6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

CONTINUING EDUCATION - Inmate

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Counselor- CE Inmate Education

The Counselor for Online serves as a regular member of continuing education counseling. CE Counselors
provide academic, career, and personal counseling by assisting current and prospective students with course
and program information, career exploration, educational planning, career selection, and the identification
and exploration of personal concerns. They provide assessment opportunities and use the results in helping
students with course and program selection. Counselors may teach courses as assigned by the Dean of
Counseling. They provide assistance to students and other duties as assigned.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

1) Hire three full-time Counseling/Faculty to provide leadership in SSSP Counseling, Inmate Education
Counseling and Online/Basic Skills Counseling areas.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
[Insert Data Chart Here]:

Yes
Yes
Yes
Yes

2

■

3

No
No
No
No

4

SCC Requests Packet—PROPOSAL DRAFT

Counseling Position Supplement
SECTION 4A: COUNSELING RATIOS
A
How many counseling LHE/hours were offered last Fall and Spring?
B
Multiply A. by 0.6 to determine this amount in Lecture LHE
C
How many LHE were reassigned Release Time LHE for department purposes last Fall and Spring?
D
Total the number of Lecture and Release LHE (B + C = D)
E
Total number of faculty?
F
Total number of non-student contact faculty?
G
Total number of student contact faculty?
H
Total number of instruction LHE offered?
I
Total number of instruction LHE taught by adjunct faculty?
J
Total number of LHE taught by contract faculty?
K
Total number of student contacts (appts./drop-in/new student orientation/Early Welcome/Academic Probation
Workshop/Financial Aid/CTE)?
L
Total number of student contacts previous year?
M What is the percentage change from the previous year (student contacts)?
Please compare SCC’s counselor to student ratio to 3 comparable community colleges
Name of Campus
Number of Counselors
Number of Students
19
11,564
Santiago Canyon College
22
42,000
1. CE/Santa Ana College
36
2. CE San Francisco
44,000
30
3. CE San Diego CCD
54,000

A
B
C
D
E
F
G
H
I
J
K

0
0.00
0.00
0.00
3
0
14
0.00
0.00
0.00
5,243.00

L
M

Ratio
19:11564
11:21000
9:11000
1:1800

2,167.00

41.30

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

The Continuing Education Counseling Department has been resilient in providing academic, career and
personal counseling to over 12,000 students annually. The state of California legislature has mandated
prescribed changes in student services and counseling. State initiatives such as BSIT, SSSP/Student
Equity, Adult Education Block Grant and the Online initiative have added additional layers of regulations
which counselors must implement immediately. In April of 2016, the counseling department split staff
and opened a new center on Main Street in Orange, north of the Batavia building and each office was left
with one counselor and often zero classified staff to receive students. In January 2019, two continuing
education sites will be moving once more to the Northern City of Orange, along the 91 Freeway. Both
full-time and part-time counselors have worked above and beyond to meet the counseling needs of
students. Each full-time counselor is now overburdened and taking on multiple roles, to satisfy their
required participation in Ad Hoc committees for multiple initiatives. Counseling is branching out to serve
Inmate Education students in the five Orange County jails, expanding to serve an additional site on Main
Street in Orange and expanding to serve evening students at numerous sites throughout the county. Our
adjunct counseling pool has doubled. Multiple schedules for morning, evenings and weekends must be
developed and monitored, reporting and counseling objectives for each initiative must be implemented.
MIS reporting, conferences and Ad Hoc committees require that a counselor in a leadership role must
tackle the new responsibilities. Most of our adjunct have been cut hours this fall and work one 3 hour
shift, leaving long wait-lists for appointments. The two other Community College districts with large
continuing educations programs are San Francisco and San Diego. San Francisco has 32 full-time
counselors and four adjunct. San Diego has 27 full-time counselors and three adjunct. In our program
there are only three full time counselors and eleven adjunct with some having as few as 3 hour
assignments. This is our department's third-ranked hiring request for a noncredit counselor.
Statewide Academic Senate recommendation is 1:370. Title V

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Continuing Education - ONLINE

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Counselor- Online Initiative/Basic Skills Focus

The Counselor for Online/Basic Skills initiative serves as regular member of continuing education
counseling and will provide leadership and guidance to adjunct faculty. CE Counselors provide academic,
career, and personal counseling by assisting current and prospective students with course and program
information, career exploration, educational planning, career selection, and the identification and
exploration of personal concerns. They provide assessment opportunities and use the results on helping
students with course and program selection. Counselors may teach courses as assigned.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

1) Hire three full-time Counseling/Faculty to provide leadership in Inmate Education Counseling expansion,
Online Counseling Initiative, and SSSP Counseling Initiative.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
[Insert Data Chart Here]:

■

■

2

Yes
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Yes

■
■

■

3

No
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No

4

SCC Requests Packet—PROPOSAL DRAFT

Counseling Position Supplement
SECTION 4A: COUNSELING RATIOS
A
How many counseling LHE/hours were offered last Fall and Spring?
B
Multiply A. by 0.6 to determine this amount in Lecture LHE
C
How many LHE were reassigned Release Time LHE for department purposes last Fall and Spring?
D
Total the number of Lecture and Release LHE (B + C = D)
E
Total number of faculty?
F
Total number of non-student contact faculty?
G
Total number of student contact faculty?
H
Total number of instruction LHE offered?
I
Total number of instruction LHE taught by adjunct faculty?
J
Total number of LHE taught by contract faculty?
K
Total number of student contacts (appts./drop-in/new student orientation/Early Welcome/Academic Probation
Workshop/Financial Aid/CTE)?
L
Total number of student contacts previous year?
M What is the percentage change from the previous year (student contacts)?
Please compare SCC’s counselor to student ratio to 3 comparable community colleges
Name of Campus
Number of Counselors
Number of Students
14
11,564
Santiago Canyon College
24
21,108
1. CE/Santa Ana College
36
2. CE San Francisco
35,000
30
3. CE San Diego CCD
40,063

A
B
C
D
E
F
G
H
I
J
K

0
0.00
0.00
0.00
3
0
14
0.00
0.00
0.00
5,243.00

L
M

Ratio
1:826
2:1759
9:8750
30:40063

2,167.00

41.30

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

The Continuing Education Counseling Department has been resilient in providing academic, career and
personal counseling to over 12,000 students annually. The state of California legislature has mandated
prescribed changes in student services and counseling. State initiatives such as BSIT, SSSP/Student
Equity, Adult Education Block Grant and the Online initiative have added additional layers of regulations
which counselors must implement immediately. In April of 2016, the counseling department split staff
and opened a new center on Main Street in Orange, north of the Batavia building and each office was left
with one counselor and often zero classified staff to receive students. In January 2019, two continuing
education sites will be moving once more to the Northern City of Orange, along the 91 Freeway. Both
full-time and part-time counselors have worked above and beyond to meet the counseling needs of
students. Each full-time counselor is now overburdened and taking on multiple roles, to satisfy their
required participation in Ad Hoc committees for multiple initiatives. Counseling is branching out to serve
Inmate Education students in the five Orange County jails, expanding to serve an additional site on Main
Street in Orange and expanding to serve evening students at numerous sites throughout the county. Our
adjunct counseling pool has doubled. Multiple schedules for morning, evenings and weekends must be
developed and monitored, reporting and counseling objectives for each initiative must be implemented.
MIS reporting, conferences and Ad Hoc committees require that a counselor in a leadership role must
tackle the new responsibilities. Most of our adjunct have been cut hours this fall and work one 3 hour
shift, leaving long wait-lists for appointments. The two other Community College districts with large
continuing educations programs are San Francisco and San Diego. San Francisco has 32 full-time
counselors and four adjunct. San Diego has 27 full-time counselors and three adjunct. In our program
there are only three full time counselors and eleven adjunct with some having as few as 3 hour
assignments. This is our department's second-rank hiring request for a noncredit counselor.
Statewide Academic Senate recommendation is 1:370. Title V

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

CONTINUING EDUCATION - SSSP

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

SSSP/Block Grant COUNSELOR COORDINATOR

The Student Success and Support Program (SSSP) Counselor serves as regular member of continuing
education counseling. CE Counselors provide academic, career, and personal counseling by assisting current
and prospective students with course and program information, career exploration, educational planning,
career selection, and the identification and exploration of personal concerns. They provide assessment
opportunities and use the results on helping students with course and program selection. Counselors may
teach courses as assigned by the Dean of Counseling.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

