
 

 
 

8045 East Chapman (714) 628-4831 
Orange, CA 92869  academic_senate@sccollege.edu 
 

Agenda 
3 November 2020 
1:30 – 3:15 p.m. 

Academic Senate Zoom 
https://cccconfer.zoom.us/j/99030191381 

 
I  Welcome 
 
II  Public Comments (2-minute limit per person) 
 
III  Approval of the Minutes 
 
  A 20 October 2020 
 
IV  AS Executive Board Reports (20 minutes) 
 
V  ASG Report (5 minutes) 
   
VI  Action Items  

 
Second Reading 

A Resolution F2020.07 - Support of Remote Instruction Certification During COVID-19 
Pandemic for Remote Blended Instruction 

 
B Resolution F2020.08 - Designate Remote Blended Instruction as Hybrid 

i. Amendment F2020.08.01 
ii. Amendment F2020.08.02 
 

First Reading 
A Resolution F2020.09 - Affirmation of the Curriculum & Instruction Council Recommended 

Revisions to BP 4235 & AR 4235 
 

VIII Discussion Items 
 

A Diversity, Equity, and Inclusion (DEI) Program – Chief Advisor Rabii-Rakin will provide 
and update on the current and future work of the RSCCD DEI Program. 

 
B Student Learning Outcomes (SLO) Assessment – The Academic Senate will continue 

their discussion about whether to use section or student level assessment beginning in Spring 
2021. 

 
C Legal Advisory on Cameras and Synchronous Remote Instruction – The Academic 

Senate will discuss the recent legal advisory from the CCCCO on the required use of 
cameras in for courses that are offered through remote synchronous instruction. 

 
D Plenary Session Resolutions – The Academic Senate will discuss the resolutions that will 

be voted on at the upcoming ASCCC Fall Plenary Session.  
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and   personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate, and to think critically. We are committed to  maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging.  (Approved 12/05/17)  
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BP 2410 Board Policies and Administrative Regulations 
Reference: Education Code Section 70902; 
ACCJC Accreditation Standards IV.C.7, IV.D.4, I.B.7, and I.C.5 (formerly IV.B.1.b & e) 

 
The Board may adopt such policies as are authorized by law or determined by the Board to be necessary for the efficient operation 

of the District. Board policies are intended to be statements of intent by the Board on a specific issue within its subject matter jurisdiction. 
The policies have been written to be consistent with provisions of law, but do not encompass all laws relating to District activities. 

All District employees are expected to know of and observe all provisions of law pertinent to their job responsibilities. 
Policies of the Board may be adopted, revised, added to, or amended at any regular board meeting by a majority vote.  Any adoption 

and/or approval of new Board policies or changes to existing Board policies must take place as part of a two meeting approval process. 
The first meeting will be considered the "FIRST READING, INFORMATION ONLY" of the policy or change to existing policy for 
the purpose of review, questions and answers, and other considerations of the recommendation. At the second meeting, it will 
be considered the "SECOND READING, ACTION ITEM." The Board will consider the item for action, which may have been modified 
at either the first or second reading.  If the modification at the second reading is major, as determined by the Board, such a reading will 
be termed a first reading and introduced at a subsequent Board meeting as a second reading.  The Board shall regularly assess its policies 
for effectiveness in fulfilling the District's mission. 

The RSCCD Board of Trustees believes that a major trustee role is to set policy for the District. In setting policy, the Board wants 
to create and work within a participatory environment with respect for students and all employee groups. For developing policies 
regarding the academic and professional matters numbered 1, 2, 3, 5, and 8, the Board will consult collegially with the faculty by relying 
primarily on the advice and judgment of the Academic Senate (per previous agreement with the Senate).* 

For developing policy regarding the other five academic and professional matters, the Board will consult with the faculty through 
the mutual agreement process previously agreed upon. At RSCCD, the mutual agreement process is the use of the shared governance 
structure consisting of councils, committees, and the District Council. Further, representatives of staff and student groups are encouraged 
to work within the established processes to address the issues of the District. 
The Board of Trustees values consensus building; however, it realizes its legal responsibility to make final decisions regarding policy. 
 

*For the following items the Board of Trustees will rely primarily upon the advice of the Academic Senate: 
1) Curriculum, including establishing prerequisites and placing courses within disciplines;  
2)  Degree and certificate requirements;  
3)  Grading policies;  
5)   Standard or policies regarding student preparation and success;  
8)  Policies for faculty professional development activities; 

For the following items, the Board of Trustees will come to mutual agreement with the Academic Senate: 
4) Educational program development;  
6) District and college governance structures, as related to faculty roles;  
7)  Faculty roles and involvement in accreditation processes, including self study and annual reports;  
9) Processes for program review;  
10)  Processes for institutional planning and budget development. 
 

Administrative regulations are to be issued by the Chancellor as statements of method to be used in implementing Board Policy. 
Such administrative regulations shall be consistent with the intent of Board Policy. Administrative regulations may be revised as deemed 
necessary by the Chancellor.  The Board reserves the right to direct revisions of the administrative regulations should they, in the Board's 
judgment, be inconsistent with the Board's own policies. 
Copies of all board policies and administrative regulations shall be readily available to District employees through the District website. 
 

Revised and Retitled:  June 15, 2015 (Previously BP9001 and BP9023) 
 



SCC Academic Senate Business Meeting Minutes – DRAFT v2 
October 20, 2020, 1:30-3:15 pm, ConferZoom 
 
Senators Present 
Aguilera, Leonor 
Castellanos, Ralph 
Chavez, Ricardo 
Crabill, Phil 
Cummins, Shawn 
Danova, Veselka 
Dela Cusack, Lisa 
Gates, Alana 
Gonzalez, Sara 
Govea, Melissa 
Graham, Song 
James, Scott 
Johnson, Kim 
Murphy, Ryan 
Oase, Daniel 
Salcido, Andrew 
Umali Kopp, Christine 
Valdos, Yanina 
VanDyke-Kao, Rita 

Senators Absent 
Henry, Amanda 
Kramer, Jessica 
 
ASG Representative 
Li, Nathan 
 
Guests 
Breeden, Emma 
DeCarbo, Michael 
Laney, Marianne 
Martino, Danny 
Saucedo-Daniel, Jorge 
Smith, Mark 
Stringer, Martin 
Voelcker, Aaron 
Wagner, Joyce 
“Rudy” (unidentified Zoom participant) 
 
SCC-AS Executive Board Present 
Rutan, Craig, President 
Taylor, Mike, Vice President 
Scott, Randy, Secretary/Treasurer 
Evett, Corinna, CIC Chair 
  

 I. Welcome 
 
  Santiago Canyon College Academic Senate (SCC-AS) President Craig Rutan called the 

meeting to order at 1:30 pm on Tuesday, October 20, 2020. 
 
 II. Public Comments 

 
Professor Michael DeCarbo stated his position in favor of Senate Resolution F2020.08 
Designate Remote Blended Instruction as Hybrid. Professor DeCarbo pointed out that 
the State of California only recognizes three learning modalities: face-to-face, distance 
education, and correspondence education. Considering these classifications, remote 
blended must be distance education and thus is a hybrid format. Continued use of this 
Orwellian doublespeak will lead to confusion among students, faculty, and 
administration. 
 



Senator and Distance Education Coordinator par excellence Scott James stated that 
resource requests are due at the end of October. 

 
 III. Approval of the Minutes 
 
  06 October 2020 approved with addition of “Professor Martino asked if it were possible 

to ascertain faculty interest for face-to-face, including how many faculty are willing to 
return to face-to-face for Spring 2021.” (moved by Gates, seconded by Evett) 

 
 IV. SCC-AS Executive Board Reports 

 
SCC-AS President Rutan 
 
SCC-AS President Rutan offered thanks and appreciation to Professors Gauss and Govea 
for their comments to the Board of Trustees at the most recent meeting. In response to 
their and other SAC faculty, the Trustees said they wanted the faculty to be safe when 
they return to campus, not merely feel safe. 
 
President Rutan reported that the SCC custodial staff is currently cleaning rooms used 
by face-to-face classes between class meetings and pointed out that as the number of 
such classes increases, the strain on the custodial staff will also increase. 
 
President Rutan said that face-to-face classes are currently operating at 25% room 
capacity, so if a classroom has a capacity of 40 students, then the maximum number of 
students that can be in that classroom at the present time is 10. Because equity 
requirements for tier movement have not been met in Orange County, the county 
remains in the red tier, and it is increasingly likely that the Spring 2021 semester will 
continue to be primarily in remote modalities. 
 
Classes being offered on campus for the 2nd eight weeks include both classroom 
instruction in rooms large enough to permit social distancing and outdoor instruction. 
Testing for COVID-19 will be offered on the SCC campus in the coming weeks; plans are 
being finalized. Student testing will be funded by CARES Act funds designated for SCC. 
Questions remain about timing the return to the classroom of a student who has tested 
positive. 
 
The RSCCD Board of Trustees has approved the budget for 2020-2021 with some 
changes. There was a refund from the district’s insurance broker and changes to the 
PPO dental plane and life insurance plans; these refunds/changes were sufficient to 
cover the current budget deficit. 
 
President Rutan described how changes in the structure and composition of the district 
Fiscal Resources Committee(FRC) may open the possibility for changes in the current 
adopted budget model. 



 
President Rutan reported that the next RSCCD Board of Trustees meeting will be held on 
26 October 2020 at SAC; the following meeting will be held on 9 November 2020 at SCC. 
 
In the search for the next SCC President, the SCC-AS is reserved two committee 
members. Those positions will be filled by SCC-AS President Rutan and Senator Melissa 
Govea. 
 
 
SCC-AS Vice President Taylor 
 
No report. 
 
SCC-AS Secretary/Treasurer Scott 
 
Sec/Treasurer Scott attended the SAC-AS meeting on 13 October 2020. There was much 
discussion of return-to-work (RTW) and face-to-face operations for the Santa Ana 
campus. There was also discussion of curricular issues related to reorganization of some 
departments. 
 
CIC Chair Evett 
 
CIC Chair Corinna Evett reported that the CIC had reviewed and approved many 
apprenticeship courses. 
 
The CIC also reviewed, revised, and passed BP 4235 and AR 4235 and folded AR 4236 
into AR 4235. Appreciation was expressed to Senators (and CIC members) Aguilera and 
Graham for their efforts to smoothly move these regulations forward. The SAC CIC will 
be reviewing these policies at their next meeting. 
 
CIC Chair Evett gave a preview of the next CIC meeting which should see the beginning 
of a discussion of class caps. Of interest are the questions “Who (currently) makes the 
class caps?” and “Who should make the class caps?” 
 

 V. ASG Report 
 
ASG Vice-President Nathan Li said that 19 October 2020 was the deadline to register 
online to vote in the State of California. ASG Judicial branch participated in Voter 
Education Week. The ASG Senate heard a presentation from the student representative 
to the CA ASG Senate focusing on advocacy and interaction with other groups. 
 
ASG Vice-President Nathan Li also reported that the ASG is revising questions for a poll 
in November to gauge students’ opinions on campus issues including return to campus 



and face-to-face classes. 
 

 VI. Action Items 
 
Second Reading 
 

   A. Resolution F2020.06 – Adoption for the Proposed Revision to the Mission, 
Responsibilities, and Membership of the Student Conduct Committee. 
 
Moved by Johnson, second by Govea. 
 
The 2019-2020 SCC-AS decided to only give a single reading to revisions of 
mission, responsibilities, and membership for governance committees. 
Consequently, this resolution is listed as a second reading. 
 
This resolution was unanimously passed by the Student Conduct Committee. 

 
Resolution F2020.06 approved unanimously with no abstentions. 

A motion was made to change the order of the agenda, moving the listed discussion item 
“Possible Modification to Student Learning Outcomes Assessment” before the discussion of 
Resolutions F2020.07 & F2020.08. Moved by Gates, seconded by Taylor; approved 
unanimously.
 
 VII. Discussion Items 

 
   A. Possible Modification to Student Learning Outcomes Assessment 

 
SCC Dean of Institutional Effectiveness, Library, & Learning Support Services 
Aaron Voelcker described student-level assessment of Student Learning 
Outcomes. A pilot was developed in 2019-2020 to test student-level assessment 
and the collection of data into eLumen. Possible motivating factors include 
student portfolios and meeting of the Accrediting Commission for Community 
and Junior Colleges (ACCJC) Standard IB6, requiring the institution to 
disaggregate student data by student attributes. (SCC’s data disaggregation is 
currently at the section level.) 
 
If the institution moves toward student-level assessment, every faculty member 
will be required to enter data on each of their students into eLumen. Dean 
Voelcker described the training currently available and plans for further faculty 
training. 
 
Senator James said that this data reporting can be linked between the Canvas 
speed grader and eLumen, conjuring images of Skynet, and the HAL-9000.



 
Return to VI. Action Items B & C.
 
 VI. Action Items cont’d 

 
First Reading 
 

   B. Resolution F2020.07 – Support of Remote Instruction Certification During 
COVID-19 Pandemic for Remote Blended Instruction 
 
Moved by Gates, seconded by Evett. 
 
Senator James pointed out that we can meet the legal obligations for online 
courses while providing training options for faculty. 
 
