specific courses, many 
already written and ready to be added to the SCC curriculum, the growth cannot continue using adjunct 
faculty alone. The workload of a Theatre Arts instructor outside of the classroom is intensive. Adjunct 
faculty, although willing, are unable to dedicate the necessary hours each specific production and 
classroom preparation task demands. 

Full Time Faculty fo Theatre



SCC Requests Packet—Fall 2016 

STUDENT SERVICES: 
Would failure to fill the position result in limiting student services or programs? 

CENTRALITY TO MISSION: 
How does the position meet the community college mission of transfer education, occupational training, basic skills, and non-credit 
adult education? 

SECTION 3: HISTORY OF THE REQUEST 
Is this a replacement position? 
Is this a brand new position for the campus? 
Is this a non-classroom faculty position? 
List hires within the past 5 years (include date) 
If requesting multiple positions, give priority of this 
request for your department. 
Most recent request date Rank received 
2nd most recent request date Rank received 
3rd most recent request date Rank received 
4th most recent request date Rank received 
5th most recent request date Rank received 
6th most recent request date Rank received 

Position Data Chart: 

* With the SCC Theatre Arts theory, practical, and production classes rapidly expanding, and our statistics supporting growth over the past two years, a 
full-time position is fully justifiable. This position will allow growth for our students and program alike, by prioritizing student development, implementing 
new and diverse curriculum, setting standards for excellence, maintaining office hours for student guidance, and work toward the goal of offering an 
A.A. Degree in Theatre Arts. Without a full-time presence, the current program will not be able to develop at the same pace as we are currently 
experiencing. Without added curriculum, students are forced to leave SCC in order to fulfill their theatrical academic goals. 
 
* Students have personally emphasized to me a desire for increased curriculum, workshops, office hours and courses, which the department is not 
currently able to provide. A full-time faculty member could address these student concerns, and prioritize student development, in order for them to 
more fully succeed. Theatre is an art which requires dedication and commitment, both of which are difficult to foster in students when services and 
programs are restricted to an adjunct teaching load.

A full-time faculty member could invest in the relationships with students that good Theatre requires. Theatre is an excellent and powerful tool for any student to pursue basic life skills, including organization, collaboration, 
confidence, creative and critical thinking, and investment in the arts as a tool of social change and empathy. As the Department currently stands, students are participants in classes, but rarely have the chance to pursue theatre 
as a true art, one that develops the body, mind, and character. A full-time faculty member could be increasingly available to students both within and outside of the Performing Arts Department. I would hope that this could 
include opportunities for collaboration with other departments (for example: the Shakespeare Event in April with the English Department and providing professors who study plays in their courses resources for the performance 
aspect of texts). These opportunities will allow the campus community at large to both demonstrate a commitment to the arts and foster an involvement that will cultivate basic skills through valuable engagement as artists, 
audience members, and, most importantly, critical thinkers. Currently, with only adjunct labor in the program, both members are thinly stretched, and often feel unable to provide these much needed resources to students. 
In terms of non-credit adult education, the Theatre program is perfectly poised to bring in non-credit seeking adults who wish to collaborate through participation in theatrical performances and develop their skills as actors and 
theatre technicians. Although no particular infrastructure for this exists, as far as I know, it is clear that there are currently individuals who would be interested in this possibility.  
The theatrical performances on campus allow for a wide audience to come and experience the arts, both working as an educational opportunity and a valuable advertisement for the campus. A full-time member would be 
excellently placed to open the door for community-development opportunities, opening the campus by bringing in a broader audience.  
The goals of the college are central to the goals of the current Theatre program. Transfer education and occupational training are our priority. Even without a full-time position, current and past adjunct faculty have counseled 
and guided students into four-year institutions where they are currently seeking B.A. degrees in Theatre Arts. Other students, who have gained practical experience in various areas of production, are currently working at theme 
parks, professional theatres, community theatres, and other theatrically-oriented venues. A full-time faculty will ensure that the guidance and matriculation our students currently receive will continue uninterrupted and develop to 
its full potential.

No

Yes

No

Fall 2016



Business and Career Technical Education

Teach all assigned classes in both the Water Utility Science and the Public Works programs.  
This may include evening or off-campus assignments unless excused according to Board Policy 
provisions. Maintain accurate records of student enrollment, attendance, and academic 
progress. Assist in maintaining course outline for each assigned course. Be familiar with and 
observe the administrative regulations as they appear in the Faculty Handbook (flex calendar 
obligations, course overviews, etc). Participate in department committees and activities.