1) Hire three full-time Counseling/Faculty to provide leadership in SSSP Counseling, Inmate Education
Counseling and Online/Basic Skills Counseling areas.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:

1

■

2
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■

3
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No

4

SCC Requests Packet—PROPOSAL DRAFT

Counseling Position Supplement
SECTION 4A: COUNSELING RATIOS
A
How many counseling LHE/hours were offered last Fall and Spring?
B
Multiply A. by 0.6 to determine this amount in Lecture LHE
C
How many LHE were reassigned Release Time LHE for department purposes last Fall and Spring?
D
Total the number of Lecture and Release LHE (B + C = D)
E
Total number of faculty?
F
Total number of non-student contact faculty?
G
Total number of student contact faculty?
H
Total number of instruction LHE offered?
I
Total number of instruction LHE taught by adjunct faculty?
J
Total number of LHE taught by contract faculty?
K
Total number of student contacts (appts./drop-in/new student orientation/Early Welcome/Academic Probation
Workshop/Financial Aid/CTE)?
L
Total number of student contacts previous year?
M What is the percentage change from the previous year (student contacts)?
Please compare SCC’s counselor to student ratio to 3 comparable community colleges
Name of Campus
Number of Counselors
Number of Students
14
11,564
Santiago Canyon College
23
43,000
1.
32
2.
30,000
27
3.
40,063

A
B
C
D
E
F
G
H
I
J
K

0
0.00
0.00
0.00
3
0
14
0.00
0.00
0.00
5,243.00

L
M

Ratio
1:826
23:43000
2:1875
27:40063

2,167.00

41.30

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

The Continuing Education Counseling Department has been resilient in providing academic, career and
personal counseling to over 12,000 students annually. The state of California legislature has mandated
prescribed changes in student services and counseling. State initiatives such as BSIT, SSSP/Education
Equity, Adult Block Grant and the Online initiative have added additional layers of regulations which
counselors must implement immediately. In April of 2016, the counseling department split staff and
opened a new center on Main Street in Orange, north of the Batavia building and each office was left with
one counselor and often zero classified staff to receive students. We are now bracing for a new move in
January of 2019 to Northern City of Orange. Both full-time and part-time counselors have worked above
and beyond to meet the counseling needs of students. Each full-time counselor is now overburdened and
taking on multiple roles, to satisfy their required participation in Ad Hoc committees for multiple
initiatives. Counseling is branching out to serve Inmate Education students in the Orange County jails,
expanding to serve an additional site on Main Street in Orange and expanding to serve evening students at
numerous sites throughout the county. Our adjunct counseling pool has doubled. Multiple schedules for
morning, evenings and weekends must be developed and monitored, reporting and counseling objectives
for each initiative must be implemented. MIS reporting, conferences and Ad Hoc committees require that
a counselor in a leadership role must tackle the new responsibilities. The two other Community College
districts with large continuing educations programs are San Francisco and San Diego. San Francisco has
32 full-time counselors and four adjunct. San Diego has 27 full-time counselors and three adjunct. In our
program there are only three full time counselors and eleven adjunct with some having as few as 3 hour
assignments. San Diego hired seven full-time counselors with their educational equity/SSSP funds that
our continuing education program at SCC did not fully receive. At SCC noncredit we have three full-time
counselors and 11 adjunct with half of them having fewer than eight hours assignments. This is our
number one noncredit counselor request for 2018-2019
Statewide Academic Senate recommendation is 1:370. Title V

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

English as a Second Language

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

ESL Faculty

The ESL Faculty position will help to serve the approximately 2,780 (unduplicated) ESL students in an
department with 8,539 enrollees served by the ESL Department for Santiago Canyon College. Duties
include delivering instruction as the only full-time faculty teaching in the classroom in addition to
representing the department on not only college wide and ESL department committees but also serving on
committees specific to Continuing Education. Other duties include participation in curriculum development,
staff development, working to support Cont. Education grants, and other duties to support the department.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Goal #1. To provide and maintain professional development to enhance ESL instruction
Goal #2: To develop curriculum, update courses, and expand course offerings to meet the need
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Mary Walker
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:

1

■

■

2

Yes
Yes
Yes
Yes

■
■

3

No
No
No
No

4

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Last year the ESL Department's was ranked 6th in line to receive a full-time faculty position by the
Academic Senate. This position was taken off of the table because Continuing Education instructors are
not part of the FON. I ask that fellow faculty members continue to support this program . Although ESL
is one of the largest programs at SCC, in regards to students served, this program only has one full-time
faculty member. This is a vote that supports the Continuing Education students and equity. Continuing
Education CDCP program FTES are funded at the same rate as credit FTES. ESL continuously brings in
funds and FTES that are vital to the college and district, but often these funds are funneled away from the
CE students/program where those funds were generated. This position is desperately needed to support the
work of this department and ask our fellow faculty members to support our request.

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

English as a Second Language

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

ESL Faculty

The ESL Faculty position will help to serve the approximately 2,780 (unduplicated) ESL students in an
department with 8,539 enrollees served by the ESL Department for Santiago Canyon College. Duties
include delivering instruction as the only full-time faculty teaching in the classroom in addition to
representing the department on not only college wide and ESL department committees but also serving on
committees specific to Continuing Education. Other duties include participation in curriculum development,
staff development, working to support Cont. Education grants, and other duties to support the department.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Goal #1. To provide and maintain professional development to enhance ESL instruction
Goal #2: To develop curriculum, update courses, and expand course offerings to meet the need
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Flo Zysman
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
[Insert Data Chart Here]:

■

■

■

2

Yes
Yes
Yes
Yes

■

■
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Last year the ESL Department's was ranked 6th in line to receive a full-time faculty position by the
Academic Senate. This position was taken off of the table because Continuing Education instructors are
not part of the FON. I ask that fellow faculty members continue to support this program . Although ESL
is one of the largest programs at SCC, in regards to students served, this program only has one full-time
faculty member. This is a vote that supports the Continuing Education students and equity. Continuing
Education CDCP program FTES are funded at the same rate as credit FTES. ESL continuously brings in
funds and FTES that are vital to the college and district, but often these funds are funneled away from the
CE students/program where those funds were generated. This position is desperately needed to support the
work of this department and ask our fellow faculty members to support our request.

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

English as a Second Language

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

ESL Faculty

The ESL Faculty position will help to serve the approximately 2,780 (unduplicated) ESL students in an
department with 8,539 enrollees served by the ESL Department for Santiago Canyon College. Duties
include delivering instruction as the only full-time faculty teaching in the classroom in addition to
representing the department on not only college wide and ESL department committees but also serving on
committees specific to Continuing Education. Other duties include participation in curriculum development,
staff development, working to support Cont. Education grants, and other duties to support the department.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Goal #1. To provide and maintain professional development to enhance ESL instruction
Goal #2: To develop curriculum, update courses, and expand course offerings to meet the need
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
[Insert Data Chart Here]:
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Last year the ESL Department's was ranked 6th in line to receive a full-time faculty position by the
Academic Senate. This position was taken off of the table because Continuing Education instructors are
not part of the FON. I ask that fellow faculty members continue to support this program . Although ESL
is one of the largest programs at SCC, in regards to students served, this program only has one full-time
faculty member. This is a vote that supports the Continuing Education students and equity. Continuing
Education CDCP program FTES are funded at the same rate as credit FTES. ESL continuously brings in
funds and FTES that are vital to the college and district, but often these funds are funneled away from the
CE students/program where those funds were generated. This position is desperately needed to support the
work of this department and ask our fellow faculty members to support our request.

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Adult High School Diploma Program

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Instructor

This instructor would teach in any of our Adult High School Diploma Program or Adult Basic Education
classes, mentor adjunct faculty, work with the coordinator and take on leadership roles in the areas of
curriculum, program development, department meetings, and shared governance.

DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

7. Hire a full-time faculty member to provide leadership. This person would also provide mentoring,
curriculum development, and shared governance tasks.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:

1

Yes
Yes
Yes
Yes

2

■
■
■
■
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No
No
No

4

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Continuing Education has only one-and-a-half full-time faculty in the classroom for over 10,000
unduplicated students. We provide instruction in several areas including an Adult High School Diploma
program, Adult Basic Education, and GED/HiSet Preparation courses at SCC and at CWPC. In
2017-2018, students completed 2615 credits, and 64 students graduated. In addition, we now offer
coursework in English and Math that is articulated with college credit, and with the implementation of
AB705 are serving college credit students who need basic skills instruction in both self-paced classrooms
and in traditional classroom settings. In addition to this, we currently provide 35 bridge and petition
classes at four sites throughout the city of Orange, plus ABE and GED classes at the Chapman site. We
need more full-time faculty to teach these courses. Without a hire this year, we will not have enough fulltime faculty to fully support these programs. In addition, failure to fill this position would result in the
department’s inability to continue to offer relevant, updated courses. We need help updating our
curriculum and that effort is best done by full-time teaching faculty. Without full-time faculty to update,
revise, and create state mandated curricula, our program will be out of compliance with state standards,
and our students will not have the necessary skills to fully participate in the current workforce or join their
peers at SCC. Our department has 78 courses to update, put through quinquennial review, and complete
student learning outcome assessments. Just like credit faculty, we must update our department portfolios,
write program reviews, and attend shared governance meetings, as well as teach our students. In addition,
we must attend committees specific to non-credit.
This is a replacement position for Ethel Jordan (2015). Continuing Education has endured the brunt of
the cuts from the lean years. Please show your support for CE and for student equity! In addition, our
part-time faculty's ability to participate in critical non-instructional department tasks is now severely
limited or has been eliminated altogether due to the hours limitations that have been imposed. Without
part-time instructors' help and with our deficit of full-time faculty, we are in a no-win situation. There is
no way we can continue to provide instruction at the multiple sites throughout the district, update
curriculum, and fully participate in shared governance without another full-time faculty member in our
department. Also, we will not be able to continue to keep up with evaluations for our vast part-time
employee population. In 2018-2019, our department has 28 evaluations to complete. Not hiring a full-time
instructor this year will cripple our program, hurt our students, and neglect our commitment to the
community. This position meets the community college’s mission of basic skills and non-credit adult
education. Nearly 25% of the adult population in California is functionally illiterate, lacking basic
reading, writing, and math skills. More than 5.3 million adults in California have yet to earn a high school
diploma or successfully pass the GED exam. This position will help protect the integrity of our
department, and ensure our college is meeting the community college mission of basic skills and
non-credit education.

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Short-term Career Education Business Skills (Noncredit)

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor

Meet the Minimum Qualifications for (Credit) Business including a Master's Degree in business, business
management, business administration, accountancy, finance, marketing and/or business education. In
addition, 2 years post-secondary teaching experience (on-line teaching recommended); recording electronic
student records (e.g., attendance, grades); experience in curriculum development, leadership; providing
faculty trainings; adhering to course outlines including Student Learning Outcomes and Assessments; serve
on college committees; serve on/or collaborate with community boards; use of technology equipment;
DPP GOAL
Curriculum
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Develop course offerings that help students move along pathways to credit courses by determining and
working toward possible linkages between continuing education and credit.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? C.Wilson, A. Salcido
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

With restoration of the two full-time faculty positions, one which was transferred to credit as a result of
the 2008 budget cuts, and the second retired spring 2015, the department could better respond in the
classroom and department responsibilities such as:
1) Annual curriculum recommendations of the Technical Advisory Committee to ensure that the courses
adequately prepare students with quality education to meet their critical individual career and/or
educational goals
2) Collaboration with credit counterparts and partnerships engaged in instructional service agreements to
ensure that curriculum linkages securely facilitate the movement of students from noncredit to credit
programs
3) Leadership at off-site locations including providing training and guidance to PT faculty, working with
outreach staff in managing class enrollments, and overseeing consistent maintenance of computer labs and
department equipment
4) Development of on-line Distance Education courses (increasingly sought by students)
5) Collaboration with local business and industry in providing guest speakers for classes and in-house
opportunities for students to get practical on-the-job experience
6) Regular participation in local LA and OC partnership meetings with consortiums, EDD, AEBG
participants, etc.
7) Liaison with industry training coordinators on collaboration/partnership agreements (e.g. South Coast
College for expansion of our Vocational Medical Programs) to meet high demands in the local economy.
Having this full-time faculty position will strengthen the department’s contribution to the college in
committee memberships and in meeting college report deadlines, such as the DPP, Program Review, SLO
Assessment, etc. In summary, the department needs this position to better leverage and provide students
quality education, to maintain, expand and provide programs which students need for the workplace, and
to establish pathways to the credit side.

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Chemistry

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor of Chemistry

The Assistant Professor of Chemistry will be responsible for teaching General and Organic Chemistry
courses. The courses include lecture and laboratory components. The instructor will help in maintaining
current curriculum and development of new courses as well as SLO assessment and analysis. The instructor
will also assist in the purchase and maintenance of appropriate supplies and equipment.

DPP GOAL
aligns with 4 goals
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

1- Expand the chemistry department program through offering more sections in introductory
chemistry, general chemistry, and organic chemistry classes. (see end of narrative)
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

We have essentially reached our maximum capacity as a department due to staffing and facilities(lecture
room and laboratory space). It has become increasingly more difficult to staff our classes as our adjunct
pool has reduced significantly and many of the applicants are not qualified for teaching. In fact, we lost an
adjunct two weeks before classes started this past Fall 2018.
Last year we had load for over 11 full-time faculty, but currently have only 5 and all 5 full-time faculty
teach overload. That results in only 57.1%(12.5% of which is overload) of the course load being taught by
full-time faculty. This is well below the college’s goal of having 75% of the courses taught by full-time
faculty.
Our lowest contact hour course is worth 6 LHE, yet the majority of our course sections are at 9 LHE;
meaning that one adjunct can only teach one section per semester. This Fall 2018 we have 8 adjuncts that
are teaching 49% of the course load.
The Chemistry Department routinely fills all classes with the majority of the classes having double digit
wait lists. The number of students enrolled in chemistry courses has increased from 611 students (25
sections 2011-2012) to 1,086 students (46 sections 2017-2018). In just the last two years the enrollment
increased from 886 to 1,086 students (23% increase).
Requests are consistently made by administration to add more chemistry sections, but we have been
unable, because we do not have enough qualified adjunct instructors. An inordinate amount of time and
effort has been spent by the department to find adjuncts as a result of the increase in number of students
enrolled in the chemistry courses.
It is important to note that the number of students per section has dropped for the last three years due to
the limitation of laboratory facilities. We have almost reached capacity on our 3 labs in the Science
Center; thus each year more lab sections have to be taught in room B-201, which has a limited capacity of
24 students.
The lack of an additional full-time faculty member would severely limit the students’ opportunities for
taking majors courses and therefore limit their ability to complete our program and transfer in a timely
fashion. Chemistry courses are not only for Chemistry majors, but serve as GEs and are also pre-requisites
for students in other STEM majors such as biology and engineering as well as students majoring in
nursing.
This new full-time Chemistry position would support the college’s mission by being used for teaching
courses for transfer to the university level. Expanding our department would allow us to achieve the
college’s goal of maintaining standards of excellence and providing accessible, transferable, and engaging
education to a diverse community.
DPP Goals:
1- Expand the chemistry department program through offering more sections in introductory
chemistry, general chemistry, and organic chemistry classes.
2- Improve efficiency and enhance learning environment for students.
3- To establish an exceptional and competitive chemistry department that will enable students to
transfer with a university level skills.
4- Incorporate green chemistry in our laboratory and eliminate the use of hazardous materials.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Communication

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor of Communication Studies

The Assistant Professor will teach all assigned lecture classes according to the content cited in the approved
class outlines and plans of instructions. Serve as head coach of Forensics. Work
within the Communication Department in coordinating classes, developing new courses and
certificates and carrying out department goals and objectives. Maintain accurate records of student
enrollments, attendance, and academic progress. Remain current in the subject matter areas and in
techniques.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

1) Expand the department
2) Hire full-time communication instructor with forensics experience
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:

1

■
■

■

2

Yes
Yes
Yes
Yes

■

3

No
No
No
No

4

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

1. The Communication Department is not meeting the required 75/25% full-time to part-time faculty
ratio. 50% of courses are being taught by part-time faculty. Other departments with a similar full to
part-time faculty ratio have between 12-15 full-time faculty while Communication currently has 4
full-time faculty and 12 part-time faculty.
2. Communication is one of the "golden four" meeting critical transfer requirements. In addition we
awarded 5 degrees in 17/18; 47 degrees in 15/16; 35 degrees in 14/15; 11 degrees 13/14; 4 degrees in
12/13; a full-time faculty member is necessary to meet this increase in demand and need for diverse
curriculum.
3. Communications continues to grow as one of the most desired degrees by future employers. We have
283 students currently enrolled for Fall 2018 with a home location of SCC and an active Communications
program on file.
4. Communication courses directly address the college’s mission to foster students’ ability to learn, act,
communicate, and think critically through every single course we offer in the department.
5. Supporting our college's mission to provide accessible, transferable, and engaging education to a
diverse community; the Communication Department has expanded it's curriculum to on-line and hybrid
courses. Student demand of these courses has been incredible as we have added multiple on-line courses
every semester over the past three years. We need another full-time faculty member to guarantee these
courses can continue to be offered and reach more students.
6. Currently, the forensics coaching staff cannot sustain the needs of the program. Forensics is required
for the communication degree. Forensics is one of SCC’s first signature programs and an additional hire is
imperative to sustaining the program. Forensics courses rely on full-time faculty being available to assist
students and complete the program goals as adjunct do not have the same flexibility. Expansion of the
forensics team has been listed on our Department Planning Portfolio for years; this cannot happen without
the support of new faculty. D-129 is the forensics laboratory facility and if the program cannot be
sustained, the forensics facility will be closed.
7. We have not hired a full-time faculty member in 13 years despite significant enrollment growth.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Communication

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor of Communication Studies

The Assistant Professor will teach all assigned lecture classes according to the content cited in the approved
class outlines and plans of instructions. Serve as head coach of Forensics. Work
within the Communication Department in coordinating classes, developing new courses and
certificates and carrying out department goals and objectives. Maintain accurate records of student
enrollments, attendance, and academic progress. Remain current in the subject matter areas and in
techniques.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

1) Expand the department
2) Hire full-time communication instructor with forensics experience
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

1. The Communication Department is not meeting the required 75/25% full-time to part-time faculty
ratio. 50% of courses are being taught by part-time faculty. Other departments with a similar full to
part-time faculty ratio have between 12-15 full-time faculty while Communication currently has 4
full-time faculty and 12 part-time faculty.
2. Communication is one of the "golden four" meeting critical transfer requirements. In addition we
awarded 5 degrees in 17/18; 47 degrees in 15/16; 35 degrees in 14/15; 11 degrees 13/14; 4 degrees in
12/13; a full-time faculty member is necessary to meet this increase in demand and need for diverse
curriculum.
3. Communications continues to grow as one of the most desired degrees by future employers. We have
283 students currently enrolled for Fall 2018 with a home location of SCC and an active Communications
program on file.
4. Communication courses directly address the college’s mission to foster students’ ability to learn, act,
communicate, and think critically through every single course we offer in the department.
5. Supporting our college's mission to provide accessible, transferable, and engaging education to a
diverse community; the Communication Department has expanded it's curriculum to on-line and hybrid
courses. Student demand of these courses has been incredible as we have added multiple on-line courses
every semester over the past three years. We need another full-time faculty member to guarantee these
courses can continue to be offered and reach more students.
6. Currently, the forensics coaching staff cannot sustain the needs of the program. Forensics is required
for the communication degree. Forensics is one of SCC’s first signature programs and an additional hire is
imperative to sustaining the program. Forensics courses rely on full-time faculty being available to assist
students and complete the program goals as adjunct do not have the same flexibility. Expansion of the
forensics team has been listed on our Department Planning Portfolio for years; this cannot happen without
the support of new faculty. D-129 is the forensics laboratory facility and if the program cannot be
sustained, the forensics facility will be closed.
7. We have not hired a full-time faculty member in 13 years despite significant enrollment growth.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Business

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor, Computer Science

Teach all assigned classes, which may include programming, languages, networking, database systems,
operating systems, computer and computer literacy offered during the day, evening, online, or off-campus
unless excused according to Board Policy provisions. Maintain accurate records of student enrollment,
attendance, and academic progress. Assist in maintaining course outline for each assigned course. Be
familiar with and observe the administrative regulations as they appear in the Faculty Handbook (flex
calendar obligations, course overviews, etc). Participate in department committees and activities.
DPP GOAL
#3
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

3. Hire Additional FT faculty in Computer Science
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Ron Kessler
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Hiring a new FT faculty member in Computer Science enables Santiago Canyon College to continue
offering courses and degrees to meet current and future student demand. Computer Science students
complete coursework for both transferring to four-year institutions and enhancing employment prospect in
the critical field of information technology. This position is critical as SCC rolls out new programs in
areas like home automation.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Counseling

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Counseling Faculty

The full-time Counseling faculty will provide mandated services to all students. The counselor will be
responsible for providing academic, career and personal counseling, addressing student needs holistically.
Duties will include academic counseling, career exploration, course of study selection (major),
comprehensive educational planning, career assessment interpretation, academic/progress probation
counseling/workshops, life planning and goal setting, and the identification and exploration personal
concerns. Counselors teach courses and provide faculty leadership on issues impacting student success.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

To hire full time Counseling faculty to meet mandates required by AB1805 - the Student Equity &
Achievement Program, and the new Student Centered Funding Formula.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Rosi Enriquez
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
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SCC Requests Packet—PROPOSAL DRAFT

Counseling Position Supplement
SECTION 4A: COUNSELING RATIOS
A
How many counseling LHE/hours were offered last Fall and Spring?
B
Multiply A. by 0.6 to determine this amount in Lecture LHE
C
How many LHE were reassigned Release Time LHE for department purposes last Fall and Spring?
D
Total the number of Lecture and Release LHE (B + C = D)
E
Total number of faculty?
F
Total number of non-student contact faculty?
G
Total number of student contact faculty?
H
Total number of instruction LHE offered?
I
Total number of instruction LHE taught by adjunct faculty?
J
Total number of LHE taught by contract faculty?
K
Total number of student contacts (appts./drop-in/new student orientation/Early Welcome/Academic Probation
Workshop/Financial Aid/CTE)?
L
Total number of student contacts previous year?
M What is the percentage change from the previous year (student contacts)?
Please compare SCC’s counselor to student ratio to 3 comparable community colleges
Name of Campus
Number of Counselors
Number of Students
10
13,382
Santiago Canyon College
29
19,107
1. Santa Ana College
22
2. Orange Coast College
15,753
24
3. Fullerton College
19,901

A
B
C
D
E
F
G
H
I
J
K

1:1339
1:717
1:830

368.16
42.00
410.16
11
1
10
104.00
78.00
26.00
26,957.00

L
M

Ratio
1:659

614

26,666.00

1.09

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

SCC’s Counseling Department has lost one full time faculty in the last year to retirement, and another in
2016 as a result of reassignment to an administrative position outside the department. The current student
headcount that Counseling faculty are responsible for serving and developing educational plans for 13,382
students (including all Apprenticeship students), making the counselor-to-student ratio at SCC is 1:1339,
placing us way out of step with our 3 comparable community colleges, and over 4 times the ratio
recommended by the Academic Senate of California Community Colleges of 1:370.
For many years, 3 additional full time faculty have been reassigned as special program leads (Articulation
Officer, EOPS & Pathways to Teaching). As such, for 2018-19 the Counseling discipline will operate
with only 8 full time counseling faculty whose primary assignment is student contact. While the
reassigned faculty are specifically backfilled with adjunct faculty, there is still a net loss of 2 full time
FTE.
The role of Counseling faculty in meeting the community college mission is more important than ever
with the advent of the Student Centered Funding Formula’s requirements for streamlined educational
pathway planning, and student persistence, completion and transfer being essential to SCC’s funding
survival. Full time Counseling faculty are consistently called upon to lead statewide initiatives at SCC,
such as AB705 - which requires the complete implementation of an entirely new assessment system for all
incoming students based on prior high school performance (Multiple Measures) and a new Guided
Self-Placement model by Fall 2019.
If approved, Guided Pathways implementation at SCC is going to require massive efforts led by
Counseling faculty. The exploration of Guided Pathways at SCC will be shaped in large part by the daily
efforts of full time Counseling faculty currently responsible for 13,382 students. If SCC is serious about
seeking state funding available for the implementation of Guided Pathways, the current Counseling FTE
will not be able to cover that load. Our faculty and administrative colleagues must support the hiring of
additional Counseling faculty to provide the vital services that directly determine the success of any
Guided Pathways effort.
Full time Counseling faculty are needed to serve the increasing populations at SCC that require
specialized knowledge to support them to completion and success. This includes Athletics, Basic Skills,
Career Technical Education, International, Veterans, and Foster Youth students.
Counseling service/instructional delivery outcomes for 17-18:
• 23,246 student contacts where students received academic planning and counseling support services.
• 2,549 Comprehensive Student Education Plans were developed for students who did not previously have
a comprehensive plan.
• 3,480 Abbreviated Student Education Plans were developed for new or returning students.
• 1,660 students served through in-person New Student Orientations & Early Welcome activities.
• 1,405 students served through Online New Student Orientations.
• 646 students participated in in-person or Online Academic Probation Workshops.
• 42 sections of Counseling classes, including 7 sections of dual enrollment in the high schools, with part
time Counseling faculty teaching more than the majority of sections.
Additional Counseling faculty are absolutely needed to meet the funding mandates established by the new
Student Centered Funding Formula. Each component of the funding formula is rooted in the core services
delivered by Counseling faculty each day. Failure to recover 2 FTE positions lost in the past two years
will make it near-impossible for the college to capitalize on the new statewide funding formula.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Counseling