Senator Johnson asked that we think of our adjunct faculty. We don’t want to 
lose our excellent adjunct faculty. Additionally, this discussion is just beginning, 
not giving our faculty much time to respond to training demands. 
 
Senator Umali Kopp offered further support for adjunct faculty and suggested 
moving the deadline for OTC completion back to Spring 2021 rather than 
Intersession 2021. 
 
Senator Oase inquired where one might find more info on the requirements/ 
parameters; Senator James will contact Senator Oase to resolve any questions. 
 
Senator Dela-Cusak suggested that an explicit deadline of the end of Spring 2021 
might reduce some of the anxiety faculty feels about meeting the OTC 
requirements. 
 
Senator Umali Kopp asked about the additional time requirement to complete 
OTC beyond the Remote Instruction Certification (RIC) currently needed to teach 
Remote Live modality. Senator James indicated that an additional 10-20 hours 
may be needed to complete the first 60 hours of OTC, and then the remaining 
three self-paced modules are completed within one year. 
 
FARSCCD President Mark Smith pointed out that the Biology Department uses 
hybrid modality for labs, that running a lab via remote live for 3-4 hours is an 
extraordinary burden, and that the full OTC doesn’t add any additional value to 
the teaching of remote labs. SCC-AS President Rutan echoed the lab struggle for 
his physics labs. 
 
 Senator James reiterated that during the lab portion of classes, both regular and 
effective contact and student-to-student contact must be maintained to avoid 



even the most carefully constructed course slipping into correspondence format. 
 
CIC Chair Evett acknowledges that we still like the rigorous definition presented 
in F2020.08 but that we need to support the faculty (adjunct and full-time) that 
have not completed the OTC training. CIC Chair Evett asked if we could allow 
training from other schools/districts to be accepted until the end of the COVID-
19 emergency. 
 
Senator James replied that training is a local decision and that SCC only accepts 
the SCC OTC or the @One training (on which the SCC training is based.) We must 
ask how we can maintain our high standards while helping faculty complete their 
OTC. 
 
SCC Faculty Danny Martino suggested accepting other training needs to 
comparable to SCC’s OTC and should be evaluated by the Distance Education 
coordinator. Martino also pointed out that some classes (Earth Science, 
Geography, Astronomy) have lab sections that are not linked to a lecture course, 
implying those courses are hybrid. 
 

   C. Resolution F2020.08 – Support of Remote Instruction Certification During 
COVID-19 Pandemic for Remote Blended Instruction 
 
Moved by Gates, seconded by Evett. 
 
Senator Gonzalez pointed out that students like Remote Blended and asked 
again about how much time/effort it would take to go from the first half of OTC 
training, i.e. faculty can teach RB. Also, Senator Gonzalez called for explicit 
clarification of what training faculty have completed and what additional training 
will be needed to teach RB/Hybrid for Spring 2021. 
 
Senator Oase stated that part-time noncredit faculty have their own bargaining 
unit—The Continuing Education Faculty Association (CEFA)--and asked for any 
updates on CEFA. President Rutan responded that remote instruction 
certification (RIC) is required to teach remote live, and that the OTC is required 
to teach RB/Hybrid. Senator James responded that CEFA is in negotiations to 
determine a training requirement. 
 
Senator Gates echoed the rigor of SCC’s OTC program, noting how minimal other 
training programs can be. 
 
President Rutan asked Senator James what the situation is at SAC; James will 
provide a summary of SAC’s OTC program.  
 
Senator Murphy asked a number of rhetorical questions and called for continued 



reason and rationality in these discussions. Senator James reminded us that 
remote blended is hybrid, and that there are requirements for the classes that 
must be met to meet United States Department of Education (DOE) 
requirements. President Rutan pointed out that we must code these classes for 
Spring 2021 in such a way to meet the DOE requirements. 
 
Senator Dela-Cusak brought up what a hybrid class would look like and what it 
needs to look like to be in compliance. President Rutan clarified that the current 
discussion is about the training requirement, and that there are myriad versions 
of RB/Hybrid courses. 
 
Senator James clarified that DOE is currently auditing SCC, beginning with a 
financial aid audit. 
 
Professor DeCarbo asked for clarification about Professor James’ auditing 
statement; Prof. James reiterated that certain portions of our program are being 
audited and that the audit may or may not expand. 
 
Senator Murphy sought pragmatic foundations for the need to drop RB for 
Hybrid in Spring 2021. What are the possible repercussions to not eliminating 
RB? (See Orwellian reference earlier in these minutes.) 
 
President Rutan pointed out that we can be sanctioned by the ACCJC and that 
any awarded financial aid must be repaid. The State Chancellor’s office and the 
US DOE do not interpret the continuing pandemic as an emergency, and thus 
expect the institution to meet its legal requirements by Spring 2021. 

A motion was made to extend the meeting to 3:30 pm. Moved by James, seconded be Evett; 
approved unanimously.
 

Senator Johnson requested further clarification on the 30-hour training during 
the emergency. President Rutan pointed out that the 30-hour training was 
sufficient for compliance, but we are discussing how we move forward in Spring 
2021. 
 
Professor Martino requested clarification about the audit comment; is this a 
statewide audit or a district audit? Professor James replied that this is a college-
level audit; President Rutan added that it is a college-level audit conducted by 
the federal agency, and that such routine audits are virtually ongoing. 
 
FARSCCD President Smith brought up other options for RB/Hybrid, including 
mentoring. President Rutan reminded the body that any senator can submit a 
resolution. 
 



CIC Chair Evett asked Senator James what options are available and which of 
these resolutions he would support. Senator James responded that he would 
support F2020.08 and believes that there is sufficient faculty support for a 
mentoring program to alleviate the requirement for additional training. Rutan 
indicated that any senator can submit an amendment to a resolution. 
 
Professor DeCarbo suggested close coordination with SAC as we move forward.

 
 
Meeting adjourned, 3:32 pm. (Moved by Gates, second by Valdos.) 
Submitted by Randy Scott, SCC-AS Secretary/Treasurer 
 
 



 

 
8045 East Chapman (714) 628-4831 
Orange, CA 92869 academic_senate@sccollege.edu 

 
Resolution F2020.06 

 
Adoption for the Proposed Revision to the Mission, Responsibilities, and 
Membership of the Student Conduct Committee 
 
Moved: Senator Johnson 

 
Seconded: Senator Govea 

 
Whereas, The Student Conduct Committee has performed its annual review of its 
mission, responsibilities, and membership;  
 
Whereas, Upon review, the Student Conduct Committee has identified that the 
scope of the committee should be more growth-minded and suggests the attached 
changes to the committee’s mission that remove reference to “discipline” except 
where necessary; and  
 
Whereas, Upon review, the Student Conduct Committee has identified that an 
additional responsibility of the committee is to provide updates on law and 
regulation regarding student conduct and rights; 
 
Resolved, That the Academic Senate of Santiago Canyon College recommends 
to College Council the proposed revisions to the Student Conduct Committee 
Collegial Governance Handbook Description. 
 
 
 
Date Presented: 20 October 2020 
 
 
Date Passed: 20 October 2020 

 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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STUDENT CONDUCT COMMITTEE 
 

Approved by College Council 02-26-19 
 
Mission 
The Student Discipline Conduct Committee exists to provide recommendations relevant to student conduct. 
Its purpose is to improve the academic experience for all members of the campus community by proposing 
and supporting recommendations decisions around disciplinary actions that promote help foster a safe and 
effective learning environment at SCC. This committee helps facilitate foster an equitable and inclusive 
process as it relates to student discipline issues and concerns. 
 
Responsibilities  

• Report to the Academic Senate and College Council. 
• Periodically review, assess, and recommend policies, procedures, and standards directly related to 

student discipline. 
• Issue an annual student discipline report. 
• Hold student conduct events and trainings.   
• Create and maintain a Student Conduct Committee website.  
• Work with the District Administrator-Institutional Equity, Compliance & Title IX (Officer) to 

provide ongoing updates to faculty, staff, and students regarding applicable local, district, state 
and federal policies and laws. 
 

Membership 
Two Co-Chairs as follows: 

• One Faculty  
• Vice President of Student Services (or designee) 

 
Nine Faculty as follows: 

• One faculty from each division  
− Arts, Humanities, and Social Sciences 
− Business and Career Education (or designee) 
− Counseling and Student Support Services  (or designee) 
− Institutional Effectiveness, Library and Learning Support Services 
− Mathematics and Sciences 
− Continuing Education (or designee) 
− One At-Large Faculty 

 
• One Equity Co-Coordinator (or recommended designee)   
• One faculty from Psychological Services, Psychology or Counseling with a preference for 

training in threat assessment  
 

Four Administrators (includes the administrator co-chair) as follows: 
• Vice President of Student Services (or designee) 
• Vice President of Academic Affairs (or designee) 
• Director, Office of Student Equity and Success 
• Associate Dean, Student Development  

 
Two Classified Staff 
 
Two Students 

• One student appointed by the Associated Student Government (ASG) 
• One student recommended by the Office of Student Equity and Success approved by ASG 



 

 
8045 East Chapman (714) 628-4831 
Orange, CA 92869 academic_senate@sccollege.edu 

 
Resolution F2020.07 

 
Support of Remote Instruction Certification During COVID-19 Pandemic for 
Remote Blended Instruction 
 
Moved: Senator Gates 

 
Seconded: CIC Chair Evett 

 
Whereas, Santiago Canyon College was forced to transition face-to-face courses 
to remote instruction by the COVID-19 pandemic in March 2020; 

 
Whereas, The remote instruction certification (RIC) was created to support 
faculty that had no previous training for online instruction and to ensure their 
courses met all of the requirements for compliance outlined in the California 
Code of Regulations; and 

 
Whereas, The Faculty Association of the Rancho Santiago Community College 
District (FARSCCD) has negotiated the continuation of the RIC serving as 
sufficient training for the remote live and remote blended instructional formats 
during the intersession and spring semesters of 2021;    

 
Resolved, The Academic Senate of Santiago Canyon College support that the 
remote instruction certification (RIC) is sufficient training for the remote live 
and remote blended instructional formats until the COVID-19 pandemic has 
ended and Santiago Canyon College has returned to normal operations. 
 
Date Presented: 20 October 2020 
 
 
Date Passed:  

 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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8045 East Chapman (714) 628-4831 
Orange, CA 92869 academic_senate@sccollege.edu 

 
Resolution F2020.08 

 
Designate Remote Blended Instruction as Hybrid 
 
Moved: Senator Gates 

 
Seconded: CIC Chair Evett 

 
Whereas, the remote blended (RB) instructional format was created to provide 
instructors the flexibility to combine synchronous and asynchronous instruction 
when teaching remote courses during the COVID-19 pandemic;  

 
Whereas, The hybrid instructional method was previously defined as a 
combination of synchronous and asynchronous online instruction into a single 
course; and 

 
Whereas, The Academic Senate for Santiago Canyon College has previously 
approved the need to complete the 120-hour online teaching certification (OTC) 
for any instructor wishing to teach a hybrid course;    

 
Resolved, The Academic Senate of Santiago Canyon College designate remote 
blended (RB) courses as equivalent to hybrid instruction; and 
 
Resolved, The Academic Senate of Santiago Canyon College endorse that 
faculty wishing to teach a remote blended (RB) courses must complete the online 
teaching certification (OTC). 
 
Date Presented: 20 October 2020 
 
 
Date Passed:  

 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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Amendment F2020.08.01 

 
Moved:  

 
Seconded:  

 
Amend the second resolved 
 
Resolved, The Academic Senate of Santiago Canyon College endorse that 
faculty wishing to teach a remote blended (RB) courses must should complete 
the online teaching certification Online Teaching Certification (OTC); and 
 
Add a third resolved 
 
Resolved, The Academic Senate of Santiago Canyon College endorse supporting 
our faculty and provide faculty with an alternative to the Online Teaching 
Certification (OTC), when deemed appropriate, that supports high-quality hybrid 
instruction that maintains legally compliance. 
 
 
 
Date Presented:  
 
 
Date Passed:  

 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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Amendment F2020.08.02 

 
Moved:  

 
Seconded:  

 
 

Add a third resolved 
 
Resolved, The Academic Senate of Santiago Canyon College endorse that 
faculty in possession of the Remote Instruction Certification (RIC) may teach 
hybrid courses in Spring 2021 with an approved mentor. 
 