Expand online course offerings

Add a second full-time faculty position.

Failure to fill this position would result in a diminished ability to schedule all courses in the Water 
Utility Science and Public Works programs.  The reason for this diminished ability is the current level 
of reliance on adjunct instructors and overload (74%) for instruction. 

Failure to fill this position would not result in the closing of a laboratory or other instructional facility. 

Water Utility Science and Public Works Instructor



No.

This position would be completely assigned to prepare and deliver courses dealing directly with occupational training in the Water Utility Science and Public Works programs, and thus absolutely central to our College's mission. 
Looking forward to the potential growth in these programs, in the State of California, anyone working in the field of treating or delivering drinking water is mandated to be certified by the State.  There are currently over 50,000 people in this industry so certified.  In each of the past several years, the 
American Water Works Association -- a national industry organization -- has identified the replacement of the aging workforce in the Water industry to be among the top ten issues facing this industry.  Their expectations are that 50% of the workforce will retire within the next decade.  That translates 
into an annual need to add about 2500 new certified personnel every year in our State. 
To become certified as a Water Treatment or Water Distribution Operator, one must complete up to four 3-unit courses.  These courses must be delivered by "an accredited academic institution" -- such as SCC -- or "an organization accredited by the International Association of Continuing Education 
Training" -- of which there are only a handful in the State.  The need for this training thus falls predominantly upon the California Community Colleges.  In the southern half of California, there are only four community colleges that offer more than one or two courses per semester; there are even fewer 
in northern California.  Of these, SCC has the largest enrollment, as we have for many years running. 
Most of the potential Water Operators in the State live nowhere near one of these very few community colleges, and thus have had no access to the required training.  In the past year, SCC has begun offering our Water courses online in order to reach these under-served students.  Our first such 
course was offered this Summer, and we had 39 students enroll in our introductory course.  This semester, we have 152 students currently enrolled in three online sections.  There is a significant State-wide need and SCC is leading the way to address it. 
In recent weeks, SCC has been approached by two regional water utilities, California Water Service Company and Golden State Water Company, both describing pronounced needs for training new employees.  The former estimated over 100 people in online courses per year as a baseline need.  And 
both companies have expressed interest in supervision and management training for their existing personnel. 
We can anticipate similar needs for Wastewater Treatment Operators -- the third of our three existing certificate programs in Water Utility Science.  We can also anticipate growing needs in the Public Works program, as the State deals with a critical shortfall in public works infrastructure. 
Yet another potential area of program growth is the development of a Bachelor of Science degree program in Water. 
An explanation of this position's proposed dual role in both Public Works and Water Utility Science is in order.  There are significant similarities in the nature of the course work in these two programs.  In fact, in many communities around the State, the local "Water" department is organizationally a 
subset of the local "Public Works" department.  Both programs are focused on Civil Engineering, and the career development of technicians and operators applying Civil Engineering principles.  There are thus similarities in the type of person that would be suitable as a full time faculty member in either 
role.  Given the similarity in ideal qualifications, the natural overlaps of course content between the programs, and the acute need for a full time position for the Public Works program, this single position could efficiently address a number of needs facing SCC. 
Next, perhaps the most compelling statistic in support of this position is that only 26% of the courses in Water Utility Science and Public Works are delivered by full time faculty -- far below State-mandated levels and our own SCC expectations.  In fact, we have not had a full time faculty member in 
Public Works for at least a decade.  Moreover, we experienced a two-year absence of full time faculty in the Water  program following the retirement of our one full time faculty member.  (It is noteworthy that our enrollment numbers plummeted during this two-year period following 2011-2012.)  As 
talented and dedicated as our adjunct faculty have been in these areas, the quality of education that we are delivering our students has been limited by the shortage of full time faculty. 
In summary, this position would enable both the Water Utility Science and the Public Works programs to improve the educational experience for our students, address a critical State-wide need for certified Water and Wastewater Operators and Public Works professionals, and enhance SCC's position 
as the leader in the State for Water education.

 (New Position Request -- not applicable)

No

Yes

No

N/A

N/A
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