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Counseling Faculty

The full-time Counseling faculty will provide mandated services to all students. The counselor will be
responsible for providing academic, career and personal counseling, addressing student needs holistically.
Duties will include academic counseling, career exploration, course of study selection (major),
comprehensive educational planning, career assessment interpretation, academic/progress probation
counseling/workshops, life planning and goal setting, and the identification and exploration personal
concerns. Counselors teach courses and provide faculty leadership on issues impacting student success.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

To hire full time Counseling faculty to meet mandates required by AB1805 - the Student Equity &
Achievement Program, and the new Student Centered Funding Formula.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Judy Strothers
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
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SCC Requests Packet—PROPOSAL DRAFT

Counseling Position Supplement
SECTION 4A: COUNSELING RATIOS
A
How many counseling LHE/hours were offered last Fall and Spring?
B
Multiply A. by 0.6 to determine this amount in Lecture LHE
C
How many LHE were reassigned Release Time LHE for department purposes last Fall and Spring?
D
Total the number of Lecture and Release LHE (B + C = D)
E
Total number of faculty?
F
Total number of non-student contact faculty?
G
Total number of student contact faculty?
H
Total number of instruction LHE offered?
I
Total number of instruction LHE taught by adjunct faculty?
J
Total number of LHE taught by contract faculty?
K
Total number of student contacts (appts./drop-in/new student orientation/Early Welcome/Academic Probation
Workshop/Financial Aid/CTE)?
L
Total number of student contacts previous year?
M What is the percentage change from the previous year (student contacts)?
Please compare SCC’s counselor to student ratio to 3 comparable community colleges
Name of Campus
Number of Counselors
Number of Students
10
13,382
Santiago Canyon College
29
19,107
1. Santa Ana College
22
2. Orange Coast College
15,753
24
3. Fullerton College
19,901

A
B
C
D
E
F
G
H
I
J
K

1:1339
1:717
1:830

368.16
42.00
410.16
11
1
10
104.00
78.00
26.00
26,957.00

L
M

Ratio
1:659

614

26,666.00

1.09

SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

SCC’s Counseling Department has lost one full time faculty in the last year to retirement, and another in
2016 as a result of reassignment to an administrative position outside the department. The current student
headcount that Counseling faculty are responsible for serving and developing educational plans for 13,382
students (including all Apprenticeship students), making the counselor-to-student ratio at SCC is 1:1339,
placing us way out of step with our 3 comparable community colleges, and over 4 times the ratio
recommended by the Academic Senate of California Community Colleges of 1:370.
For many years, 3 additional full time faculty have been reassigned as special program leads (Articulation
Officer, EOPS & Pathways to Teaching). As such, for 2018-19 the Counseling discipline will operate
with only 8 full time counseling faculty whose primary assignment is student contact. While the
reassigned faculty are specifically backfilled with adjunct faculty, there is still a net loss of 2 full time
FTE.
The role of Counseling faculty in meeting the community college mission is more important than ever
with the advent of the Student Centered Funding Formula’s requirements for streamlined educational
pathway planning, and student persistence, completion and transfer being essential to SCC’s funding
survival. Full time Counseling faculty are consistently called upon to lead statewide initiatives at SCC,
such as AB705 - which requires the complete implementation of an entirely new assessment system for all
incoming students based on prior high school performance (Multiple Measures) and a new Guided
Self-Placement model by Fall 2019.
If approved, Guided Pathways implementation at SCC is going to require massive efforts led by
Counseling faculty. The exploration of Guided Pathways at SCC will be shaped in large part by the daily
efforts of full time Counseling faculty currently responsible for 13,382 students. If SCC is serious about
seeking state funding available for the implementation of Guided Pathways, the current Counseling FTE
will not be able to cover that load. Our faculty and administrative colleagues must support the hiring of
additional Counseling faculty to provide the vital services that directly determine the success of any
Guided Pathways effort.
Full time Counseling faculty are needed to serve the increasing populations at SCC that require
specialized knowledge to support them to completion and success. This includes Athletics, Basic Skills,
Career Technical Education, International, Veterans, and Foster Youth students.
Counseling service/instructional delivery outcomes for 17-18:
• 23,246 student contacts where students received academic planning and counseling support services.
• 2,549 Comprehensive Student Education Plans were developed for students who did not previously have
a comprehensive plan.
• 3,480 Abbreviated Student Education Plans were developed for new or returning students.
• 1,660 students served through in-person New Student Orientations & Early Welcome activities.
• 1,405 students served through Online New Student Orientations.
• 646 students participated in in-person or Online Academic Probation Workshops.
• 42 sections of Counseling classes, including 7 sections of dual enrollment in the high schools, with part
time Counseling faculty teaching more than the majority of sections.
Additional Counseling faculty are absolutely needed to meet the funding mandates established by the new
Student Centered Funding Formula. Each component of the funding formula is rooted in the core services
delivered by Counseling faculty each day. Failure to recover 2 FTE positions lost in the past two years
will make it near-impossible for the college to capitalize on the new statewide funding formula.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Earth Sciences

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Tenure Track Faculty in Geology/Earth Sciences

Teach all assigned classes within the discipline/area of study of geology and Earth sciences, which may
include evening or off-campus assignments. Maintain accurate records of student enrollment, attendance,
and academic progress. Assist in maintaining departmental curriculum. Be familiar with and observe the
administrative regulations as they appear in the Faculty Handbook (flex calendar obligations, course
overviews, etc.). Participate in campus committees and activities.

DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

1. Hire 1 full-time geology faculty member to replace a retiring member of the faculty.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Eric Hovanitz & Debra Brooks
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Earth Sciences is a department focused on general education for non-majors. During any given semester,
about half of the students taking a physical science, general education, transfer course enroll in one of our
courses. Earth Sciences also has a transfer degree as part of its programs. Other departments in the
physical sciences that focus on general education transfer do not.
We are currently coming out of a decline. Departmental growth had been declining for 4 years, with part
of the decline related to the college-wide, decline in enrollments. As a department, we also contributed to
this decline by cutting sections in Fall 2014. At the last minute, one of our faculty received a sabbatical
leave without prior consultation with the department. We could not find enough adjuncts to cover his
courses and therefore had to cut course offerings. That was followed by the implementation of a
curriculum revision of our program, which renamed and renumbered our courses. Switching our courses
from GEOL to ERTH meant students then had trouble finding our courses in WebAdvisor, which lead to
even more severe section cuts based on enrollment. The implementation of the WebAdvisor phone app
greatly helped, but almost simultaneously one of our faculty went out on medical leave. This combination
of events unfortunately institutionalized our section cuts. We are down from a high of 22-23 sections a
year, or 2.4-2.6 FTEF, to 17 sections a year or 1.8 FTEF. Despite the decrease in sections, our FTES and
average class size is rising again. Last year, average class size was at 33.9 students, which is great
considering that 40% of our sections are labs capped at a maximum enrollment of 27 students.
The big problem now is retirements. Eric Hovanitz left and was not replaced. I am now leaving, and
there will soon be no full-time faculty in the Earth Sciences. Depending upon the information I have
requested from both STRS and FARSCCD, I plan to retire/use my banked leave. By either the end of
Spring semester 2019 (this spring) or the end of Fall semester 2019 (next fall) I will have no on-campus
presence and there will be no full-time faculty to teach approximately 50% of the physical science,
general education, transfer courses taught at SCC, unless Earth Sciences gets a new faculty hire.