 
 
Date Presented:  
 
 
Date Passed:  

 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 
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Resolution F2020.09 
Affirmation of the Curriculum & Instruction Council Recommended Revisions to 
BP 4235 & AR 4235 

 
Moved:  

 
Seconded:  
 
Whereas, Legislators passed AB 2494: Postsecondary Education: Course Credit for Prior Military 
Education, Training, and Service that requires each California Community College District to “have a 
policy consistent with the policy developed by the office of the chancellor. . .” by December 31, 2020;  

 
Whereas, Changes to Title 5, § 55050 Credit for Prior Learning is an important strategy that will assist 
with achieving the goals of California Community Colleges Chancellor’s Office Vision for Success;  

 
Whereas, Credit for prior learning is college credit awarded to students for faculty validated college-
level skills and knowledge gained outside of a college classroom.  Examples of college-level skills and 
knowledge students’ may gain outside of a college classroom may include but are not limited to the 
following: credit by examination, external standardized examinations, industry recognized credentials, 
Joint Services Transcripts, and student-created portfolios;  

 
Whereas, Rancho Santiago Community College District (RSCCD) BP 2410 Board Policies and 
Administrative Regulations states that the Board of Trustees will rely primarily upon the advice of the 
Academic Senate for “Curriculum, including the establishing prerequisites and placing courses within 
disciplines,” and AR 4235 Credit by Examination is directly associated with curriculum; and 

 
Whereas, The Curriculum and Instruction Councils at Santiago Canyon and Santa Ana Colleges worked 
collaboratively to construct BP 4235 Credit for Prior Learning and AR 4235 Credit for Prior Learning 
and incorporated AR 4236 Advanced Placement Credit into AR 4235 Credit for Prior Learning, and the 
Santiago Canyon College Curriculum and Instruction Council approved BP 4235 Credit for Prior 
Learning and AR 4235 Credit for Prior Learning at its 19 October 2020 meeting; 

 
Resolved, That the Academic Senate of Santiago Canyon College affirm BP 4235 and AR 4235 Credit 
for Prior Learning; and 

 
Resolved, That the Academic Senate of Santiago Canyon College President recommend that the 
Rancho Santiago Canyon College District Board of Trustees adopt BP 4235 Credit for Prior 
Learning and AR 4235 Credit for Prior Learning and delete AR 4236 Advanced Placement 
Credit. 
 
Date Presented:  
 
 
Date Passed:  

 
 
Santiago Canyon College is an innovative learning community dedicated to intellectual and personal growth. Our 
purpose is to foster student success and to help students achieve these core outcomes: to learn, to act, to 
communicate and to think critically. We are committed to maintaining standards of excellence and providing the 
following to our diverse community: courses, certificates, and degrees that are accessible, applicable, and 
engaging. (Approved 12/05/17) 

 

  
 

  
   

 
 

 

  

  
 

 
  

 
  
  

  
 

 

 
 

 
 

 

 
 

 
 

 

 
Rutan, Craig  

  
Taylor, Michael 
 

 

 
Scott, Randy   
 

  
Evett, Corinna   
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Rancho Santiago Community College District 
BOARD POLICY 

Chapter 4  
Academic Affairs 

 
 
 

BP 4235 Credit by Examination 
 

Reference: 
Title 5 Section 55050 

 
 

Credit may be earned by students who satisfactorily pass authorized examinations. The 
President or his/her designee shall establish administrative procedures to implement this policy. 

 

Revised: July 21, 2014 (Previously BP6121) 
Reviewed: May 7, 2018 

 

BP 4235 CREDIT BY FOR PRIOR LEARNING 
 
Reference: 

Title 5 Section 55050 
 
Credit for prior learning may be earned for eligible courses approved by the District for 
students who satisfactorily pass an authorized assessment. Authorized assessments may 
include the evaluation of approved external standardized examinations, industry recognized 
credentials, Joint Services Transcripts, student-created portfolios, and credit by examination. 
The Superintendent/ College President shall consult with the Faculty Senate and rely 
primarily on the recommendations of the Faculty Senate to establish administrative 
procedures to implement this Board Policy. 

 
 
 

Revised:                     (Previously BP6121) 
Reviewed:                   

 



Rancho Santiago Community College District 
BOARD POLICY 

Chapter 4 
Academic Affairs 

 
 
 

BP 4235 CREDIT FOR PRIOR LEARNING 
 

Reference: 
Title 5 Section 55050 

 
 

Credit for prior learning may be earned for eligible courses approved by the District for students 
who satisfactorily pass an authorized assessment. Authorized assessments may include the 
evaluation of approved external standardized examinations, industry recognized credentials, Joint 
Services Transcripts, student-created portfolios, and credit by examination. The College President 
shall consult with the Academic Senates for Santa Ana College and Santiago Canyon College 
and rely primarily on the recommendations of the Academic Senates for Santa Ana College and 
Santiago Canyon College to establish administrative procedures to implement this Board Policy. 

 

Revised: July 21, 2014 (Previously BP6121) 
Reviewed: May 7, 2018 
Revised:  
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Rancho Santiago Community College District  
ADMINISTRATIVE REGULATION 

Chapter 4  
Academic Affairs 

 
 
 

AR 4235 CREDIT FOR PRIOR LEARNING 
 
References: 

Education Code Section; 66025.71, 66700, 70901, Sections 70901 and 70902 
Title 5 Sections 55002, 55023, 55021, 55025, 55052, 55052 

 
 
Students may demonstrate proficiency in a course eligible for Credit for Prior Learning and 
receive college credit through the approved alternative methods for awarding credit listed 
below: 

 
• Achievement of a satisfactory score on an Advanced Placement (AP) 

examination, 
• Achievement of a satisfactory score on a high level International Baccalaureate (IB) 

examination, 
• Achievement of a satisfactory score on the College Level Examination Program 

(CLEP), 
• Evaluation of Joint Service Transcripts (JST), 
• Achievement of an examination administered by other agencies approved by the 

District, 
• Evaluation of industry recognized credential documentation, 
• Evaluation of student-created portfolios, and/or 
• Satisfactory completion of an institutional examination, known as Credit by 

Examination, administered by the college in lieu of completion of an active course 
listed in the current college catalog. 

 
Determination of Eligibility for Credit for Prior Learning 

• The student must be in good standing in the District. 
• The student must have previously earned credit or noncredit from the District or be 

currently registered in the District. 
• Current students must have an education plan on file. 
• The course is listed in the current Santiago Canyon College Catalog. 
• The student is not currently enrolled in the course to be challenged. 
• Credit by Examination: The student is registered in the District and not currently 

enrolled in nor received credit for a more advanced course in a sequence in the same 
subject (may be waived by department). 

 
Credits acquired by examination are not applicable to meeting of such unit load 
requirements as Selective Service deferment, Veterans, or Social Security benefits. 
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Credits acquired by examination shall not be counted in determining the 12 semester hours 
of credit in residence required for an Associate degree. 

 
Prior Learning Assessment Grading Policy 

• Grading shall be according to the regular grading system in accordance with 
Administrative Regulation (AR) 4230 Grading and Academic Record Symbols. 

• Students shall be offered a “Pass/No Pass” option, in accordance with 
Administrative Regulation (AR) 4232 Pass/No Pass Grading Option if that option is 
ordinarily available for the course. 

• Students shall be given the opportunity to accept, decline, or appeal the grade 
assigned by the faculty, and in cases of Credit by Examination, pursuant to AR 4230 
Grading and Academic Record Symbols and AR 4231 Grade Changes. 

 
Transcription of Credit for Prior Learning 

• The student’s academic record shall be clearly annotated to reflect that credit was 
earned by assessment of prior learning. 

 

Advanced Placement Credit 
Credit by Examination may be obtained by one of the following methods: 
• Achievement of a score of 3, 4 or 5 on an Advanced Placement Examination 

administered by the College Entrance Examination Board. Students should submit 
official copies of Advanced Placement Examinations test scores to the Office of 
Admissions and Records for evaluation. 

• Achievement of a score that qualifies for credit by examination in the College Level 
Examination Program. 

• Credit by satisfactory completion of an examination administered by the college in lieu of 
completion of a course listed in the college catalog. 

• Achievement of an examination administered by other agencies approved by the 
college. 
 

Determination of Eligibility to Take the Examination: 
• The student must be currently registered in the college and in good standing, 
• The course is listed in the college catalog, 
• Credits acquired by examination are not applicable to meeting of such unit load 

requirements as Selective Service deferment, Veteran's or Social Security benefits. 
 

Credits acquired by examination shall not be counted in determining the 12 semester hours of 
credit in residence required for an Associate degree. 
 
In addition: 
• Courses eligible for Credit by Exam must appear in the College Catalog – Credit by 

Exam section. 
• The student’s academic record clearly indicates that the credit was earned by 

examination. 
• Limits on the number of units may be applied to requirements for the Associate degree. 
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International Baccalaureate 
Students requesting Credit for Prior Learning using International Baccalaureate shall 
receive credit for completing a satisfactory score on a District approved high-level 
International Baccalaureate (IB) examination under the following circumstances: 

• Official IB transcripts must be on file in the Admissions and Records Office. 
• The student achieved a minimum acceptable score on the IB examination as 

recommended by the District’s IB equivalency guide. 
 
College Level Examination Program 
Students requesting Credit for Prior Learning using the College Level Examination Program 
shall receive credit for completing a satisfactory score on a District-approved College Level 
Examination Program (CLEP) under the following circumstances: 

• Official CLEP transcripts must be on file in the Admissions and Records Office. 
• The student achieved a minimum acceptable score on the CLEP examination as 

recommended by the District’s CLEP Equivalency Guide. 
 

Credit for Military Service/Training 
Students interested in Credit for Prior Learning using Joint Service Transcripts shall receive 
credit as recommended by the American Council on Education (ACE) Directory and approved 
by the appropriate discipline faculty of the college under the following circumstances: 

• The student shall complete the Credit for Prior Learning assessment petition form 
available in the Counseling or Admissions and Records Office. 

• Official transcripts must be on file in the Admissions and Records Office. These may 
include Joint Services Transcript (JST), Sailor/Marine American Council on Education 
Registry. 

 
Transcript (SMART), Army and American Council on Education Registry Transcript Service 
(AARTS), Community College of the Air Force (CCAF), Coast Guard Institute (CGI), 
DANTES/USAFI, Defense Language Institute Foreign Language Transcripts (DLIFLC), 
Defense Manpower Data Center (DMDC), DLPT Examinee Results, DA Form 330 Language 
Proficiency Questionnaire, or verified copies of DD214 or DD295 military records. 

• Credit course equivalency shall be determined by the faculty of the appropriate 
discipline. 

 

Industry Recognized Credentials 
Students interested in Credit for Prior Learning using industry recognized credential(s) shall 
receive credit as recommended by the appropriate department chair or faculty designee: 

• The student shall complete the Credit for Prior Learning assessment petition form 
available in the Counseling or Admissions and Records Office. 

• Enrollment services shall grant credit for industry recognized credential(s) that have 
already been evaluated and approved by the appropriate department chair or faculty 
designee. 

• If an industry recognized credential(s) has not yet been evaluated and approved by the 
appropriate faculty: 

 
o The student meets with the department chair or faculty designee to 

receive further instructions for industry recognized credential(s) 
assessment. 
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o The student submits all industry recognized credential documents to the 

department chair or faculty designee for assessment of prior learning. 
o If the department chair or faculty designee determine the industry certification 

adequately measures mastery of parts or all of the course content as set forth in 
the Course Outline of Record, the appropriate faculty may recommend additional 
aforementioned alternative assessment methods or sign the form with the 
recorded grade, attach the industry recognized credential(s), and forward 
appropriate forms and documentation to the Admissions and Records Office to 
be kept on file and recorded on the student transcript. 

 

Student-Created Portfolio Assessment 
Students interested in Credit for Prior Learning using a student-created portfolio shall receive 
credit as recommended by the appropriate department chair or faculty designee under the 
following circumstances: 

• A department approved portfolio assessment rubric for the course is on file. 
• The student shall complete the Credit for Prior Learning assessment form available 

in the Counseling or Admissions and Records Office. 
• The student meets with the department chair or faculty designee to receive further 

instructions for student-created portfolio assessment. 
• The student submits all portfolio documents to the department chair or faculty 

designee for assessment of prior learning. 
 

• If the department chair or faculty designee determine the student-created portfolio 
adequately measures mastery of parts or all of the course content as set forth in the 
Course Outline of Record, the appropriate faculty may recommend additional 
aforementioned alternative assessment methods or sign the form with the appropriate 
grade and forward it appropriate forms and documentation to the Admissions and 
Records Office to be kept on file and recorded on the student transcript. 

 

Credit by Examination from Within the District  
The District will award college course credit for successful completion of a District 
examination administered by the appropriate departmental faculty under the following 
circumstances: 

  
•     Achievement of a grade that qualifies for Credit by Examination through the 

Career and Technical Education (CTE) Transitions program. 
o    Students who wish to earn course credit through Credit by Examination 

through the Career and Technical Education Transitions program must 
complete the Career Transitions Articulated Pathways (CTAP) petition 
form and be currently enrolled in at least one credit class at the time of 
petition. 

•     Credit by satisfactory completion of an examination administered by the District in lieu 
of completion of a course listed in the Santa Ana College or Santiago Canyon 
College Catalog. 

o The Department chair or faculty designee shall determine whether or not a 
student requesting Credit by Examination is sufficiently well prepared to warrant 
being given this opportunity. This determination is based upon a review of 
previous course work and/or experience. 
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o Students wishing to earn course credit through Credit by Examination are 
encouraged to informally discuss the matter with the department chair or faculty 
designee and instructor prior to initiating the formal process. All steps must be 
completed in the order listed or the form for Credit by Examination shall not be 
processed. The form for Credit by Examination must be completed prior to the 
end of the current semester or session. 

