
Professional Development Committee: Minutes from the September 8, 2015 meeting 

Present:  Elizabeth Baez, Lynnette Beers-McCormick, Lupe Cervantes, , Jacque Myers, Martin 
Stringer, Cecilia Diaz, Jim Isbel and Tiffany Gause 
 
Guest: Joseph Alonzo 
 
Note-take: Tiffany Gause 
 

1. Roles and duties of members discussed. Assignment of new roles after loss of members 
from last year. Martin Stringer noted that reporting needs to be improved. This includes 
being better at informing the faculty and staff of opportunities.  
 

2. Martin also shared that there are legitimate funds available for professional 
development. Because of this we need to enforce protocol for creating professional 
development activities.  
 

3. Nearly all flex form evaluations and sign in sheets were turned in to Jacque. The 
evaluations and sign in sheet from equity training hosted by Joseph Alonzo have not 
been turned in yet, but Joseph stated he would get that to Jacque.  
 

4. Jacque will collect data from the evaluations and sign in sheets and report that back to 
the committee on the first October meeting. Lupe will assist Jacque in that collection of 
data.  
 

5. It was suggested that there be, and are, more opportunities during the semester for 
faculty development. This would especially be beneficial for classified employees.  
 

6. The committee engaged in brainstorming for flex ideas. Joseph Alonzo sought the 
interest of the committee in pursuing equity activities. The committee is in unanimous 
agreement to pursue this.  
 

7. Martin offered three suggestions for flex. First, Martin would like to bring Dr. Myra Snell 
to present on accelerated learning. Dr. Snell’s research concludes that those who start 
at math classes which are 3 levels below “college ready” only have a 6% chance of 
success. Martin suggests the information Dr. Snell has on improving those statistics 
would be very useful. Second, Martin proposes a retreat for classified faculty that would 
include a multifaceted approach included a walk/hike, round table discussion, and 
chance to interact with faculty. Third, Martin suggested offering a training on filling out 
resource requests  for coordinators and supervisors.  



 

8. Joseph Alonzo seeks to ensure he is following protocol in offering professional 
development opportunities for faculty and staff. He seeks collaboration, shared ideas, 
and reported on new events and meetings that will happen this academic year. Joseph 
will present to the committee a calendar of ideas for 2015-2016 for the committee to 
approve.  
 

9. Martin made it clear to Joseph that all professional development must come through 
the Professional Development Committee.  
 

10. Joseph seeks to reach out to already established trainings such as Safe Space and Vet 
Ally to potentially expand or provide greater support.  
 

11. A challenge the committee will face with offering more opportunities will be available 
times. With the introduction of the equity training, the flex calendar became very busy 
for the Fall of ’15. Some faculty complained of inability to get sessions offered, or 
inability to attend sessions because of the overscheduling. The committee will further 
explore semester offerings so as to offset the congestion of flex week.  
 

12. In addition to the proposed equity support from Joseph, Jim Isbel proposed there be a 
semester flex session held in conjunction with the Educational Master Plan Committee.  
 

13. Martin emphasized that the committee must send a clear message to classified 
employees  from an equity standpoint. Joseph iterated that he has funds for 
collaborative training.  
 

14. Lynette reported that she has been asked to share opportunities with the larger campus 
around professional development at conferences or symposiums. She will first send 
those opportunities to the committee to see if there are any objections, and if none, she 
will share the information with the larger campus.  
 

15. Martin announced that there are conferences available in the future and will be open to 
all faculty. Specifically, Martin mentioned a conference in Baltimore, Maryland in June 
of 2016. There will be equity funds to help get faculty and staff to those conferences.  
 

16. The timeline of the semester for this committee was reviewed and it was agreed to 
continue working toward due dates on calls for sessions and calendars.  