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

English

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Tenure-track Assistant Professor of English, Position 1

The person would teach all assigned classes, including evening classes, unless excused according to Board
Policy provision, and would do the following: maintain accurate records of student enrollment, attendance,
and academic progress, assist in maintaining a course outline for each assigned course, be familiar with and
observe the administrative regulations as they appear in the Faculty Handbook, and participate in
department committees and activities.

DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Differentiate and expand instructional offerings.
1. Hire one full-time faculty position and one new full-time positions in spring 2019.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■

[Insert Data Chart Here]:
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Until spring 2015, the English Department had not hired a new full-time faculty member since fall
2005. In addition, we never had a replacement for the position Margaret Manson held, and she retired
in spring 2006. In fall 2014 we requested two positions and received one. Our second position ranked
17 on the Senate's prioritization, right at the cut-off. In spring 2016 we were granted two new fulltime
faculty positions but could hire only one. That same semester one of our tenured full-time faculty
transferred to Santa Ana College. As a result, the size of our department remained the unchanged and
could not address the need for growth.
Several of our full-time English faculty's loads are diminished because they are in leadership positions
on campus that require their release time out of the classroom. As a result, we've had to rely more and
more on our adjunct pool of approximately 25 people. However, this pool is in constant flux as more
adjunct secure full-time positions elsewhere, frequently forcing us to conduct interviews during
intersession and summer, scrambling to find coverage days before instruction begins and in some
cases rescheduling sections as late start in order to recruit adjunct. In summer 2016, we had 6
unstaffed fall 2016 classes and interviewed adjunct for two days one week before classes were
scheduled to start. We staffed 4 of the 6 classes and converted the remaining two to late start. Only
during the second week of fall 2016 semester did we find adjunct to teach these remaining two
courses.
Because of excess demand for many of our composition courses and because the college is trying to
reach FTES marks, the division frequently adds late-start classes after the semester has begun and
when adjunct are already committed to teaching elsewhere. Staffing these classes is problematic. The
department simply needs more full-time faculty to meet the demand for additional sections of our
composition classes and to improve the full-time-to-part-time faculty ratio.
In addition, the department is in the process of establishing and building out its Acceleration Program,
which increases the need for more faculty. This, along with the increase of Writing Center open hours
from 5 to 40 per week, means we simply do not have sufficient faculty, full- or part-time to address
staffing needs.
Finally, as the data reveals, our enrollment numbers have remained fairly consistent and our average
class size has actually increased, which means the demand for English classes still exists in spite of
the decline in enrollment overall for the college.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

English

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Tenure-track Assistant Professor of English, Position 1

The person would teach all assigned classes, including evening classes, unless excused according to Board
Policy provision, and would do the following: maintain accurate records of student enrollment, attendance,
and academic progress, assist in maintaining a course outline for each assigned course, be familiar with and
observe the administrative regulations as they appear in the Faculty Handbook, and participate in
department committees and activities.

DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Differentiate and expand instructional offerings.
1. Hire one full-time faculty position and one new full-time positions in spring 2019.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
[Insert Data Chart Here]:
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Until spring 2015, the English Department had not hired a new full-time faculty member since fall
2005. In addition, we never had a replacement for the position Margaret Manson held, and she retired
in spring 2006. In fall 2014 we requested two positions and received one. Our second position ranked
17 on the Senate's prioritization, right at the cut-off. In spring 2016 we were granted two new fulltime
faculty positions but could hire only one. That same semester one of our tenured full-time faculty
transferred to Santa Ana College. As a result, the size of our department remained the unchanged and
could not address the need for growth.
Several of our full-time English faculty's loads are diminished because they are in leadership positions
on campus that require their release time out of the classroom. As a result, we've had to rely more and
more on our adjunct pool of approximately 25 people. However, this pool is in constant flux as more
adjunct secure full-time positions elsewhere, frequently forcing us to conduct interviews during
intersession and summer, scrambling to find coverage days before instruction begins and in some
cases rescheduling sections as late start in order to recruit adjunct. In summer 2016, we had 6
unstaffed fall 2016 classes and interviewed adjunct for two days one week before classes were
scheduled to start. We staffed 4 of the 6 classes and converted the remaining two to late start. Only
during the second week of fall 2016 semester did we find adjunct to teach these remaining two
courses.
Because of excess demand for many of our composition courses and because the college is trying to
reach FTES marks, the division frequently adds late-start classes after the semester has begun and
when adjunct are already committed to teaching elsewhere. Staffing these classes is problematic. The
department simply needs more full-time faculty to meet the demand for additional sections of our
composition classes and to improve the full-time-to-part-time faculty ratio.
In addition, the department is in the process of establishing and building out its Acceleration Program,
which increases the need for more faculty. This, along with the increase of Writing Center open hours
from 5 to 40 per week, means we simply do not have sufficient faculty, full- or part-time to address
staffing needs.
Finally, as the data reveals, our enrollment numbers have remained fairly consistent and our average
class size has actually increased, which means the demand for English classes still exists in spite of
the decline in enrollment overall for the college.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Kinesiology, Health, Nutrition, and Athletics

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Full-Time Professor of Kinesiology

1.) Instruct Kinesiology lecture courses in intro to kinesiology, health education, first aid/CPR, sports
sociology, sports psychology, and sports medicine, as well as Kinesiology fitness activity lab courses.
2.) Serve as the head coach for the sport of men's soccer with responsibilities including recruitment,
mentoring, and eligibility/behavioral management of student-athletes. Additional coaching duties include
competition scheduling, equipment & uniform ordering/maintenance, supervision of assistant coaches.
3.) Ensure team compliance with athletics regulations and procedures of the college, district, and CCCAA.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

GOAL #8: "Hire faculty and staff to promote and maintain Kinesiology & Nutrition curriculum" - ACTIVITY
#4 "Hire a full-time Kinesiology Faculty/Men's Soccer Coach"
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? YES, Tom Shine (retired 2010)
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

This position, as currently requested (Kinesiology Faculty/Men's Soccer Coach), was originally approved
for hire in 2008. However, the onset of the budget crisis at the end of that academic year resulted in this
approved faculty position never being filled.
This faculty position is essential to our department's ability to maintain representation and active
involvement in collegial governance and other campus activities in support of our students and the wider
college community.
In 2010, our department lost two (2) full-time faculty without replacement. Tom Shine retired and Rosi
Enriquez was re-assigned to Counseling. Despite adding a large instructional facility (G-Building and
Aquatics Complex) and offering two new AA-T degree programs (Nutrition and Kinesiology), those two
vacated positions have gone unfilled.
In addition to our department's loss of full-time faculty without replacement, our Athletics program has
also lost vital support staff (without replacement) including the permanent re-assignment of our Associate
Dean/Athletic Director to the position of Division Dean and the termination of our Sports Information
Director position. With the loss of these staff positions and the existing lack of other athletics support
personnel like department secretaries, equipment managers, athletic facility groundskeepers, etc. that are
standard personnel in most other community college athletics programs, our Kinesiology faculty and
coaches are stretched very thin trying to absorb and fulfill these peripheral responsibilities as required by
the State Athletic Association and/or necessary for the safety and success of our students and/or needed to
positively represent our facilities and college within the public view.
Two-thirds of our Kinesiology course offerings are currently taught by adjunct professors or as overload.
Half of our college's athletic teams are coached by adjunct "walk-on" head coaches including our Men's
Soccer Team which is the single largest athletic team (in regards to student-athlete participation numbers)
within our college's athletics program.
In addition to the AA-T transfer degree program in Kinesiology, many of the Kinesiology courses offered
by our department satisfy general education requirements such as the "Lifelong Learning" requirement
under both the Plan "A" (Area F) and the Plan "B" (Area E) certifications and the Area D7 social sciences
requirement under Plan "B".