  
 
The District Credit by Examination Process: 

 
In order to permit students to demonstrate that they have met the objectives of a course through 
experience in the work place, foreign language proficiency, or some other process outside the 
conventional academic setting, students may earn credit by receiving a passing grade on an 
examination administered by the appropriate instructional department/program. The completion 
of Credit by Examination may require the demonstration of other skills or the completion of 
assignments in addition to an examination. 

 
Upon completion of an education plan, students interested in Credit for Prior Learning using 
Credit by Examination shall receive credit as recommended by the appropriate department 
chair or faculty designee under the following circumstances: 

 
The Credit by Examination Procedures  

• Student shall complete the Credit for Prior Learning assessment form 
available in the Counseling or Admissions and Records Office or applicable 
courses in the Career Transitions Articulated Pathways (CTAP)

 
• Student meets with the department chair or faculty designee further instructions for 

Credit by Examination. 
 

• If the department chair or faculty designee determine the Credit by Examination 
assessment measures mastery of parts or all of the course content as set forth in the 
Course Outline of Record, the appropriate faculty may recommend additional 
aforementioned alternative assessment methods or sign the form with the recorded 
grade and forward appropriate forms and documentation to the Admissions and 
Records Office to be kept on file and recorded on the student transcript. Completed 
exam materials must remain on file with the department/program for three years. 

 
Office of Primary Responsibility: Academic Affairs 

 

 

 

Adopted:   





http://www.cccco.edu/
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https://onlinenetworkofeducators.org/wp-content/uploads/2020/08/Guidance-for-Synchronous-Classes-at-College-of-the-Canyons-8-18-20.pdf
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October 19, 2020 
 
Legal Opinion 2020-11: Live Synchronous Online Classes and Real-time 
Captioning 

The California Association for Postsecondary Education and Disability has 
asked the following question: 
 

Is real-time captioning required in live synchronous online classes 
offered in California community colleges? 

 
Answer: 
  
An auxiliary aid or service is required if the class includes deaf or hearing 
impaired students.  Section 504 of the Rehabilitation Act of 1973, the 
Americans with Disabilities Act, and relevant provisions of state law, require 
auxiliary aids or services to be provided to deaf and hearing impaired students 
to ensure they are able to participate in their educational program.  In most 
cases, this requirement will be satisfied by the provision of real-time 
captioning in live, synchronous online classes.  However, community colleges 
also must give “primary consideration” to the choice of aid or service 
requested by deaf or hearing impaired students, and weight such requests 
against the burdens they would impose upon the college program.   
 
A. BACKGROUND 
 
The COVID-19 Pandemic has caused California community colleges to move 
courses into an online format that often includes live, synchronous instruction.  
The California Association for Postsecondary Education and Disability (CAPED) 
asks whether real-time captioning is required by law to ensure deaf or hard of 



 

Chancellor’s Office 
1102 Q Street, Sacramento, CA 95811 | 916.445.8752 | www.cccco.edu  2 

hearing students have an equal opportunity to participate in live synchronous 
classes.  
 
There are a number of different technologies available to make audio 
accessible to deaf and hard of hearing students.  The National Deaf Center on 
Post-Secondary Outcomes describes them as follows:  
 

• “Offline captioning” refers to captions that are added in the 
postproduction process.  Offline captioning allows for the most 
accurate captioning possible. 

• “Real-time captioning” refers to captions that are created in real-time 
while an event is taking place. Due to the nature of some events . . . 
some captions must be produced live. This type of captioning has a 
higher rate of errors and should be used only when offline captioning is 
not possible. 

• “Speech-to-text” is an umbrella term used to describe an 
accommodation in which spoken communication and other auditory 
information are translated into text in real-time. A service provider 
types what is heard and the text appears on a screen for the consumer 
to read. 

• “Open captions” refers to captions that are part of the video image. 
They are always present and cannot be turned off. 

• “Closed captions” refers to captions that are encoded in the video 
signal. They can be turned on or off. 

 
(“Why Captions Provide Equal Access: Tip Sheet,” University of Texas, Nat’l Deaf 
Center on Post-Secondary Outcomes.)1  
 
The question presented by CAPED focusses on live synchronous online classes.  
For purposes of this opinion, we assume that if these classes are being 
recorded, they are not being posted online and available to the general public, 
but the recordings are retained only for use by students enrolled in the class.2   

                                                                    
1 Available at https://www.nationaldeafcenter.org/ resource/why-
captionsprovide-equal-access, last visited Oct. 18, 2020. 
 

http://www.cccco.edu/
https://www.nationaldeafcenter.org/resource/why-captions-provide-equal-access


 

Chancellor’s Office 
1102 Q Street, Sacramento, CA 95811 | 916.445.8752 | www.cccco.edu  3 

B. ANALYSIS 
 
The resolution of this question requires consideration of related provisions of 
federal and state law.  Two federal laws are most relevant: Section 504 of the 
Rehabilitation Act of 1973 prohibits discrimination based on disability in any 
program or activity operated by recipients of federal funds (29 U.S.C. § 794.); 
and Title II of the Americans with Disabilities Act of 1990 (ADA) prohibits 
discrimination based on disability by public entities, regardless of whether 
they receive federal financial assistance (42 U.S.C. § 12131).  The regulations 
implementing Section 504 and Title II are enforced by the United States 
Department of Education, Office of Civil Rights.  In addition, state laws also 
impose obligations created by the Rehabilitation Act and the ADA upon state 
and local governmental entities.  (Cal. Code Regs., tit. 5, § 55200.)3  These laws 
are described below.  
 

1. The Rehabilitation Act, Section 504. 
 
Section 504 of the Rehabilitation Act prohibits discrimination on the basis of 
disability in programs or activities that receive federal financial assistance from 
the U.S. Department of Education, including colleges, universities, and 
postsecondary vocational education and adult education programs.  (29 U.S.C. 
§ 794d; see also Cal. Code Regs., tit. 5, § 55200 [acknowledging that the ADA 
applies to distance education within the California Community Colleges].)  To 
be protected under Section 504, a student must: (1) have a physical or mental 
impairment that substantially limits one or more major life activities; or (2) 
have a record of such an impairment; or (3) be regarded as having such an 
impairment.   
 

                                                                    
3 Public posting of class recordings would raise additional issues under the 
Family Educational Rights and Privacy Act, California’s student records privacy 
law (Ed. Code, §§ 76200 et seq.), and Section 508 of the Rehabilitation Act of 
1973, which governs the electronic accessibility of publically-posted materials.    
These laws are not directly applicable to the issues addressed in this opinion. 
 

http://www.cccco.edu/
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Higher educational institutions must provide disabled students who qualify for 
Rehabilitation Act protection with necessary and appropriate academic 
adjustments and auxiliary aids and services to provide “an equal opportunity 
to participate in a school's program.”  California community colleges therefore 
must provide their deaf and hearing impaired students with auxiliary aids or 
services to ensure they are not denied “the benefits of [or] excluded from 
participation in” an educational program.  (29 Code Fed. Regs. § 104.44(d)(1).)   
 
Relevant here, an auxiliary aid includes an “effective method[] of making orally 
delivered materials available to students with hearing impairments.”4 (29 Code 
Fed. Regs. § 104.44(d)(2).)  Real-time captioning, as defined by the National 
Deaf Center on Post-Secondary Outcomes, will often be an appropriate 
auxiliary aid to ensure access to an educational program for a deaf or hearing 
impaired student.   
 

2. The American with Disabilities Act, Title II. 
 
The Americans with Disabilities Act of 1990 (ADA), imposes upon public entities, 
including state and local entities, similar obligations as Section 504 of the 
Rehabilitation Act, but does so without regard to the receipt of federal funds.  
(42 U.S.C. § 12100 et seq.) It also requires public entities to give “primary 
consideration” to the requests of individuals with disabilities to determine an 
appropriate accommodation to their circumstances. (28 Code Fed. Regs. § 
35.160(a); see also Cal. Code Regs., tit. 5, § 55200 [acknowledging that the ADA 
applies to distance education within the California Community Colleges].) 
 
Accordingly, the ADA also requires community colleges to provide appropriate 
auxiliary aids or services to deaf and hearing impaired students in live 

                                                                    
4 Colleges are not required by the Rehabilitation Act “to provide [students] 
attendants, individually prescribed devices, readers for personal use or study, 
or other devices or services of a personal nature” as an auxiliary aid.  (29 Code 
Fed. Regs. § 104.44(d)(2).) Nor are colleges required to make adjustments or 
provide aids or services that would result in a fundamental alteration of the 
program, or impose an undue burden on the college. 

http://www.cccco.edu/
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synchronous online classes to ensure they have “an equal opportunity to 
participate” in classes. (28 Code Fed. Regs. § 35.160(a)(1).) 
 
Under the ADA, the type of auxiliary aid or service that will be necessary to 
ensure effective communication of class content in real time may vary 
according to the method of communication used by the individual student, 
and according to the nature, length, complexity and context of the 
communication involved.  To determine the appropriate auxiliary aid or 
service, the college must “give primary consideration” to requests of individual 
students with disabilities, and they must be provided in accessible formats, 
and in a way that is timely and protects student privacy and independence. (28 
Code Fed. Regs. § 35.160(a)(2).) 
 
It would appear that real-time captioning would in most cases constitute a 
timely and appropriate auxiliary aid or service to ensure participation by deaf 
and hearing impaired students in live online synchronous classes.  Even so, 
colleges must also give “primary consideration” to a student request for an 
alternative auxiliary aid or service that could be provided without undue 
burden to the college or a fundamental alteration to the course.  Accordingly, 
there may be situations where real-time captioning would not be appropriate 
to the circumstances of an individual student, but another aid or service would 
be preferable. 
 

### 
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10-DAY COMMENT PERIOD: 

 

The open comment period for Resolutions is now open. 

 

The ASCCC is holding a 10-day open comment period starting October 20, closing 

October 30 for the resolutions packet prior to the fall plenary session through this Google 

Doc. The goal is to generate conversations and allow delegates to work together to 

identify additional resolutions and or amendments that they wish to submit 

to resolutions@asccc.org. This is also a way to solicit the 4 seconds needed for 

amendments.  

 

In the Google Doc, you will be able to provide public comment on the resolutions packet 

anonymously, but you must provide your information (name, college, and whether you 

are the delegate or senate president) in order to propose amendments.  

 

In order to add a comment, hover over the top of the webpage until the secondary bar 

appears. The comment box with a + sign will appear next to the print icon. Select that and 

it will prompt you to highlight the text you would like to comment on. Seconds can 

indicate their support by replying to the original comment. If you are signed into your 

Google account, your name will appear next to your comments. This way the Resolutions 

Committee can track your seconds. 

 

If you have any questions, email info@asccc.org.  

 

 

FALL 2020 VIRTUAL RESOLUTIONS PROCESS 

 

In order to ensure that deliberations are organized, effective, and meaningful, the 

Academic Senate uses the following resolution procedure: 

 

● Pre-session resolutions are developed by the Executive Committee (through its 

committees) and submitted to the pre-session Area Meetings for review. 

● Amendments and new pre-session resolutions are generated in the Area Meetings. 

● The Resolutions Committee meets to review all pre-session resolutions and 

combine, re-word, append, or render moot these resolutions as necessary. 

● The resolutions are debated and voted upon in the general sessions on the last day 

of the Plenary Session by the delegates. 

● All appendices are available on the ASCCC website. 

 

Prior to plenary session, it is each attendee’s responsibility to read the following 

documents: 

 

● Senate Delegate Roles and Responsibilities (link in Local Senates Handbook or 

click here) 

● Resolution Procedures (Part II in Resolutions Handbook) 

● Resolution Writing and General Advice (Part III in Resolutions Handbook) 

mailto:resolutions@asccc.org
mailto:info@asccc.org
http://asccc.org/sites/default/files/DelRolesRespon09.pdf
https://www.asccc.org/sites/default/files/ResolutionHandbookFinalFA17_1.pdf
https://www.asccc.org/sites/default/files/ResolutionHandbookFinalFA17_1.pdf
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New delegates are strongly encouraged to attend the New Delegate Orientation on 

Thursday morning during the first breakout session. 
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CONSENT CALENDAR 

 

The resolutions that have been placed on the Consent Calendar 1) were believed to be 

noncontroversial, 2) do not potentially reverse a previous position, and 3) do not compete 

with another proposed resolution. Resolutions that meet these criteria and any subsequent 

clarifying amendments have been included on the Consent Calendar. To remove a 

resolution from the Consent Calendar, please see the Consent Calendar section of the 

Resolutions Procedures for the Plenary Session. 

 

Consent Calendar resolutions and amendments are marked with an *. 

Resolutions and amendments submitted at Area Meetings are marked with a +. 

Resolutions and amendments submitted during open comment period are marked with a 

#. 

 

*1.02   F20 Develop a Resource to Communicate and Encourage Part-time Faculty 

Leadership  

*+3.04   F20 Develop a Resource(s) on Effective Practices for Anti-Racist, Equitable, 

and Inclusive Instructional Strategies 

*4.1   F20 Adopt the paper Effective and Equitable Transfer Practices in the California 

Community Colleges 

*+9.03   F20 Update Paper on Local Curriculum Committees  

*10.01 F20 Disciplines List—Registered Behavior Technician  

*10.02   F20 Adopt the Revised and Updated Paper Equivalence to the Minimum 

Qualifications 

*+11.01   F20 Include Meeting Times and Synchronous Designation for Synchronous 

Online Classes in Class Schedules 

*+12.01   F20 Increased Support for Lab-Based and Hard-to-Convert Courses During 

Emergencies 

*17.01   F20 Integration of Guided Pathways Work and Institutional Processes and 

Structures 

*19.01   F20 Adopt the Paper Protecting the Future of Academic Freedom in a Time of 

Great Change 

*+20.01   F20 The Role of Student Employees in Advancing Faculty Diversification 

*+21.01   F20 Critical Support for Early Childhood Education/Child Development 

Programs 
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1.0 ACADEMIC SENATE 
  

1.01 F20 Adopt Updated ASCCC Vision, Mission, and Values Statements 
Whereas, The Academic Senate for California Community Colleges does not have a 

vision statement, its mission statement was created and adopted by delegates in spring 

2005 (Resolution 1.03 S05) and has remained unchanged since, and its values statements 

were created by the Executive Committee in response to Resolution 1.02 F08 and 

adopted by delegates in fall 2009 (Resolution 1.02 F09); 

Whereas, While the current mission and values statements remain relevant, they 

inadequately communicate the importance of diverse faculty representation and 

perspectives and inadequately emphasize student success; and 

Whereas, Input was solicited in breakouts at plenaries in fall 2018, spring 2019, and fall 

2019, and participant feedback significantly shaped the draft considered by the Executive 

Committee and proposed for adoption by delegates; 

Resolved, The Academic Senate for California Community Colleges adopt the vision 

statement and updated mission and values statements1. 

Contact: ASCCC Executive Committee 

*1.02   F20 Develop a Resource to Communicate and Encourage Part-time Faculty 
Leadership  
Whereas, The Chancellor’s Office Management Information System Datamart for fall of 

2019 indicates that 69.7% of faculty in the California Community College system are 

part-time faculty, yet the most recent Local Senates survey2 completed in 2017 by the 

Academic Senate for California Community Colleges indicates that 64 colleges indicated 

that they have part-time faculty serving as local senators; 

Whereas, The Academic Senate for California Community Colleges has multiple 

resolutions and papers supporting part-time faculty and the importance of their voice in 

effective governance; 

Whereas, The Academic Senate for California Community Colleges’ Bylaws, Article IV, 

Section 2 includes eligibility for part-time faculty to run for an Executive Committee 

position (i.e., Board of Directors), yet few part-time faculty have served; and 

Whereas, in the last few years, approximately 26% of the total applicants interested in 

serving on statewide committees have been part-time faculty, yet only 15-17% of the 

 
1 Proposed ASCCC Vision, Mission, and Values Statement  
2 Local Senates Survey 2017 

https://www.asccc.org/resolutions/mission-statement-academic-senate
https://www.asccc.org/resolutions/amend-asccc-mission-statement
https://www.asccc.org/resolutions/adopt-senate%E2%80%99s-value-statements
https://www.surveymonkey.com/results/SM-57XBS8NH/
https://drive.google.com/file/d/1NnfhnMBI7w3hrmpWRABdW6sO4XQyll9u/view?usp=sharing
https://www.surveymonkey.com/results/SM-57XBS8NH/data-trends/
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appointments to Academic Senate for California Community Colleges’ standing 

committees have been part-time faculty;  

Resolved, That the Academic Senate for California Community Colleges develop a 

resource identifying effective practices and providing recommendations to assist colleges 

and local academic senates in creating and communicating equitable policies and various 

leadership opportunities for part-time faculty and bring the resource to the Fall 2021 

Plenary Session for adoption; and  

Resolved, That the Academic Senate for California Community Colleges widely 

communicate and encourage statewide leadership opportunities available to part-time 

faculty. 

Contact: Steven Chang, Part-time Committee 

+1.03   F20 Senator Emeritus Status for Janet Fulks 
Whereas, The bylaws of the Academic Senate for California Community Colleges 

(ASCCC) include procedures and criteria for conferring the status of Senator Emeritus 

for the purpose of recognizing the meritorious service of a faculty member upon or after 

retirement, and Janet Fulks has satisfied those requirements as a faculty member of the 

California Community Colleges system whose service has well exceeded the required 

five years of significant service to the Academic Senate; 

Whereas, Janet Fulks has shaped California’s discourse on student success through her 

service on the ASCCC Executive Committee from 2004 –2010, chairing of the 

Curriculum, Basic Skills, Noncredit, Standards and Practices, and Accreditation 

committees, service on groups such as Accountability Reporting for Community 

Colleges, Intersegmental Committee of Academic Senates, System Advisory Committee 

on Curriculum, Academic Senate/Research and Planning Student Learning Outcomes 

Collaborative, and ongoing participation as a member, lead, and co-chair of the Guided 

Pathways Taskforce as well as contributions to a number of other external committees, 

advisory groups and task forces; 

Whereas, Janet Fulks wrote the book on outcomes assessment for California Community 

Colleges, tirelessly supporting her colleagues statewide as faculty transitioned to a 

framework which without Janet’s guidance seemed complex and pointless; and 

Whereas, Janet Fulks’ relentless engagement with statewide educational innovation such 

as the Basic Skills Initiative and the California Community Colleges Guided Pathways 

Award Program at the beginning of twenty-first century has helped strengthen the faculty 

voice in California and inspired new faculty leaders; 

Resolved, That the Academic Senate for California Community Colleges recognize Janet 

Fulks’ extraordinary and distinguished service by awarding her the status of Senator 

Emeritus with all rights and privileges thereof; and 

mailto:schang53@occ.cccd.edu
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Resolved, That the Academic Senate for California Community Colleges convey to Janet 

Fulks its heartfelt congratulations on her retirement and wish her every happiness and 

many joyous years of swimming, diving, biking, running, and enjoying her family in the 

years to come. 

Contact: Lisa Harding, Bakersfield College, Area A 

3.0 DIVERSITY AND EQUITY 
 

3.01 F20 Support The Anti-Racism Pledge 
Whereas, The Academic Senate for California Community Colleges adopted at the Fall 

Plenary of 2019 resolution 3.02 F19, Support Infusing Anti-Racism/No Hate Education 

in Community Colleges; and 

Whereas, The resolution established a commitment for the Academic Senate for 

California Community Colleges to “take steps to not only strive for a greater knowledge 

about and the celebration of diversity, but also to support deeper training that reveals the 

inherent racism embedded in societal institutions, including the educational system, and 

asks individuals to examine their personal role in the support of racist structures and the 

commitment to work to dismantle structural racism”;  

Resolved, That the Academic Senate for California Community Colleges distribute “The 

Anti-Racism Pledge”3;  

Resolved, That the Academic Senate for California Community Colleges ask faculty and 

other stakeholders to examine their personal role and commit to dismantle structural 

racism by signing “The Anti-Racism Pledge”; and 

Resolved, That the Academic Senate for California Community Colleges, in order to 

work toward ending institutional discrimination, provide deeper training that reveals and 

addresses the inherent racism embedded in societal and educational institutions to faculty 

by spring of 2021.  

Contact:  Karla Kirk, Equity and Diversity Action Committee (2019-2020) 

+3.01.01   F20 Amend Resolution 3.01 
Amend the 3rd Resolve: 

Resolved, That the Academic Senate for California Community Colleges, in order to 

work toward ending institutional discrimination racism and white supremacy, provide 

deeper training that reveals and addresses the inherent racism embedded in societal and 

educational institutions to faculty by spring of 2021.  

Contact: Angelica Yanez,  Palomar College Area D 

 
3 The Anti-Racism Pledge   

mailto:lharding@bakersfieldcollege.edu
mailto:karla.kirk@fresnocitycollege.edu
mailto:ayanez@palomar.edu
https://drive.google.com/file/d/1W01Gk7z3tgQiup_muz1bz_2ut0hkiToA/view?usp=sharing
https://drive.google.com/file/d/1W01Gk7z3tgQiup_muz1bz_2ut0hkiToA/view?usp=sharing
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#3.01.02   F20 Amend Resolution 3.01 

Amend the 2nd Resolve: 

Resolved, That the Academic Senate for California Community Colleges ask faculty and 

other stakeholders to examine their personal role and commit to dismantling structural 

racism by signing “The Anti-Racism Pledge”; and 

Contact: Alisa Shubb, American River College Area A 

 

3.02 F20 Recommendation to Update Title 5 Language for Minimum 
Qualifications 
Whereas, The Academic Senate for California Community Colleges adopted a new 

inclusivity statement in fall 2019—Resolution 3.03 F19, Replacing the Academic Senate 

for California Community Colleges Inclusivity Statement—that aligns with the Board of 

Governor’s Diversity, Equity, and Inclusion Statement;4 

Whereas, The paper Equity Driven Systems: Student Equity and Achievement in the 

California Community Colleges, adopted through Resolution 3.04 F19, calls for the 

Academic Senate for California Community Colleges and local academic senates to 

move beyond individual actions to transformational system change addressing policies 

and procedures; 

Whereas, Title 5, § 53024.1 acknowledges that “establishing and maintaining a richly 

diverse workforce is an on-going process that requires continued institutionalized effort”; 

and 

Whereas, Title 5, § 53022 defines the minimum qualifications for all faculty positions 

and requires all faculty applicants to demonstrate “a sensitivity to and understanding of 

the diverse academic, socioeconomic, cultural, disability, gender identity, sexual 

orientation, and ethnic backgrounds of community college students”; 

Resolved, That the Academic Senate for California Community Colleges work with the 

California Community Colleges Chancellor’s Office to recommend changes for 

consideration regarding the minimum qualifications that may include an update to the 

Title 5, §53022 language to exhibit and reflect the demonstration of cultural humility,5 

 
4Vision for Success Diversity, Equity, and Inclusion statement passed by the Board of Governors at its September 17, 

2019 meeting.  https://www.cccco.edu/-/media/CCCCO-Website/Files/BOG/2019/bog-agenda-09-16-17-

2019.ashx?la=en&hash=7D1FC0B7B1D994735C9EEF66F407D82D86AE1625 

5 Cultural humility is a lifelong commitment to self-evaluation and self-critique, redressing the power imbalances in the 

student-teacher dynamic, developing mutually beneficial partnerships with communities on behalf of individuals and 

defined populations. Source: Tervalon M, Murray-Garcia J: “Cultural humility versus cultural competence: a critical 

distinction in defining physician training outcomes in multicultural education, “Journal of Health Care for the Poor and 

https://urldefense.com/v3/__https:/www.cccco.edu/-/media/CCCCO-Website/Files/BOG/2019/bog-agenda-09-16-17-2019.ashx?la=en&hash=7D1FC0B7B1D994735C9EEF66F407D82D86AE1625__;!!A-B3JKCz!TvHXsga7AKIs3prht6aRNGeXe93zCwgnTEk7X_Sv0JdypBoxWBCKjGqZebsg_PozGw$
https://urldefense.com/v3/__https:/www.cccco.edu/-/media/CCCCO-Website/Files/BOG/2019/bog-agenda-09-16-17-2019.ashx?la=en&hash=7D1FC0B7B1D994735C9EEF66F407D82D86AE1625__;!!A-B3JKCz!TvHXsga7AKIs3prht6aRNGeXe93zCwgnTEk7X_Sv0JdypBoxWBCKjGqZebsg_PozGw$
https://urldefense.com/v3/__https:/www.cccco.edu/-/media/CCCCO-Website/Files/BOG/2019/bog-agenda-09-16-17-2019.ashx?la=en&hash=7D1FC0B7B1D994735C9EEF66F407D82D86AE1625__;!!A-B3JKCz!TvHXsga7AKIs3prht6aRNGeXe93zCwgnTEk7X_Sv0JdypBoxWBCKjGqZebsg_PozGw$
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cultural responsiveness,6 and equity-mindedness7 that transcend “sensitivity” and further 

define the knowledge, skills, and behaviors in the second minimum qualification for 

faculty positions. 

Contact: Luke Lara, Faculty Leadership Development Committee (2019-2020) 

+3.02.01   F20 Amend Resolution 3.02  
Amend the Resolve  

Resolved, That the Academic Senate for California Community Colleges work with the 

California Community Colleges Chancellor’s Office to evaluate and ensure that 

recommend changes for consideration regarding the minimum qualifications in that may 

include an update to the Title 5, §53022 language to exhibit and reflect the demonstration 

of cultural humility, cultural responsiveness, and equity-mindedness that transcend 

“sensitivity” and further define the knowledge, skills, and behaviors in the second 

minimum qualification for faculty positions. exhibit an equity-mindedness. 