6&&+LULQJ5HTXHVW)RUP±$SSURYHG0DUFK
SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Mathematics

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor of Mathematics

Teach all assigned classes, which may include evening or off-campus assignments unless excused according
to Board Policy provisions. Maintain accurate records of student enrollment, attendance, and academic
progress. Assist in maintaining course outline for each assigned course. Be familiar with and observe the
administrative regulations as they appear in the Faculty Handbook (flex calendar obligations, course
overviews, office hours, etc.). Participate in department committees and activities. Opportunity to teach
classes across the curriculum.
DPP GOAL
4. Hire full-time math faculty and ...
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Hire full-time math faculty and a full-time MaSH coordinator for replacements and growth by Spring 2019.
1. Complete the hiring process for two replacement math faculty for Fa19.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Alison Williams
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Mathematics is a critical component to SCC's mission of transfer education, Associate Degrees,
occupational training, basic skills, and non-credit adult education. Since almost all of our students need to
take math to attain their educational and occupational goals, their success in math courses is essential in
order for the college to accomplish its ongoing mission. The Assistant Professor would be a generalist,
able to teach both basic skills and transfer-level mathematics courses that are required by every student
pursuing a degree and/or transferring to a four-year university. If this position were not filled, the math
department, which once consisted of 15 members, would be at 10 starting Fall 2019. Three more faculty
members are retiring (in addition to the two we are trying to replace) by the end of Spring 2019. Not
filling this position would drastically impact our department's ability to progress in the transitional time of
AB-705.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Mathematics

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor of Mathematics

Teach all assigned classes, which may include evening or off-campus assignments unless excused according
to Board Policy provisions. Maintain accurate records of student enrollment, attendance, and academic
progress. Assist in maintaining course outline for each assigned course. Be familiar with and observe the
administrative regulations as they appear in the Faculty Handbook (flex calendar obligations, course
overviews, office hours, etc.). Participate in department committees and activities. Opportunity to teach
classes across the curriculum.
DPP GOAL
4. Hire full-time math faculty and ...
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Hire full-time math faculty and a full-time MaSH coordinator for replacements and growth by Spring 2019.
1. Complete the hiring process for two replacement math faculty for Fa19.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? John Smith
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Mathematics is a critical component to SCC's mission of transfer education, Associate Degrees,
occupational training, basic skills, and non-credit adult education. Since almost all of our students need to
take math to attain their educational and occupational goals, their success in math courses is essential in
order for the college to accomplish its ongoing mission. The Assistant Professor would be a generalist,
able to teach both basic skills and transfer-level mathematics courses that are required by every student
pursuing a degree and/or transferring to a four-year university. If this position were not filled, the math
department, which once consisted of 15 members, would be at 10 (11 if our #1 request is filled) starting
Fall 2019. Three more faculty members are retiring (in addition to the two we are trying to replace) by the
end of Spring 2019. Not filling this position would drastically impact our department's ability to progress
in the transitional time of AB-705.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Mathematics

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor of Mathematics

Teach all assigned classes, which may include evening or off-campus assignments unless excused according
to Board Policy provisions. Maintain accurate records of student enrollment, attendance, and academic
progress. Assist in maintaining course outline for each assigned course. Be familiar with and observe the
administrative regulations as they appear in the Faculty Handbook (flex calendar obligations, course
overviews, office hours, etc.). Participate in department committees and activities. Opportunity to teach
classes across the curriculum.
DPP GOAL
4. Hire full-time math faculty and ...
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Hire full-time math faculty and a full-time MaSH coordinator for replacements and growth by Spring 2019.
3. Complete the hiring process for a full-time math faculty for growth...
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
1
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Mathematics is a critical component to SCC's mission of transfer education, Associate Degrees,
occupational training, basic skills, and non-credit adult education. Since almost all of our students need to
take math to attain their educational and occupational goals, their success in math courses is essential in
order for the college to accomplish its ongoing mission. The Assistant Professor would be a generalist,
able to teach both basic skills and transfer-level mathematics courses that are required by every student
pursuing a degree and/or transferring to a four-year university. If this position were not filled, the math
department, which once consisted of 15 members, would be at 10 (11-12 if our #1 and/or #2 requests are
filled) starting Fall 2019. Three more faculty members are retiring (in addition to the two we are trying to
replace) by the end of Spring 2019. Not filling this position would drastically impact our department's
ability to progress in the transitional time of AB-705. In the 2017/2018 academic year, our data shows 14
full-time faculty members (still one short). Even if we fill all three positions, we would be at 13 in Fall
2019.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Performing Arts Department - Music

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Assistant Professor of Music (Music Theory and Digital Music

Teaches all levels of lower division music theory including fundamentals, harmony, composition, and 20th
century techniques. Teaches courses in MIDI, digital audio production and editing, and synchronization of
music to video on Logic software. Teaches general education classes in music appreciation, jazz history
and/or rock music history to non-music majors. Assignment includes establishing relationships with local
audio production professionals and post-production businesses in preparing for a possibility to create a
Music Production Certificate program.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

DPP for Performing Arts Department goal number 3: Hire a full time instructor in Music to further develop
and expand program
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

SCC Music has grown much in the last few years in the area of musical performance. People in
communities around SCC have begun to know about SCC Celebration of Diversity - Holidays concerts,
Spring showcases and TV showcases. Musical programs and concerts are currently held in D-121, H-106
and SCC Gymnasium.
While musical performances continue to grow, the next needed areas to grow in SCC Music are the
following two possibilities:
1- Offer more required music classes for students who want to transfer to a four-year college to pursue a
bachelor degree in music.
2- Develop and establish a new certificate program in Music Production. An Apple-certified Digital
Music Production Certificate program is a good example of such a certificate program.
Hiring an Assistant Professor of Music (Music Theory and Digital Music Production) is the next action
required to enable SCC to pursue these goals. It will ensure that SCC's growth is healthy, balanced, and
stable.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Kinesiology, Health, Nutrition, and Athletics

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Full-Time Professor of Nutrition

1. Teach nutrition lecture courses to students.
2. Promote nutrition course offerings and work to expand the nutrition curriculum/courses within the
Nutrition AA-T program.
3. Comply and remain current with departmental, college, and professional standards and requirements
within dietetics and nutrition in order to ensure the transfer eligibility and professional applicability of
nutrition courses.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

GOAL #8: "Hire faculty and staff to promote and maintain Kinesiology & Nutrition curriculum" - ACTIVITY
#5 "Hire full-time Nutrition faculty member to promote/expand curriculum"
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? YES, Rosi Enriquez (2010)
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

In 2010, our department lost two (2) full-time faculty without replacement. Tom Shine retired and Rosi
Enriquez was re-assigned to Counseling. Despite adding a large instructional facility (G-Building and
Aquatics Complex) and offering two new AA-T degree programs (Nutrition and Kinesiology), those two
vacated positions have gone unfilled.
This faculty position is essential to our department's ability to offer a Nutrition AA-T degree program that
is sustainable and adaptable to the changing needs and demands of transfer universities and potential
employers. Nutrition is a rapidly growing field for employment. It is an undergraduate major offered at
eleven (11) Cal State Universities including multiple local institutions such as Long Beach St., Cal Poly
Pomona, and Cal State San Bernardino. The undergraduate major in Nutrition is also offered at two (2)
UC campuses (Berkeley and Davis) and numerous private and out-of-state universities.
Our department currently offers 5-6 sections of Nutrition courses each Fall and Spring semester, as well
as Nutrition course offerings in both the Summer and Intersession terms. All sections have filled and
many have had waitlists. 100% of these course offerings have been taught by adjunct professors.
Finding and retaining adjunct professors in Nutrition has proven to be challenging due to the high demand
for their teaching services at many other local colleges as well as within the nutrition/dietetics industry.
The Nutrition AA-T program would greatly benefit from the expansion of course curriculum and
offerings, however we have not had a full-time professor in the subject to plan and develop this needed
curriculum.
In addition to the AA-T transfer degree program in Nutrition, the Nutrition courses also satisfy the general
education "Lifelong Learning" requirements under both the Plan "A" (Area F) and the Plan "B" (Area E)
certifications.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Psychology

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Full-Time Psychology Professor (Tenure Track)

This Psychology Professor position is tenure track and will provide instruction in a variety of psychology
courses including, but not limited to, the following: Introduction to Psychology, Child Psychology, Lifespan
Psychology, Research Methods, and Behavioral Statistics. A background in developmental psychology
and/or research methods and behavioral statistics is desired. Additional responsibilities include course
development, student learning outcome assessment, committee and shared governance involvement, and
attendance at departmental and division meetings.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