Contact: Deborah Henry, Coastline College, Area D  

#3.02.02 F20 Amend Resolution 3.02 

Amend the Title 

Recommendation to Update Title 5 Language for Section 53022 Minimum Qualifications 

Amend the 3rd Whereas 

Whereas, Title 5, § 53022 defines the minimum qualifications job requirements for all 

faculty and administrative positions and requires all faculty applicants for faculty and 

administrative positions to demonstrate “a sensitivity to and understanding of the diverse 

academic, socioeconomic, cultural, disability, gender identity, sexual orientation, and 

ethnic backgrounds of community college students”; 

Amend the Resolved 

Resolved, That the Academic Senate for California Community Colleges work with the 

California Community Colleges Chancellor’s Office through the consultation process to 

recommend the changes for consideration regarding to the job requirements minimum 

qualifications that may include an update to the established in Title 5, §53022 language to 

 
Underserved 1998; 9(2):117-124. Retrieved from https://melanietervalon.com/wp-

content/uploads/2013/08/CulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf 

6 Culturally responsive teaching recognizes the importance of including students' cultural references in all aspects of 

learning, enriching classroom experiences, and keeping students engaged. Retrieved from 

https://www.tolerance.org/professional-development/being-culturally-responsive 

7 Equity-mindedness refers to the perspective or mode of thinking exhibited by practitioners who call attention to 

patterns of inequity in student outcomes. Retrieved from https://cue.usc.edu/about/equity/equity-mindedness/ 

mailto:llara@miracosta.edu
mailto:dhenry@coastline.edu
https://melanietervalon.com/wp-content/uploads/2013/08/CulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf
https://melanietervalon.com/wp-content/uploads/2013/08/CulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf
https://melanietervalon.com/wp-content/uploads/2013/08/CulturalHumility_Tervalon-and-Murray-Garcia-Article.pdf
https://www.tolerance.org/professional-development/being-culturally-responsive
https://www.tolerance.org/professional-development/being-culturally-responsive
https://www.tolerance.org/professional-development/being-culturally-responsive
https://cue.usc.edu/about/equity/equity-mindedness/
https://cue.usc.edu/about/equity/equity-mindedness/
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exhibit and reflect the demonstration of cultural humility, cultural responsiveness, and 

equity-mindedness that transcend “sensitivity” and further define the knowledge, skills, 

and behaviors in the second minimum qualification for faculty positions.  by replacing 

the 2nd sentence with the following: 

For faculty and administrative positions, job requirements shall include (1) a 

sensitivity to and understanding of the diverse academic, socioeconomic, cultural, 

disability, gender identity, sexual orientation, and ethnic backgrounds of 

community college students as demonstrated by skills and abilities in cultural 

responsiveness and cultural humility; and (2) a demonstrated commitment to 

recognizing patterns of inequity in student outcomes, taking personal and 

institutional responsibility for the success of students, engaging in critical 

assessment of own practices, and applying a race-conscious awareness of the 

social and historical context of exclusionary practices in American Higher 

Education. 

Contact: Luke Lara, Faculty Leadership Development Committee (2019-2020) 

 

3.03   F20 Adopt Anti-Racism Education Paper 
Whereas, The Academic Senate for California Community Colleges adopted Resolution 

3.02 F19, Support Infusing Anti-Racism/No Hate Education in Community Colleges;  

 

Whereas, Recognizing the national history of discriminatory laws and history of racial 

diversification and equity efforts in the California Community Colleges system informs 

current faculty diversification and anti-racism efforts; and 

 

Whereas, Applying tenets of anti-racism as well as principles for anti-racism professional 

development is critical for recognizing and dismantling racist structures and for building 

inclusive cultures within our colleges; 

 

Resolved, That the Academic Senate for California Community Colleges adopt and 

disseminate broadly the paper titled Anti-Racism Education in California Community 

Colleges: Acknowledging Historical Context and Assessing and Addressing Effective 

Anti-Racism Practices for Faculty Professional Development.8 

 

Contact: ASCCC Executive Committee 

*+3.04   F20 Develop Resources on Effective Practices for Anti-Racist, Equitable, 
and Inclusive Instructional Strategies 
Whereas, The Academic Senate for California Community Colleges adopted resolution 

3.03 F19, a Diversity, Equity, and Inclusion statement that acknowledges institutional 

discrimination and implicit bias exist and “Our commitment to diversity requires that we 

 
8 Anti-Racism Education in California a Community Colleges: Acknowledging Historical Context and Assessing and 

Addressing Effective Anti-Racism Practices for Faculty Professional Development 

https://drive.google.com/file/d/1QgSwFvdSD7OfmDs0bVn9qDI-FdZG4z8m/view?usp=sharing
https://drive.google.com/file/d/1QgSwFvdSD7OfmDs0bVn9qDI-FdZG4z8m/view?usp=sharing
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strive to eliminate those barriers to equity and that we act deliberately to create a safe and 

inclusive environment where individual and group differences are valued and leveraged 

for our growth and understanding as an educational community”; 

Whereas, Resolution 3.02 F19 directed the Academic Senate for California Community 

Colleges to “infuse Anti-Racism/No Hate Education in all its activities and professional 

development opportunities to the degree that doing so is feasible”;  

Whereas, In June of 2020, the President of the Academic Senate for California 

Community Colleges in the Call for Action encouraged academic senate leaders to 

“Prioritize culturally responsive curricular redesign” and engage in discussion of anti-

racism/no-hate education; and 

Whereas, As a result of COVID-19 and the racial unrest in the Spring of 2020, a team of 

the Academic Senate for California Community Colleges Executive Committee members 

were directed by the president to develop an effective practices for professional 

development paper on anti-racism education in California community colleges to be 

presented at the Fall 2020 Plenary Session; 

Resolved, That the Academic Senate for California Community Colleges develop a 

resource(s) identifying effective practices for anti-racist, equitable, and inclusive 

instructional strategies and present the resources to local academic senates by Fall 2021. 

Contact:  Luke Lara, MiraCosta College, Area D 

4.0 ARTICULATION AND TRANSFER  
 

*4.01   F20 Adopt the paper Effective and Equitable Transfer Practices in the 
California Community Colleges 
Whereas, Resolution 4.01 S18 directed the Academic Senate for California Community 

Colleges to “develop a paper identifying effective practices around transfer to assist 

colleges to create and apply uniform and equitable transfer policies and bring the paper to 

the Fall 2019 Plenary Session for adoption”; 

Resolved, That the Academic Senate for California Community Colleges adopt and 

disseminate broadly the paper Effective and Equitable Transfer Practices in the 

California Community Colleges.9 

 

Contact: Lorraine Levy, Transfer, Articulation, and Student Services Committee  

(2019-2020)  

 

 
9 Effective and Equitable Transfer Practices in the California Community Colleges 

mailto:llara@miracosta.edu
mailto:Lorraine.Levy@sjcc.edu
https://drive.google.com/file/d/1D5bmnsSMLt0lZznTGxVq7fCSG4j5xqWB/view?usp=sharing
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6.0 STATE AND LEGISLATIVE ISSUES   
 

6.01   F20 Oppose the Legislation of Curriculum without Inclusion of Academic 
Senate Participation  
Whereas, Curriculum, especially curriculum that leads to the expansion of required 

courses and units, should be driven by faculty to meet the educational needs of the 

community it serves with consideration of transfer opportunities and the capacity to hire 

faculty in disciplines that could be required due to the legislation; 

Whereas, Title 5, Division 6 of the California Code of Regulations, established by the 

California Community Colleges Board of Governors and including curricular 

requirements for the California Community Colleges, has the strength of law; 

Whereas, The California Community Colleges Board of Governors Standing Orders 

section 332 requires that “the advice and judgment of the Academic Senate will be 

primarily relied upon whenever the policy involves an academic and professional 

matter”; and  

Whereas, Efforts to write California community colleges’ curriculum into legislation 

have the potential to supersede collegial consultation and the primacy of academic 

senates in curriculum recommendations;  

Resolved, That the Academic Senate for California Community Colleges assert that 

curricular requirements for the California Community Colleges system should reside in 

Title 5, Division 6 of the California Code of Regulations and not in California Education 

Code; and 

Resolved, That the Academic Senate for California Community Colleges oppose 

legislation that establishes curriculum for the California community colleges but that 

does not include the ASCCC in curriculum and educational program development as 

specified in Title 5 53200(c).   

Contact: Christopher Howerton, Legislative and Advocacy Committee 

9.0 CURRICULUM 
 

9.01   F20 Recommendations for the Implementation of a No-Cost Designation in 
Course Schedules 
Whereas, Resolution 13.01 S19 asked that the “Academic Senate for California 

Community Colleges develop suggested guidelines, policies, and practices for 

implementation of SB 1359 (Block, 2016) no later than Spring of 2020”; 

Whereas, Most California community colleges have overcome the technical challenges 

associated with implementing a “no-cost” designation in their online course schedules 

and are now seeking to perfect this implementation by ensuring consistency in the criteria 

used to determine which sections are marked with this designation and establishing 

procedures to ensure that no qualifying sections are missed; 

mailto:chowerton@yccd.edu
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Whereas, The details of the legislation—i.e., the requirement that sections marked with 

the no-cost designation be those “that exclusively use digital course materials”—are 

inconsistent with how “zero textbook cost” had been defined by the California 

Community Colleges Chancellor’s Office and do not address how courses that have never 

required a text, as documented in the course outline of record, should be treated; and 

Whereas, Consistency and transparency across colleges is beneficial to students, faculty, 

and anyone with an interest in assessing the impact of efforts to reduce textbook costs; 

Resolved, That the Academic Senate for California Community Colleges recommend that 

colleges implement both of the following: 

1.    a no-cost designation for course sections that require a text but no-cost is 

passed on to students, and 

2.    a separate designation to recognize those courses that do not require a text 

and, have no associated costs for instructional resources; 

Resolved, That the Academic Senate for California Community Colleges recommend that 

the no-cost designation be used to recognize those sections that use digital resources 

(consistent with SB 1359[Block, 2016]) and those sections that require a text yet are “no-

cost” due to something other than a digital alternative; 

Resolved, That the Academic Senate for California Community Colleges recommend 

integration of identification of a course section as being no-cost into the existing textbook 

selection process; and 

Resolved, That the Academic Senate for California Community Colleges provide 

additional guidance and resources related to SB 1359 (Block, 2016) no later than the Fall 

2021 Plenary. 

Contact: Michelle Pilati, Faculty Coordinator ASCCC Open Educational Resources 

Initiative 

9.02   F20 Strengthen the Ethnic Studies Requirement  
Whereas, The Academic Senate for California Community Colleges recognizes and 

embraces the vital role that ethnic studies curriculum plays in all levels of education;  

 

Whereas, Title 5 §55063(b)(2) requires that “ethnic studies will be offered in at least one 

of the areas required by subdivision (1) [which outlines associate degree general 

education requirements],” and many colleges have a separate ethnic studies graduation 

requirement;  

 

Whereas, The Academic Senate for California Community Colleges is deeply 

appreciative of the recognition by the legislature that ethnic studies is a crucial element in 

the education of California’s community college students, is committed to the principles 

mailto:mpilati@asccc.org
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of equity and diversity, and understands that an ethnic studies requirement is an essential 

tool in achieving those principles; and 

 

Whereas, Ethnic Studies is an interdisciplinary and comparative study of race and 

ethnicity with special focus on four historically defined racialized core groups: Native 

Americans, African Americans, Asian Americans, and Latina/o Americans; 

 

Resolved, That the Academic Senate for California Community Colleges work with the 

California Community Colleges Chancellor’s Office through existing processes and 

recommend updates to the ethnic studies general education requirement in the California 

Code of Regulations, Title 5 §55063. 

 

Contact: ASCCC Executive Committee 

 

*+9.03   F20 Update Paper on Local Curriculum Committees  
Whereas, Local curriculum committees play a critical role in the California Community 

College system;  

  

Whereas, The role of local curriculum committees has expanded tremendously with the 

dynamics of local governance, demands for curriculum that is responsive to the needs of 

our diverse student populations, changes in regulations, and local and statewide 

emergency and crisis situations; and 

  

Whereas, The changing demands of local curriculum committees have necessitated the 

need for faculty and curriculum committee members to fully understand the role of the 

curriculum committee as it pertains to diligence on supporting student success; 

   

Resolved, That the Academic Senate for California Community Colleges update the 1996 

paper titled "The Curriculum Committee: Role, Structure, Duties and Standards of Good 

Practice" and bring the paper for approval by the Spring 2022 Plenary Session.  

  

CONTACT: Vicki Jacobi, Taft College, Area A  

 

+9.04   F20 Ethnic Studies Graduation Requirement  
Whereas, Ethnic studies is an interdisciplinary and comparative study of race and 

ethnicity with special focus on four historically defined racialized core groups—Native 

Americans, African Americans, Asian Americans, and Latina/o Americans—offered 

through various disciplines including Ethnic Studies, Chicana and Chicano Studies, 

Latina and Latino Studies, African-American Studies, Black Studies, Asian-American 

Studies, Native-American Studies, Africana Studies, Mexican-American Studies, 

Indigenous Studies, Filipino Studies, La Raza Studies, and Central American Studies; 

Whereas, Ethnic studies has a rich and important history in California community 

colleges dating back fifty years with the establishment of the first associate degrees in 

Black and Chicano Studies in the nation and has since then provided students with 

rigorous and dynamic instruction focusing on the history and contributions of black, 

mailto:vjacobi@taftcollege.edu
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Latinx, Asian-American, and Native-Americans to California and the nation through 

important ethnic-studies-based theoretical lenses; 

Whereas, studies have found that 

● All students benefit academically when they are reflected in the curriculum as well as 

socially from taking ethnic studies courses, and 

● students learn to deconstruct internalized ideas of unworthiness or deconstruct 

internalized racism and oppression and become empowered, and 

● such courses can play an important role in helping students identify and address 

issues impacting our society such as systemic racism, generational trauma, sexism, 

and homophobia; and 

Whereas, The state of California has witnessed a growing call for ethnic studies 

requirements in virtually all levels of public education which has recently led to the 

signing of AB1460 by Governor Newsom, adding a minimum of one 3-unit course in 

ethnic studies to the Cal State University system’s graduation requirements as well as an 

expected growth in demand for courses in ethnic studies disciplines at California 

Community Colleges; 

Resolved, That the Academic Senate for California Community Colleges work with the 

Chancellor’s Office through existing processes and recommend that the California Code 

of Regulations Title 5 §55063 be amended to include an ethnic studies graduation 

requirement for California community college associate degrees by adding the following 

text: 

The governing board of a community college district shall confer the associate degree 

upon a student who has demonstrated competence in reading, in written expression, in 

ethnic studies, and in mathematics…10 

Effective for all students admitted to a community college for the Fall 2021 term or any 

term thereafter, competence in ethnic studies shall be demonstrated by obtaining a 

satisfactory grade in a course from an ethnic studies discipline at the first- or second-year 

level. Satisfactory completion of an ethnic studies course at the first- or second-year level 

shall satisfy both this competency requirement and the coursework requirement set forth 

in subdivision (b) of this section.11 

The competency requirements for ethnic studies may also be met by obtaining a 

satisfactory grade in courses in ethnic studies taught in or on behalf of other departments 

and disciplines that adhere to the minimum qualifications for ethnic studies disciplines as 

delineated in the California Community Colleges Chancellor’s Office’s Minimum 

Qualifications for Faculty and Administrators in California Community Colleges.12 

 
10 Add in the first paragraph of Title 5 §55063 “in ethnic studies” after “written expression” in the first sentence. 
11 Add this paragraph to Title 5 §55063 after the third paragraph 
12 Add this paragraph to Title 5 §55063 after the original fourth paragraph 
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Contact:  Paul Alexander, San Diego City College, Area D  

+9.05   F20 Clarify and Strengthen the Ethnic Studies General Education 
Requirement 
Whereas, the current wording in Title 5 §55063 (b) (2), which states that "Ethnic Studies 

will be offered in at least one of the areas required by subdivision (1),” is written in such 

a way that it does not clearly define ethnic studies, allowing for different interpretations 

and inconsistent applications of this requirement across the state of California; 

Whereas, Ethnic studies is an interdisciplinary and comparative study of race and 

ethnicity with special focus on four historically defined racialized core groups—Native 

Americans, African Americans, Asian Americans, and Latina/o American—offered 

through various disciplines including ethnic studies, chicana and chicano studies, Latina 

and Latino studies, African-American studies, black studies, Asian-American studies, 

Native-American studies, Africana studies, Mexican-American studies, indigenous 

studies, Filipino studies, la raza studies, and Central American studies; 

Whereas, Ethnic studies disciplines are listed in the California Community Colleges 

Chancellor’s Office’s Minimum Qualifications for Faculty and Administrators in 

California Community Colleges handbook under “Disciplines Requiring a Master’s 

Degree,” ensuring that the professors who teach courses within these disciplines meet the 

required minimum qualifications; and 

Whereas, Courses offered from ethnic studies disciplines engage students in dynamic and 

rigorous instruction through discipline-specific theoretical lenses that teach them about 

the history, expressions, and contributions of the diverse cultures that make up California 

and the U.S. and also how to engage in a critical analysis of these cultures in relation to 

each other and to society overall in order to understand and address how they are 

impacted by such things as systemic racism and classism;  

Resolved, That the Academic Senate for California Community Colleges work with the 

California Community Colleges Chancellor’s Office through existing processes and 

recommend that Title 5 §55063 (b) (2) be removed from the California Code of 

Regulations; and 

Resolved, that the Academic Senate for California Community Colleges work with the 

California Community Colleges Chancellor’s Office through existing processes to 

establish an ethnic studies General Education requirement for California Community 

colleges by adding a fifth area to Title 5 §55063 (b) (1) entitled (E) Ethnic Studies. 

Contact Paul Alexander, San Diego City College, Area D 

 

10.0 DISCIPLINES LIST 
 

mailto:palexand@sdccd.edu
mailto:palexand@sdccd.edu
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*10.01   F20 Disciplines List—Registered Behavior Technician  
Whereas, Oral and written testimony given through the consultation process used for the 

review of Minimum Qualifications for Faculty and Administrators in California 

Community Colleges, also known as the Disciplines List, supported the following 

addition of the Registered Behavior Technician discipline: 

Master's in behavior analysis, education, or psychology 
 
OR 
the equivalent 
 
AND 
certification as a Board-Certified Behavior Analyst (BCBA) as set by the 
Behavior Analyst Certification Board (BACB); and 
  

Whereas, The Executive Committee of the Academic Senate for California Community 

Colleges has reviewed the proposal and deemed that the process outlined in the 

Disciplines List Revision Handbook was followed; 

Resolved, That the Academic Senate for California Community Colleges recommend that 

the California Community Colleges Board of Governors adopt the proposed addition to 

the Disciplines List for Registered Behavior Technician.13 

Contact: Angela Echeverri, Standards & Practices Committee (2019-2020) 

*10.02   F20 Adopt the Revised and Updated Paper Equivalence to the Minimum 
Qualifications  
Whereas, The California Community Colleges Student Success Scorecard reports that in 

2017 the gulf in completion rates for degree, certificate, or transfer within six years of 

entering community college was 30.1 percentage points between the group with the 

highest completion rate and the group with the lowest rate;  

Whereas, The 2016 Academic Senate for California Community Colleges 2016 paper 

Equivalence to the Minimum Qualifications14 concludes that “Faculty equivalency to the 

minimum qualifications should be an uncommon occurrence, but it is an important 

mechanism to ensure a diverse group of qualified applicants is considered to engage and 

enhance student learning,” and at some districts equivalence is seldom or never granted 

or is framed in a manner that discourages applicants who might demonstrate equivalence 

from applying despite the mention of equivalence in California Education Code § 87359; 

and  

Whereas, The Career Technical Education Faculty Minimum Qualifications Toolkit 

(2019) provides means to document equivalence to the associate’s degree and is intended 

 
13 Registered Behavior Technician Language 
14 Equivalency to the Minimum Qualifications (2016) 

mailto:ECHEVEAC@EMAIL.LACCD.EDU
https://drive.google.com/file/d/1amwaWAPqzQTkqc79H9ZeYuvFcYuaEUTV/view?usp=sharing
https://drive.google.com/file/d/132u2KqIH9ZrvHjsX2WKboUV508a0UI5K/view?usp=sharing
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“to maximize the flexibility currently allowed in the use of equivalency, thus creating a 

deep, diverse, and qualified pool of industry-expert candidates”; 

Resolved, That the Academic Senate for California Community Colleges adopt and 

broadly disseminate the revised and updated paper Equivalence to the Minimum 

Qualifications (2020),15 which now clarifies that equivalence is not only legally 

permissible but necessary to broadening hiring pools as a means of promoting faculty 

diversification. 

Contact: Eric Thompson, Standards & Practices Committee (2019-2020) 

 

11.0 TECHNOLOGY 
 

*+11.01   F20 Include Meeting Times and Synchronous Designation for 
Synchronous Online Classes in Class Schedules  
Whereas, California Community Colleges have largely moved to an online format 

because of the global COVID-19 pandemic; 

Whereas, The Academic Senate for California Community Colleges has resolved to 

support the new distance education definitions in resolution 09.06 adopted in Spring 

2019, but the Distance Education Guidelines have still not been approved by the 

California Community Colleges Chancellor’s Office; 

Whereas, Students, especially first-generation college students, new to online education 

may not have the background knowledge about scheduling, attendance, and other parts of 

college culture or may not be provided with sufficient information to know that they have 

registered for a synchronous online class; and 

Whereas, The rapid transition to online delivery or changes in schedules for fall of 2020 

led to class schedules that did not in all cases inform students of synchronous 

requirements or meeting times; 

Resolved, That the Academic Senate for California Community Colleges urge local 

academic senates to ensure that any synchronous online courses are designated with 

meeting times in all published schedules; and 

Resolved, That the Academic Senate for California Community Colleges work with the 

Distance Education and Educational Technology Advisory Committee and the California 

Community Colleges Chancellor’s Office to provide guidance to colleges on how to 

designate synchronous fully online courses and required meeting times in class schedules. 

Contact: Kelly Kulzer-Reyes, Taft College, Area A 

 
15 Equivalence to the Minimum Qualifications (2020) 

mailto:ethompson@santarosa.edu
mailto:kkulzer@taftcollege.edu
https://drive.google.com/file/d/1DedYaKpolwKWG8_MSTmOTVKDmmtsENWe/view?usp=sharing
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12.0 PROFESSIONAL DEVELOPMENT  
 

*+12.01   F20 Increased Support for Lab-Based and Hard-to-Convert Courses 
During Emergencies 
Whereas, Lab-based courses and other hard-to-convert disciplines can be moved into an 

exclusively online format due to pandemics and other natural disasters;  

 

Whereas, While most people may believe that hard-to-convert courses are largely 

science-based, other lab-based disciplines are also subject to discipline-specific 

challenges and limitations, including but not limited to nursing, fire science, performing 

and fine arts, CE/CTE, ASL, kinesiology and physical education, early child 

development, communication studies, and anthropology; 

 

Whereas, Faculty may not have the time or resources needed to obtain specialized 

equipment and to conduct simultaneous assessment of pedagogical growth that supports a 

successful online class or section, and lack of such resources may impede successful 

online learning; and 

 

Whereas, Students in these courses need to demonstrate and the faculty must assess skill 

sets and real-time mastery of course learning objectives for certification or transfer 

requirements under face-to-face supervision; 

 

Resolved, That the Academic Senate for California Community Colleges urge the 

Chancellor’s Office to increase funding and professional development offerings to 

colleges in order to address the ongoing needs of discipline-specific hard-to-convert 

courses that may need to be offered online.  

 

Contact: Dylan Altman, Oxnard College, Area C  

 

13.0 GENERAL CONCERNS  
 

+13.01   F20 Administrator Retreat Policies 
Whereas, Education Code section 87454 allows tenured faculty within a given district the 

right to retain their faculty tenure when assigned to an educational administrator position, 

while Education Code section 87458 states that educational administrators without 

faculty tenure have the right to become first-year probationary faculty provided all of the 

requirements of section 87458, commonly known as “retreat rights,” including the 

existence of a process reached by joint agreement between the representatives of the 

governing board and the academic senate and approved by the governing board and not 

subject to dismissal by the governing board under the provisions of Education Code 

section 87732; 

mailto:Dylan_altman1@vcccd.edu
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Whereas, In its decision in Wong v. Ohlone College16 the California Court of Appeals 

(First District, Division 3) ruled that the right of an educational administrator without 

faculty tenure to become a first-year probationary faculty is discretionary, not absolute, as 

articulated in the following passage from the appellate court decision: 

Although statutory language is, of course, a most important guide in determining 

legislative intent, there are unquestionably instances in which other factors will 

indicate that apparent obligatory language was not intended to foreclose a 

governmental entity's or officer's exercise of discretion. (Id. at pp. 910-911, fn. 6, 

136 Cal.Rptr. 251, 559 P.2d 606.) That a terminated administrator “shall have 

the right to become” a first-year probationary faculty member, does not impose a 

mandatory duty on the college to make an appointment. Wong's argument ignores 

that part of the statute that conditions the appointment on the governing board 

making “a determination” by applying a new statutory procedure, or an existing 

procedure. (§ 87458, subds. (a), (b);  see § 84755, subd. (b)(9).) The statutory 

reference to the governing board's determination strongly suggests that the 

Legislature did not intend to foreclose the college's exercise of discretion in 

deciding whether to deny or grant an appointment under section 87458.   Had the 

Legislature intended to make a section 87458 appointment nondiscretionary, the 

Legislature could have clearly done so by requiring that an administrator “shall 

become” a first-year probationary faculty member if he or she meets certain 

statutory conditions.; 

Whereas, Educational administrator retreat policies should be designed to do what is best 

for students, not what is best for a retreating administrator, including assuring that 

retreating administrators without faculty tenure go through a process that is at least as 

rigorous as and equivalent to a probationary faculty hiring process; and 

Whereas, The Academic Senate paper Administrator Retreat Rights: An Introduction and 

A Model Procedure adopted in 1990 is significantly outdated and needs to be replaced 

with a new paper that accounts for the significant changes in the legal and higher 

education landscapes that have occurred since 1990; 

Resolved, That the Academic Senate for California Community Colleges assert that the 

right of educational administrators without faculty tenure to become first-year 

probationary faculty articulated in Education Code section 87458 is not an absolute right 

but rather at the discretion of the district governing board through the locally established 

policies and procedures per the requirements of Education Code section 87458 and in 

accordance with the 2006 appellate court decision in Wong vs. Ohlone College; 

Resolved, That the Academic Senate for California Community Colleges assert that the 

requirement articulated in Education Code section 87458 that procedures for reassigning 

administrators without faculty tenure to faculty assignments “shall include reasonable 

procedures to ensure that the governing board relies primarily upon the advice and 

 
16 https://caselaw.findlaw.com/ca-court-of-appeal/1419242.html 

 

https://caselaw.findlaw.com/ca-court-of-appeal/1419242.html
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judgment of the academic senate to determine that the administrator possesses the 

minimum qualifications for employment as a faculty member” represents a minimum 

requirement for local administrative retreat policies, not the only requirement, and thus 

the methods used for evaluating the qualifications and readiness to serve as probationary 

faculty established through local hiring processes or other equivalent processes may be 

included in local administrator retreat rights policies; and 

Resolved, That the Academic Senate for California Community Colleges draft a new 

paper by Spring 2022 on educational administrator retreat rights that includes a model 

policy that accounts for the 2006 appellate court decision in Wong vs. Ohlone College  

and any other relevant case law that may exist and that provides effective practices for 

assessing the needs for and provision of professional development for any educational 

administrator seeking to retreat to a faculty assignment regardless of faculty tenure status 

within the district. 