Increase the number of full-time faculty to meet increasing student demand.
1. Request full-time faculty member through Senate prioritization process.
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

The Psychology Department continues to be below the FON of 75/25 with about 50% of courses being
covered by adjunct faculty or overload. We lost a position in 2007-08 due to a retirement and did not get
approved or funded for a replacement until 2015-16, eight academic years later. Yet the department
continues to increase in the number of sections it offers not only during the regular academic year, but
during Intersession and Summer as well. In times when other disciplines have had to cut courses due to
low enrollment, Psychology has maintained or increased its number of sections. Furthermore we have
experienced greater demand for online courses as well as for new courses. Because of this, we've
expanded our online courses to include those that were only previously taught face-to-face, and we
created two new courses in the last year. Currently, we are developing Associate of Arts degrees and
Certificates in Psychology, along with related classes, to address students' vocational and professional
development needs beyond transfer.
Additionally, we continue to work toward the goal of being able to offer all our courses online so that a
student might complete their degree fully online. Psychology is the first in its Division to move toward
this end. Doing this provides students with more options for achieving their academic goals, be they
vocational, transfer or personal.
We have a need in the department to hire a full-timer who could provide instruction both face-to-face and
online and who would allow us to grow in the areas of developmental psychology and behavioral
statistics. While each of our current full-time faculty have their own area of expertise, which complement
one another, we are lacking in this realm of psychology which ultimately limits courses we can offer and
the department's ability to grow within this particular specialization. Adding this position to our
department would also allow for someone with this area of expertise to mentor students who are interested
in developmental psychology.
Psychology classes are not only part of General Education requirements and the Psychology AA-T but
they are also included in other degrees such as those in Human Services, Occupational Therapy, Nursing
and Social Justice. Additionally, we are one of the highest FTEs drivers in the AHSS Division, and have
been consistent in this despite having only three full-time faculty, the third of whom joined us just three
and a half years ago. During most of its previous existence, the Psychology Department was carried by
two full-time faculty and this placed limitations on what we were able to do. It was only after we added a
third full-timer to our department that we were able to expand our department and our courses more
aggressively. We are now at the brink where we need a fourth full-time position to support continued
growth and demand.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Real Estate

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Real Estate Instructor

The Real Estate Instructional Faculty role encompasses teaching, academic advising, professional
development & institutional & community service. Provide the expertise & knowledge that supports the
college curriculum & programs. Establish Real Estate courses following accepted higher education & state
licensing standards, teach students using a variety of effective methodologies & provide engagement &
support activities that encourage student learning. Make presentations on Real Estate related academic
fields, its subject matter, objectives, scholarship, transfer & career opportunities.
DPP GOAL
1,2,4,5.6
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

2. Hire additional faculty to support the program. 4. Increase enrollments in all courses. 5. Update curriculum
to meet State Licensing needs 6. Develop new curriculum
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace? Evelyn Winkel - retired 2005
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
■
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

Educational Goals: Failure to fill the position will also stifle our ability to grow and improve the program
for our students.
***Our on-line real estate program was Ranked #2 in the nation this year on bestcolleges.com***
The data shows we successfully added another new section, which was a contributing factor in the
reduction in class size.
Number of Part-time faculty is now 7 - we recently added 2
Many of our existing classes are only able to be offered once per year, this forces students to seek out
other colleges to fulfill their educational needs.
Government funding has created many new opportunities within CTE (Strong Workforce, etc.).
Failure to fill the position restricts our ability to make use of these opportunities.
Continue developing curriculum and programs such as Escrow and Commercial Real Estate.
Our new Cooperative Work Experience curriculum make for more successful and well informed students.
The Real Estate program has seen steady growth since 2011, with further effort this program has the
potential to be the model college program.
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SANTIAGO CANYON COLLEGE FACULTY HIRING REQUEST FORM
(Only 1 position request per form)
The following information will be used by the senate to assist in the ranking of faculty hiring requests. No one part on this form will
guarantee a position; nor is any one part more important than the other.
Department:
Position:
Job description

Performing Arts Department - Theatre

1
2
3
Provide a description that would be similar to one used by Human Resources to advertise the position

4

Position: Assistant Professor of Theatre Arts (Tenure-track)

Demonstrated ability to teach acting, theatre history, and to direct productions, with the proficiency to
instruct in one or more areas of technical theatre. Required to teach all courses (including on-line) within the
Theater curriculum and develop other courses as the need arises. The successful candidate will also direct a
minimum of two mainstage performances yearly in our black box theatre space. Other duties include:
curriculum and staff development, building the program through grant writing, student outreach and
planning, serving on college committees and using appropriate technology.
DPP GOAL
In order to link our budgeting to our planning, copy the goal from your DPP that specifically requests this position.

DPP for Performing Arts Department goal number 5: Hire a full time instructor in Theater Arts to further
develop and expand program
EDUCATIONAL SERVICES
Would failure to fill the position result in an inability to schedule all courses or offer a program in the discipline?
Would failure to fill the position result in the closing of a laboratory or other instructional facility?
Would failure to fill the position result in limiting student services or programs in the next academic year?
Is this a non-classroom faculty position?
If this a replacement position, whom will this position replace?
If requesting multiple positions, rank the priority of this request DPRQJWKHother requests from your department.
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SCC Requests Packet—PROPOSAL DRAFT
Use this area to address any answers on the previous page and explain how this position meets the community college mission of
transfer education, occupational training, basic skills, and non-credit adult education. FKDUDFWHUOLPLW 

• Currently, 100% of courses in the Theatre Arts are taught by adjunct faculty, despite significant
enrollment growth, both in the physical classroom and online.
• The failure to fill this position will result in the inability of the expanding SCC Theatre Arts program
to continue to move toward the goal of offering an AA Degree in the Theatre Arts. It will also prohibit
already-written and developed courses, with demonstrated interest from students, from being offered.
• Evidenced by full enrollment in theatre courses and the continued interest from the wider
community, a strong Theatre Arts program can benefit both students, and the general public, who
attend our productions.
• There are a number of courses already written and waiting to be added to our curriculum schedule;
however, growth within the program cannot be sustained with current adjunct labor. The workload—
including grant writing, student recruitment, budgeting for the program, advertising for productions,
requesting and researching upgrades for the black box theatre, scheduling extra rehearsal times,
requesting needed materials for performances, etc.— are not necessarily a part of the adjunct job
description, but are necessary to keep the Theatre Arts program both functioning and moving forward.
Adjuncts within the program, although willing, are not able to keep up with the growing demands on
their time that are inherent with the growth of the Theatre Arts program itself, and often find that
compensation and labor hours are not appropriately aligned.
• A full-time faculty member will be able to more fully realize, develop and maintain the current space
in room D-121, while preparing the program for a larger expansion in the future with the proposed
construction of a larger Performing Arts Center.
• With the Theatre Arts theory, practical, and production classes rapidly expanding, and our statistics
supporting growth over the past three years, a full-time position is not only justifiable, but a necessity
for program growth. This position will allow for increased student enrollment by prioritizing student
development and success, implementing new and diverse curriculum, setting standards for excellence,
maintaining office hours for student guidance, and working toward our goal of an A.A. Degree in
Theatre Arts. Without a full time presence, the current program will no longer be able to develop at
the pace we are experiencing. Without suitable academic curriculum, interested students are forced to
leave SCC in order to fulfill their academic goals in Theatre Arts.
• The goals of the college are central to the goals of the current Theatre Arts program. Transfer
education and occupational training are our priority; even without a full-time position, current and
past adjunct faculty have counseled and guided students into 4-year institutions where they are
currently seeking BA degrees in Theatre Arts. Other students, who have gained practical experience in
various areas of production, are currently working at theme parks, professional and community
theatres, concert venues, and other theatrical and entertainment venues. However, without the
established continuity of a full-time position, student guidance can be easily interrupted by the
contingent nature of adjunct teaching, even though the current adjunct professors hold the necessarily
strengths to aid students as they seek to move forward in the field. Without the ability to hold
traditional office hours, part-time faculty are often offering guidance to students— both students
enrolled in theater classes and former students still enrolled at SCC— as needed, without formal
structures in place. A full time position will ensure that student guidance, transfer requests, requests
for letters of recommendation, and office hours can help student move forward uninterrupted in their
academic and career goals.