Contact: Angela C. Echeverri, Los Angeles Community College District, Area C 

17.0 LOCAL SENATES  
 

*17.01   F20 Integration of Guided Pathways Work and Institutional Processes and 
Structures 
Whereas, The funding to support institutional transformation as codified by the California 

Community Colleges Guided Pathways [Award] Program is coming to an end, with the 

final allocation of the remaining 10% in July 2021; 

Whereas, The work of establishing and improving a college’s guided pathways 

framework is integral with all institution-wide work; 

Whereas, The integration of a college’s guided pathways framework with college 

practices and processes in areas such as governance, workflow, and responsibilities 

requires thoughtful, proactive planning that is institution-wide, and 

Whereas, Key elements for institutional change through a guided pathways framework 

are academic and professional matters as provided for in Title 5 §53200 and fall under 

the purview of the local academic senate;  

Resolved, That the Academic Senate for California Community Colleges encourage local 

academic senates to work within their local processes to infuse, expand, and integrate 

guided pathways efforts into institutional structures and practices; and 

Resolved, That the Academic Senate for California Community Colleges provide 

professional development opportunities and resources on topics such as but not limited to 

creating integration plans, sharing successful strategies, and identifying challenges to 

infuse, expand, and integrate guided pathways efforts into institutional structures and 

practices.  

Contact: Jeffrey Hernandez, Guided Pathways Task Force  

mailto:ECHEVEAC@EMAIL.LACCD.EDU
mailto:HERNANJ@elac.edu
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18.0 MATRICULATION  
 

18.01   F20 Paper and Resources for Evaluating Placement in English, English as a 
Second Language, and Mathematics Pathways 
Whereas, All placement methods, including the California Community Colleges 

Chancellor’s Office “default placement rules,” must be evaluated regularly for efficacy 

and bias; and 

Whereas, Substantial shifts in placement, enrollment, and successful completion have 

been experienced as a result of both full AB 705 (Irwin, 2017) implementation and 

COVID-19 pandemic challenges; and 

Whereas, Local governing boards are to consult collegially with local academic senates 

on all academic and professional matters and in particular curriculum, degree and 

certificate requirements, grading policies, program development, and standards or 

policies regarding student preparation and success (Title 5 §53200), which are integral to 

determining student placement protocols that provides students with the best chance of 

success; and 

Whereas, The Guided Pathways Task Force report Optimizing Student Success: A Report 

on Placement in English and Mathematics Pathways17 identified key data elements 

associated with placement data that indicated areas for a more in-depth and collaborative 

analysis; 

Resolved, That the Academic Senate for California Community Colleges encourage, 

support, and assist local academic senates in collaboration with their college research 

professionals to create evaluation plans that examine throughput, student success, 

persistence, retention, unsuccessful course attempts, and completion with a goal of 

optimizing student success and addressing inequities and achievement gaps among 

disproportionately impacted or marginalized student groups; and 

Resolved, That the Academic Senate for California Community Colleges, in 

collaboration with system partners, write a paper on optimizing student success by 

evaluating placement in English, English as a Second Language, and mathematics 

pathways for consideration at the Spring 2022 Plenary Session.   

Contact: Lance Heard, Guided Pathways Task Force  

19.0 PROFESSIONAL STANDARDS   
 

*19.01   F20 Adopt the Paper Protecting the Future of Academic Freedom in a 
Time of Great Change  
Whereas, Resolution 01.03 F18 directed the Academic Senate for California Community 

Colleges “to provide guidance to local academic senates and faculty on safeguarding 

academic freedom rights and responsibilities in the current political environment, update 

 
17 Optimizing Student Success: A Report on Placement in English and Mathematics Pathways 

mailto:lheard@mtsac.edu
https://drive.google.com/file/d/13WN78FQtLS-SjsPUPjR4xlGe6Bgzppy4/view?usp=sharing
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the 1998 paper Academic Freedom and Tenure: A Faculty Perspective by spring of 

2020”;  

Resolved, That the Academic Senate for California Community Colleges adopt and 

broadly disseminate the paper Protecting the Future of Academic Freedom in a Time of 

Great Change.18 

Contact: Wendy Brill-Wynkoop, Educational Policy Committee (2019-2020) 

 

 
18 Protecting the Future of Academic Freedom in a Time of Great Change. 

mailto:brillwynkoop@gmail.com
https://drive.google.com/file/d/1k2kmPbZwOXtsV3n4yFfhnJCrLKYbd0pi/view?usp=sharing
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20.0 STUDENTS 

*+20.01   F20 The Role of Student Employees in Advancing Faculty Diversification 

Whereas, The Academic Senate for California Community Colleges has promoted the 

goal of faculty diversity for decades19; 

Whereas, The Academic Senate for California Community Colleges’ paper A Re-

examination of Faculty Hiring Processes and Procedures (2018)20 promoted faculty 

diversity and included “the creation of ‘grow your own’ programs seeking to hire 

students who attended California Community Colleges” as a district measure for 

promoting equal employment opportunity; 

Whereas, Anecdotal accounts suggest many students employed as peer mentors and 

tutors are students of color who aspire to a career as a community college faculty 

member; and 

Whereas, Students employed as peer mentors and tutors have long been recognized as an 

essential components of strategies to promote student success and equity;21 

Resolved, The Academic Senate for California Community Colleges encourage the 

California Community Colleges Chancellor’s Office work with local districts to identify 

student employees working as peer mentors and tutors, particularly students of color and 

students underrepresented in particular disciplines, interested in a career pathway as a 

community college faculty member; 

Resolved, The Academic Senate for California Community Colleges work with the 

California Community Colleges Chancellor’s Office to include as a priority in the next 

system budget proposal special funding to provide professional growth activities for peer 

mentors and tutors, particularly students of color and students underrepresented in 

particular disciplines, who are pursuing a career pathway as a community college faculty 

member; and 

Resolved, The Academic Senate for California Community Colleges encourage local 

senates to advocate for the preservation of funding for student employees working as peer 

mentors and tutors, particularly students of color and students underrepresented in 

particular disciplines, in the interest of advancing student success and equity and to 

support career pathways as a community college faculty member. 

Contact: Jeffrey Hernandez, East Los Angeles College Academic Senate, Area C

 

[19] The Challenge of Cultural Diversity in the California Community Colleges (1988) https://asccc.org/sites/default/files/publications/Challenge_0.pdf  

and Resolution 03.02 S01 Faculty Diversity, https://asccc.org/resolutions/faculty-diversity 

[20] https://asccc.org/sites/default/files/Hiring_Paper.pdf 

[21] Basic Skills as a Foundation for Student Success in California Community Colleges (2007) https://files.eric.ed.gov/fulltext/ED496117.pdf and Practices that Promote Equity 

in Basic Skills in California Community Colleges (2010) https://asccc.org/sites/default/files/publications/promote_equity_basicskills-spr2010_0.pdf 

https://asccc.org/sites/default/files/publications/Challenge_0.pdf
https://asccc.org/resolutions/faculty-diversity
https://asccc.org/sites/default/files/Hiring_Paper.pdf
https://asccc.org/sites/default/files/Hiring_Paper.pdf
https://files.eric.ed.gov/fulltext/ED496117.pdf
https://asccc.org/sites/default/files/publications/promote_equity_basicskills-spr2010_0.pdf
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21.0 CAREER TECHNICAL EDUCATION  
 

*+21.01   F20 Critical Support for Early Childhood Education/Child Development 
Programs 
Whereas, The state of California will experience no economic recovery without 

securing safe and equitable accessible childcare for Californians as well as 

employment opportunities and child education for the California Early Childhood 

Education workforce, over 85% of whom complete classes at California 

community colleges; 

 

Whereas, Early care and education field-based courses have been especially hard hit 

by the COVID-19 pandemic, and new state guidelines disallow non-essential adults 

into classrooms, so students are unable to complete required coursework, thus 

jeopardizing the completion of their degrees and certificates and further impacting the 

early care and education workforce, adding to the existing teacher shortage; 

Whereas, The California Early Childhood Mentor Program (CECMP), from which the 

state of California is proposing to diminish or withdraw funds by 2021-22, gives early 

childhood education students—the majority of whom are women and people of color 

seeking a teaching career—the necessary practical, verifiable, and curated experiences 

with young children in an appropriate instructional setting; and 

Whereas, Adaptations to the COVID-19 pandemic have severely limited the requirement 

of direct experience in a classroom with children, necessitating the less optimal, costly, 

and often inaccessible alternative of video footage resources, and the absence of this 

direct experience will continue to impact the ability of ECE programs to adequately 

prepare students in accordance with the requirements of the California Community 

College Early Childhood Education certificates and degrees and the California Child 

Development Teaching Permit issued by the State Commission for Teacher 

Credentialing;  

Resolved, That the Academic Senate for California Community Colleges urge the 

California Community Colleges Chancellor's Office to purchase access to the 

necessary quality, closed-captioned, and accessible raw footage of early childhood 

education classrooms and other distance-education materials available from the 

California State Department of Education and nationally recognized organizations 

and corporations and make these materials accessible to Early Childhood 

Education departments statewide; 

 

Resolved, That the Academic Senate for California Community Colleges work with 

the California Community Colleges Chancellor's Office, the governor, and the 

governor’s Early Childhood Policy Committee, to advocate for and support full 

funding for the California Early Childhood Mentor Program to the California 

Department of Education;  
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Resolved, That the Academic Senate for California Community Colleges assert to the 

California Community Colleges Chancellor's Office and California community 

college CEOs that lab schools and college early childhood centers must be reopened 

to ensure that California has a trained early childhood workforce that will allow for 

post-COVID economic recovery and security; and 

  

Resolved, That the Academic Senate for California Community Colleges support full 

funding for lab schools and early childhood centers to provide access to appropriate 

personal protective equipment, cleaning equipment and supplies, and training as well 

as sufficient staffing to ensure a healthy work environment for staff and a safe 

learning environment for children and families. 

 

Contact: Kate Williams Browne,  Skyline College, Area B  

 

mailto:brownek@smccd.edu
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	Whereas, The Academic Senate for California Community Colleges’ paper A Re-examination of Faculty Hiring Processes and Procedures (2018)20 promoted faculty diversity and included “the creation of ‘grow your own’ programs seeking to hire students who a...
	Whereas, Anecdotal accounts suggest many students employed as peer mentors and tutors are students of color who aspire to a career as a community college faculty member; and
	Whereas, Students employed as peer mentors and tutors have long been recognized as an essential components of strategies to promote student success and equity;21
	Resolved, The Academic Senate for California Community Colleges encourage the California Community Colleges Chancellor’s Office work with local districts to identify student employees working as peer mentors and tutors, particularly students of color ...
	Resolved, The Academic Senate for California Community Colleges work with the California Community Colleges Chancellor’s Office to include as a priority in the next system budget proposal special funding to provide professional growth activities for p...
	Resolved, The Academic Senate for California Community Colleges encourage local senates to advocate for the preservation of funding for student employees working as peer mentors and tutors, particularly students of color and students underrepresented ...
	Contact: Jeffrey Hernandez, East Los Angeles College Academic Senate, Area C
	[19] The Challenge of Cultural Diversity in the California Community Colleges (1988) https://asccc.org/sites/default/files/publications/Challenge_0.pdf  and Resolution 03.02 S01 Faculty Diversity, https://asccc.org/resolutions/faculty-diversity
	[20] https://asccc.org/sites/default/files/Hiring_Paper.pdf
	[21] Basic Skills as a Foundation for Student Success in California Community Colleges (2007) https://files.eric.ed.gov/fulltext/ED496117.pdf and Practices that Promote Equity in Basic Skills in California Community Colleges (2010) https://asccc.org/s...
	[21] Basic Skills as a Foundation for Student Success in California Community Colleges (2007) https://files.eric.ed.gov/fulltext/ED496117.pdf and Practices that Promote Equity in Basic Skills in California Community Colleges (2010) https://asccc.org/s...
	21.0 CAREER TECHNICAL EDUCATION
	*+21.01   F20 Critical Support for Early Childhood Education/Child Development Programs





